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RATIONALE 



\ Curriculum content o^ Coordination of Work and Family is not new to. 
Vocational Home Economics in Ohio. The dual-role emphasis of past, • 

^vocational home economics i^rricula included content that fostered the 
combined roles of family member Ad wage earner. Though the dual-role 
ein'phasis was well received, changes within society have encouraged a 
stronger focus upon the interrelating and coordinating of the worlds^ of 
work and' family. The impact of current economic and employment trends 
and changes in the composition of the work force necessitate changes ^n 
curriculum emphasis. Increasing .numbers of. families in which all 
adults are wage earners have a' major impact onj^the family members as well 
as society as a whole. Unemployment - both long term and that of the 
newly jobless - has a far reaching effect upon families.. 

Though these recent issues and trends highlight the need for work/ ^ 
family coordination, interaction between the work world and the family 
world is time honored. -The perenn-ial problem focus (dealing with 
problems that recur in families over^ generations) of the new curriculum 

' is appropriate to the work/family content. ^ 

Additional factors encourage -a more overt inclusion of the work/ 
family- content. The current and long term philosophies of home . - 

economics as^well*as the underlying intent of Vocational education 
support the focus on work and the family. The wof k/fami ly curriculum 
fosters increased productivity at hpme and at the work site. Success- ' 
ful coordination of work life and family life is of benefit to ■ - - 
individual, family and' society. . , 

^ 

Upon a thorough review qf^b^ current and time- honored needs of 



the familv, the currici/lum connni ttee members felt that coord inatioji of 
work and family constituted a separate perennial .problem. , 'They ^w a 
need to highlic||it issues that^ impact upon work/family interaction; to 
confront prob*lels arising from these issues^ and to foster positive / 
interaction betJeen work and family worlds. The practical reasoning 

process js highly applicable to these needs, ^tudents can readily 

t ■ ' ' ^ ^ 
respond to V/oVk/fami^ly issues with" thetr 6wn families. Those students 

who are employed as well as thos^-who translate "school "„as Mieir 
workplace readily "s'ee" and "feel" the reality of this curriculum 
approach. -Future roles canbe easily visualized and adult responsi- 
bility can become more realistic with the work/family content. 

Because of the newness o^this content as a distinct c^ri^ulum- 
-a^ea, a list of teacher resources is included for your use. ^ « 

Bird, C, The Two-Paycheck Marriage . Rawson, Wade Publishers, Inc», , 
New York, 1979. ( , 

Better Homes and Gardens. How Is Work Affecting American Families? - 
Atti tudes ''and Opinions of 32,588 Respgndents . MereditTi Corp.', 1981. 
(free)" . • 

Cole, S., Managirig Fami lv and Work': Coping with Children and Careers . 
1^ & R Pu blications, P.'6. box IW^, Raleigh, NC ^76^0, 1983.' 

Greiff,"B. and Munter, D. , Tradeoffs: Execution, Family* and 
Organizational Life . New American -Library, New YoV-k, 1980. ' 

General Mills, Ihc. . Families' At Work: Strengths and Strains - The 
General - Mills American Family Repdrt 198Q-81 . (Conducted by Loui s 
Harris and Associates ^ In^ ) General Mills, Inc. , 9200 'Wayzata. 
Blvd., Minneapolis, MN 55440, 1981. (free) X 

Kanter, R., Work and Family I'n The Un%ed States:^ A Critic al ^Reyiew• 
and Agenda For Research and Policy .^ Russell Sage Foundation, 19//. 

Porter, J., Impacts tOf Work On The Family: A Literature Search . ' 
Minnesota Council on Family Rplatl^ons , /1219 University 'Avenue, S.E. 
Minneapojis, MN . 55414, '1978. , 

Porter, J. and Etkin, L., Work and Fam ily^ Friends or Toes. ' 
Minnesota Council on Family Relations, 1219 University Avenue, S..E. 
Minneapolis, MN 55414, 1978. 

If 



Spitzei K.; Ed. 'Interrelations Between Work Life and Fam ily Life : • 
Procegdinqs.ySiTver. Jubilee "Conference, Illinois Teacher of Hoine 
Economics . Illinois Teacher, 360 Education Building. University of 

• Illinois, 1310 South Sixth Street. Champaign, IL 61820, 1982.. 

(44. oa) ^ . ^ • ■ 

Vocational Education Work and Family'-Inst;ituteyMinnesota Department of 
-Education. Balar>cing Work and The Family: An Educational Resource 
For The Business Community . Minnesota Curriculum Services Center. 
3554 White, Bear Avenue, White Bear Lake. MN &5110. 1982^. ($30.00) 

, Voydanoff. P.. The Implications of Work - Family Relationships for 
Productivity. The Work In America Institute. Inc. Scarsdale. NY, 



1978. 



Work In America Institute. Ihc. Productivity: Problems and Prospects 
Arden House.' Harriman. NY. 1980. 
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PERENNIAL PROBLEM 
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Work and the*'Fa: 
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PRACTICAL PROBLEM 
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an EcQhomic Ba^^^T^ ^ ■ ^ 



Assess j/erson^l work ethic 
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Income PiVcurfemenlVWo^lv-Ethic 



CONCEP/TS 




STRATEGIES 




Work ethic i 
daily life 



Factors influenc 
ing work ethic 



9 • — — ' • • • — ~ • ■ 

Define work ethio - aa individual's or a society's attitude or philosophy about work. 
Since. the early days of America there has been ap ethic or belief that all able-bodied 
people should work- Efficiency and productivity are strong values within* the American 
work ethic. * . 

Investigate the lives of people who provide examples of the AiT>erican work ethic, (Abe 
Lincoln, fqrmer Congressperson Barbara Jordan^ former Ohio Governor James Rhodes, food/ 
restaurajit businessmen Bob Evans and David Thomas.)^ ' . ^ ' 

Characteristics of the American work ethic include: hard work, perserverance , Indus- 
triousness-/ 'starting ov^r if one fails, starting from ''scratch,!' using "American 
ingenuity/* ambition, self sufficiency and punctuality. 

Find stories written in the late 1800s and^early 1900s that personify the' American work 
ethic. Report these to class* Search current newspapers to find examples of the, ' - 
American work ethic being .applied 'today . (Young man growing tomato plants to sell in , 
his back yard and developing the business to a large scale; the day after a fire ^t 
her donut shop, ar^?^an set up a .wheeled donut cart on the sidewalk^so she wouldn't-* 
disappoint her,-i2^stomers . - " ^ ^ * 

Discuss how family, environment and economic situations can influence the work ethic. 

" Family^ effects - role models that do not follow the American work ethic (parent 
refusips to work when able and job is available) ♦ . 

-- Envirdpment - surroundings, atmosph^ere that does not ^et the stage for the work> 

ethic to be applied- ' Q 



WF 1.11 



CONCEPTS 



Factors influenc 
ing work ethic 
■(continued) 
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STRATtGIES 



- Economic s ituation - economy that does not permit opportunity>to demonstrate work 

ethic (no jpbs available, no allowable- capital invest) . 

Discuss if today's work ethic is different from that of 50 years ago. Give evidence 
to support your feelings. 

Interview two individuals representing ol^er generatiions" regarding the American work 
ethic they were taught and how they have been influenced by situational factors. 
Analyze to see if there are any differences from youir view/your famiLy members and 
draw conclusions.. How does the work ethic portrayed in each case affect the employer, 
customer and other co-w«)rkers'? i , 

Read the case studies below and decide which case provides "an ''example' of the American 
work ethic. If you were an employer, who* would you hire" if you -had video tapes of 
them work? if you were Tom.' s employer, what Would you discuss vwith him'^bout his 
work habits? If you were an^ employee, who would you prefer to work with and why? - 
.--Sally, 16, works in a local rfestaurant. ^' She arrives at work 5-10 minutes early so 
she will be on time. She greets her co-worker's pleasantly. Sh6 w^aits on customers 
and does the regular tasks assigned. When she is without' a customer oi: assigned 
task, sally straightens areas, wipes out drawers, and shines, equipment . Many days 
.she has not had ti^ to do the assigned ^tasks so 'she "continues working after hours. 
—Tom, 16, Vimps frtm/iis car and dasft^s in the .door to. punch the' timecloci 10 minutes 
late'. Seeing his boss approach he becomes, very bi»sV dusting shelves^tn the display 
area. "Good job, Tom." The storfe manaLgeiJient gives ^ 15-mir^ute coffee bre^ik*, but 
Tom often takes 20-25 minutes since thJ^boss klways leaves durii^^ 'that time to go to 
^ the other store. Tom is frien«ly Ind e^-ficient with the' customers. He spends lots 
of time visiting with the other employee^ in other department's. He a^Jaays manages 
to punch out 6n time turning the customer 6ver to another' clerk in the department . 
Jane replaces Tom an,d i ■ -' > 
ulate during the day toAhe 

Realizing that "school" o4n be interpreted as a student's "work" role, create charac- 
teristics of student behavior, in and out of school,' that typify the American work 
ethic. ) 



^ ♦ , j;: — w..,^..^. 

idiately begins t(» -return the boxes of shoes . Tom let accum- 
'ir places. f i 
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STRATEISIES- 





Factors influenc- 
ing work ethic * 
(continued) 

Workaholics, 



Discuss the alternatives and, consequences when outcomes are in opposition to the 
American work ethic, (Can't find a job, work harxJ but can't "get ahead," start from 
"scratch" but fail due to uncontrollable sittiations^ ) ^Consider ways to cope with the 
situation. ^ . ^ . , . • " 

A workaholic, is a person with difficulty controlling his/her work level. Such a 
person may exemplify the work ethic characteristics tg an. extreme. " Such ^cessiv? 
work' can be harmful to psychological and physical health. Search for currenf 
articles pn workaholics. Consider^if students can-be workaholics. What are some 
results of/ this type of extr^eme work? 

Wlite a papar explaining your personal' work ethic . Discuss how your belief might 
affect you, yoiftr family, ypur ^income procurement and society. 
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PERENNIAL PROBLEM 



PRACTICAL PROBLEM, 



• What To Do Regarding Coordinating ^ 
Work and the Family 

uWhat Should I Do Regarding Providing 
an Economic Base? 
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Consider conseqifences of em^loyAent 
and uneuiployment 
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Income Procurement/Employment 
vs . Unemployment 
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Opportunities of 
employment 



Jse incomplete ^ sentences as an instrument to identify personal at:titud6s related tp 
work. (Work is . . Work makes me feel . . ., When\not working 1 feel . . . . > 

Brainstorm the benefits of employment/unemployment. (Economic, social and personal.) 

Read the situational statements and identify your values related to the various 
situations of employment. . ' . , . 

- —You are a college student Who ^^an get room and board for 'wooing -^h a family's 
a, home. . . » 

2l — You have bees» offered a steady Mob with minimum wages. ^ 

— You have been offered a job by your' father and he will ^^ay yoy as he deems 

reason«ibl6, , • 
— A job is offered to you. The p^y ij|low but the company name is good. 



Discuss 
listed below. 



the ki^ds of opportunities you are seeking in employment similar to those 
elow. * \ ^ " / 

— The opportunity t/4 w6rk on your own without supervision. 

—The opportunity t© se^ve others (secretary/boss, ;receptionist/dentist) , , 

"The opportunity to le^rn new thingfe . such as further training, inservice / 

meetings, reading. \ . , ' 

—The opportunity to do tihings well and have a feeling of achievement. 
^-You are offered job A Which pays leas than job B but joB A allows you ta| rr 
work with people you know and like/ "i^ 



s 



f 
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CONCEPTS 



Unemployment 



STRATEGIES 



— A volunteer position has opened at a nearby >hospital. There is no money involved^ 
but you would enjoy helping- others and it might lead to a paid position later, ' 

r 

Discuss typ^s p^f^nemployed^persQnsr retired, disabled, recent!]^ unemployed, unemploy- 
at>l^. (unemplo yab le are longer term unemployed persons who have few job skills and • 
little or no jo5experirence . ) 

Research recent unemployment statistics. Read carefully to* determine if the data 
reflect, both unemployable and recently ^unemploi^ed , 

List similarities a^d differences among the types of unemployed people. Consider 
perceptions of the unemployed, expectatiohs of the unemployed^,^ level of interest 
and activity of the unemployed, 

Discuss consequences of the uneiJ>ploym?nt for self, family and society. Consider the 
level of impact for se^f, family and, society of an individual's unemployment when 
(a) he/she is' among many unemployed, *(b) he/^she is one of the few unemployed. 

Listen to speaker from Welfare Office to 'explain programs available for public assis-^ 
tance and what requirements 5ire necessary to qualify for assistance • In the following 
situations, what are the persons* 'alternatives? Might public assistance be included 
in the alternatives? Why? Why not? ' , 

<^ # 

— Gigi wapts new furniture, but her husband's income cfovers basic necessities for 

Gigi wants to remain home with her^ two and three- 

^. ' 

— Denise has jreturned to her parents' home with' her fo^r-year-old child. She is a 
horse trainer, but work is 'not steady, so she does not have enough, money to 
survive on her own, Rer mother^ at 45, feels frustrated because she does not ^ 
feel the government^ is fair since| she and her husband cannot claim Denise as a 
dependent since she does make o^^r $1^000. 

--Dustin has been blind since birth. He has graduated from high schooX. He does 
work part time, but in the large city it is becoming more and more a risk for 
Dustin to travel to work* 



survival without any frills, 
year-old children 
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Work and the Family 



What Should I Do Regarding Providing 
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Income Procurement/The Economy 



HOMEMAKING SKILLS 



Investigate the/sconomy in terms of 
work and famllyJU 
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ClpNCEPTS 



Goods and 
services 



Supply and demand 

IS 



- STRATEGIES 



X Discuss the definition of the economy H the system of allocating (gaini/ng) fedarce 
rejsources for unlimited wants. Resources A^apples , steyeo€, paper, houses — are "not. 
unlimited^. Human wants grow and change anq the totals Want^ of society are unlimited, 

' / . ■ ^ ; — 

Discu^^s this definition related to employment, M^^st pf us wish ^ allocate ^( find, 
^^Nv.^ ^ (a_ scarce resource) but our job* want!^p aij3^he Mob \yahts- of society are . 

^(mor^^ jdoney , more fringe benefits, bet'tei|||^ conditions) ^ 

imii 



ga'in) a 3 
unlimited 



.ted jobs:^ unlimited need/want of jabs,) ^ 



Diagram the economy of employments 

.C^teforize goods and .services we use each d^y. Discuss each related to limitation 
and v^hat may cause the limitation. (Limited food crop dxlft-to weather; or to^imitfecy^: 
desire to grow such a crop," limited nu*:;9ing serv^jps because of few trained persons , 
limited sidewalk maintenance serviced because peqlSle find this an undesirable job.) 

Brainstorm a lis^ of jobs^on the chalkboard. Determine if these jobs involve 
primarily goocre or s^rvi^s . * ' ^ ' 



Discuss the l^vel of supply of any good or. service and how it relates ^ demand. 



Use an example such as th^ following: 



f 



An Ajax automatic pen is produced; as thetp^n becomes more poDularj^ (demand increases) 
the cos4 rhcreases. Other qompan^es start mflikina. slfhilA pens (supply increases) ^t 
lower costs* . Demand for Ajax penir 'decreases fanj' the cost lowers, f ^ O 1 *^ 
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What happens if JVjax holds a secret formuia to make t)ne pens and no one else^an 
produce thfem? . What happens if it becomes a fetatVis symbol to have^^an Ajax peri?. 
Whatsis the rol^e qf (Competition in the economy? 



Observe the' cuir^rent market for supply and demand action, 
advert!isements that reflect these concepts^ V 



Collect news articles, 



Using the job wanted .ads of several" large newspapers^ determine .supply and demand 
related to jobs. Consult the state employment service to determine if jobs in greatest 
supply land demand can be seen, (Use sjiate employment service data and assistance 
from vocational counselors,) - ■ . v " 

circle all the statements on the _ 
of the ^gonomy/ Determine the re] 

f2WTuJ4U^ Discuss newspaper statepients and their implicat<ions for you presently and in 



front pacf^ of a newspaper that relate to the state 
lationship between the state'' of the economy and the 



the future * 



v.. 



Using the library> find articles on the current economy and report to^ 
effects on today's family, 

lEE - Do reports related to effects of the economy on families (Depression era, times 
of crop failure in regions or in various countries) , 

Using resources available, list the benefits of the fpllowing government servi<5^;»1 
social security, disability. Medicare, unemp/fLoytnent insurance, workers' compensation 
and public assistance. 

lE^I - determine source of each benefit and means of gaining this source (federal, 
state, local agencies),' Trace the process by wtiich ^n Individual" gets a particular 



benefit. Include the\roli^s ot legislation, voting and t^xktion/ 



<;reate case study in which a family has difficulty accepting a government benefit 
or service. Using thie^ractic^l reasoning process* a'ssist t^e feimily with this 
sjefcuation^ establish (the family^s Values-^-goals that might affect ttvkfe decision* 
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CONCEPTS 
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FRir 



STRATEGIES 
\ 



FHA/HERO- Using Impc^ct Planning process, choose a product (popcorn) to- sell to 
consuniefs. When assessing the success of this activity consider supply and 
demand^ and how it affected saleV, Consider supply and demand related to' the 
job o^ sellihg the product. Was there ^ ready ^ supply of workers? Did a reward 
(prizes, points) create a demand for salespeople? . 

Write a paragraph showing the relationship between t;he economy, supply and demand 
for workers and benefits of government to which your family has access. 
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Income Procurement/Alternative Resources 



HOMEMAKING SKILLS^ 
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Identify altefrhative resources 
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Money in kind 



Urobiem 




26 



Draw from the "Pot of Gold": a dollar billy coupon with dollar off, 10% discount on 
ten dollars of merchandise, 100 pennies, aJiKDney rdifund of one dollar when purchasing' 
a $10 item.' Discuss whal; each has in comnfon identifying alternative resources- \ 

Read the following situation and using thei steps of practical reasoning decide what 
alterna*?tve resources may be available fo^j^ncome procurement. 

The bos3 has tpld Jim who is 22 that ^he is out of .work/ Jim lives alone 
in an apartment. He .has a car payment as well as. a personal loan: 

Read the following situation and determine the consequences of the alternatives 
chosen. ♦ " . ' 

^ Jana is hard-working but receives lUjtvited Income for th^ hours. |jpent in cleaning 



to master^J:he_ bai?^p necessities for^^^er family of four children. 



houses. She seems 

She' has* a h^it of buying a wteekl^y "t^tt^ry ticke^. She piays Bingdhteach Mortday 
night. Carlyle wantc. a new albxnn to take to a party Saturday night. His mother 
was not able to give the money. When the record store clerk was not looking, 
Carlyle took the album and lef t ^the store. What are consequences to Carlyle if 
Ke gets caught? Should we just be concerned with getting caught? What if 'every- 
one chose the ^«mie alternative as Carlyle? Whiit action would.* the store manager 
have ,to take if everyone did it? ' ^ 

' ■ 27. . 
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Investments 



Personal skills 



ON 



ERIC 



Receive a telegram from the teacher which read«; "The King of the Liand of Promise 

is pleased to inform you that you are an heir to a fortune of fifty thousand dollars." 

However, you can spend only one thousand this year. What will you do with the rest? 

Investigate ways to Invest money. Talk with an investment officer or financial 
planner. " - . 

V 

Summarize in jourjial the key points of the^ various investment resources you have found. 

Divide* into small groups and list ways family metnbers use their skills at home in 
exchange for skills of other family members. ^ Discuss how these skills could be used 
for income procurement both inside and outside the home. 

FHA/HERO- Write an ad selling 'yourself as a worker for. FH A/HERO Work Day^'a special- 
Saturday. Chapter members use Impact planning process to .work out details for Work 
Day • ' ' < • I 

Invest part of cha^t^ money for financial gkin and record gain on chart on FHA/HERO 

bulletin board. \ . 

> 

Divide intq teams and select stock in which to invest. Record the gap.n tor loss of 
this stock seeing which has most "money" by a ^given date,^ 

lEE - Invest some personal money , imaginary or play money int/ an investment program 
after selecting the best choice of alte'rn/itivetd and follow the growth of investment 
over a projected period of time. Use the Impact planning process to explain the 
steps in writing. . ' * ^ 
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PERENNIAL PROBLEM 



PRACTICAL PROBLEM 



CONCERN/CONCEPT 



What To Do Regarding Coordinating 
Work and the Family 

What Should 1 Do Regarding 
Providing anpCconomic Base? 

Income Procurement/ Job Obtainment 



r 
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HOMEMAKING SKILLS 



Analyze methods of obtaining employment 



PROCESS 
SKILLS 



CONCEPTS 



STRATEGIES 
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Awarenei^s of jobs 



Ways employers 
3et infonrtation 
about applicants 



Brainstorm ways to find jobs, • ^ 

On map of county /city, place your name ,\ Where you are employed and. number of houxs per 
week. 

-. ■ ' f 

Find an ad in a newspaper of a job which would interest ypu. List the characteristics 
needed for the job, give youi? qualifications and reason you would like^the job. Share 
with class, ' * t 

Listen to speaker from Employnjent Bureau discuss availability of jobs in area, steps 
for application and purpose of Bureau. Following presentation, reflect with a partner 
jobs that are available, step* for applying for a job and identify purpose of the 
Employment Bureau. * • ^ ' - - . 

Write an ad for "employment wanted" for local paper, listing your qualifications for a. 
.job. ,^ ' , 

. • / _ : T ^ • • . ' ■ 

Discuss ways employers get information about applicants* (Application form, resume, 
interview, pre-employment test^ physical examj reference, simple of work, school 
records.)" ^ <^ 

Imagine that you are a manager for the city recreation program'/ As managi^r, you are 
responsible for hiring all personnel. variety of jobs are available ^uch as swirmning 
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CONCEPTS 



Standard job 

application 

procedures 
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STRATEGIES 



pool instructor, craft teachers^ baseball coaches. List waS^s you can get information 
about job applicants. , • 

Circle the best answer. For most jobs, ybu need an interview and some references, but 
some kinds df information are more important than others for a certain job. The 
following infopiation is most . important for which of the three jobs listed? 

— Physical exam: large machine operator secretary newspaper reporter 

. --Pre-employment test: secreta:^y houseke^eper teacher 

—Sample of work: • writer - ^ salescl^rk c^^dener 

— Appliciatiop form: horticultural worker . car painter executive 

> ■ 

Read chart * 0f f iclal-'Paper s You May Nee d. Identify the official papers you have by. 
placing a. V in the block. - " / 

Complete chart * Could I Get a Job? . Compilfe ^our score and read ^the explanations given 
for meaning. Look at samples of forms: * Application for Employment (substitute 
another), * Sample Follow-up Letter , *Resume. Fill ott^ an application ' form dnd write a 
resume^, to be presented for interview. ' ' ' 

Sign up fox a job interview for one of th#^ following jobs: " . . 

Position 1 — The County Yputh Agency is hiritig summer counselors to 

administer programs for ^youth- ages Responsible for planning and adminis- 
tering a variety of educational and recreationa]g,activities . Pays (insert 

amount) per hour. Interested in\applicants with 'a sports background. 

— Position 2 — A local automobile manxif act.urer is hiring full-time summer employees 
to fial?^ in "during the summer vacation seagfn. Would work a variety of. jobs and 
shifts, wherever ndfeded'in factory. Pay* (Insert 3 x minimum) per hour. 

' * 

-^ Position 3 — A nationally known, seed company is looking foir distributors in Ohiof. 
Job consists .of restocking garden seed displays in store of assigned territory. 
Company vehicle furnished. Pay (insert .dollar over minimum) guaranteed, plus, 
commission, up to $15 per hour. Set own hours, 
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PROCESS 
SKilLLS^ 



ERiC 



CONCEPTS 



Appearance for 
an interview 



Trainir\^ /education 



STRATEGIES 



Assume *7ou are compelling with your classmates for the job. Be interviewed- (Job 
Training Teachers^ Guidance Counselors) Have an evaluation conference with 'inter- 
viewer as follow-up- ^ Interview Criteria may be shared with you- Write a follow-up 
letter with the following components : <^ ^ 

- — thank the interviewer for talking with you about the job. 
— tell the interviewer that ycju are interested in *he job- 
--rtell the interviewer that you thiijj^ you are qualified for the job. 

Use teaqh^r provided illustrations (poi^traying unkempt hair, fashion dress, chewing 
gum, unshaven locj||^, wrinkled Q^othes, poor posture). Identify what should ^^e >.| 
corrected tor fa. better personal appearance for an intferview- 

Select appropriate dress from a catalog for a specific job you woulte like. Identify 
job desired and pla|.ce on bulletin board- ^ 

Select threey^obs/care<&rs you believe you are interested in and find information about 
them in your school's career center. Answer the questions: 

— What kind of training or education will you need for the job? 

— What will be the^approximate cost for the training or education? / 

Rank in order of preference (1,2,3,4) what would be most important to you in a job. 
\a- The opportunity to work on your own initiative, without supervision- 



b. 



/ 



c - 



d. 



a. 



c . 



d.. 



The opportunity to be of service to people. v ^ 
The opportunity „to learn new things. 
The opportunity to do things well and have a feeling of , accomplishment . 

Training that will help yoii to .get a job where people will be responsible 
to you . ' . . 

Training |bhat w^ 11 help to prepare jioi^* for a job with good prospects for security, 
Training for aMob as a nurse, a counselor, .a social worker or similar job - 
where you coullFhelp people- " ' 

Training for a {job that will demand a great deal of effort such as, an artist, 
a researcher, a musician. 
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STRATEGIES 

-t : 



Reflect on the above rankings and see if they relate to the type of job/career you are 
plaining for. How? If not, consider alternatives and consequences. 

Listen to panel ^of employees/employers who represent job Interests of class members, in 
talk on responsibilities and "pet peeves" of employers/employees. 

Describe sofl^one you consider to be a good employer /employee. Identify the qualities 
that make them a good employer /employee . 

i Answer the following questions in your journal. 

t 

-»-Do you think you do the best you can to fulfill your job as an employee; (babysitter, 

student, newspaper route) ? 
— What are your most valuable assets as an employee? ^ 
— What are your least valuable assets as an employee? ^"^^ 

V 

Use<^ The Promotion Puzzle activity. Discuss the good skills and work habits that will 
lead to a promotion. 

In a small group, develop steps involved in planing for promotion on the job. 

' V 

Interview a member of yout famiily to see if he/she can identify ways to be promoted on 
his/her job. Report firidings to class • 

In your family, identify an employee/employer. Identify assets and limitations of the 
member and ^ell how she/he might improve and how you might help. 

In small group ,^ design a chart on "Rating an Employee." (Accuracy, alertfc^s^/attehdance 
quantity of work. ) Rate yourself as an employee using chart. Compile ratlCs and post.* 

In small group, develop a skit and present to class on one of the following i 

— Do the present job to the best of your ability. 
— Upgrade your knowledge and add to your skills. 
— Recommend changes for improving work conditions. 
--Develop good on-the-job^ relationships. 
— Be prepared for future opportunities. ^ . 
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After your presentation, write the purpose on the board under title, "Ways to Succeed 
on the 'Job, " ' 

Fill in reasons why one might remain on the job and why one might choose to change 
jobs. (Make- list on board under each heading.) 

, /■ 

Discuss reasons why one should share with family , members beforg making a decision to^- 
leave a job. ^ 

Illustrate, with' drawings, the major reasons for resigning from a job (better job 
elsewhere, the job changes, you change, dead-end job). Discuss alternatives and 
consequences of not resigning for each reason given. 

lEE - Share with a family fflfember knowledge you hav^ learned in class and write in 
journal what material yqu shared and how it shotild benefit; the family .member , 

FHA/HERO - Arrange to have a "hands-on experience" with an employee/employer in an 
area of interest. 



FHA/HERO,- Participate in fob application and interview skill events. 
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COULD I GET A JOB? 
by Ruth Harms 



WF 1.15 



►.e you aver ha^ a job? Have you ev^r tried to get one? H^ve you ever wandered if yqu could get a job? This 
chart is planned to help you get a picture of how employable you are. Different factors are listed which employers 
consider when firing their workers. In order to find aut how employable you are, iread the instructions carefully 
and then fill out the chart. it - 



Instructions: . ' , . 

On the left side of the chart, questions "relating to employability are I'isted.' Followi'ng each question are, five 
possible answers". ' Read eadir question and the possible answers. Think ab^ut yourself in relation -to tl»e question. 
Circle -the number in the space after the answer or answers true of you. ' ■ ' 

Some questions will be easier to ansWer ^han others. . For instance, you know your age so the question about -your 
age will be easy to answer. To answer other questions, you will have to think about yourself and decide whether 
or not the statement is tri^e of you. Be as honest as you can, (Don't over-rate yourself but do give yourself 
crediti where you deserve it.) The score that will be most helpfu-l to you is the one that most truly describes you 
as you really are. • • " 

Questions 1, 2, 3 and 4 have only one possible correct answer. Question^ 9 and 6 have several pospibje answers,' 
but you only need to mark the highest level that is true of you or nom if noQe is true of yop. For the remai^nf 
questions you should mark each answer that is true of you— it could be^c^ll five categories, or none of 

Sample item for Questions* 1-6. , '■ ^ ' - * ^ 



t >is \>i 



i 



What -is y\pur grade 

in sVhool? 

« 

? r 



I am in 

ade 8 



~T 

I am in 
Grade 9 



T am in 
Grade 10 



I aitf io 
Grade 11 



Subtotal 



I am in 
Grade 12 



f 

If you are in Grade 10, circle the number in the space" aftkr the statement as shown. .Of , course, if you are in^ 
another grade, mark in the space after that grade. If your grade is not given in ■ any of the statements,, do not 
mark any. Write the number that*you circled (^f any) ^in the space on the right side of the page under the heading 
"Subtotal" as shown. " ^ " . ' ■ ' i 

Work quickly, but carefully. Do not 'spend much tljne on any one statement. Be sure to read all the st'rftementB * 
a-fter each question arid then mark according -to directions . H^ve fun.l ^ ^ , ^ , 

Source: Illinois Teacher , ' 1973, Nov-Dsc . ,* pp. 93-97. . ' 



\ 



K) 



Mark the one answer which best describes you for Quest 
follows the description. 



1. how" old am I? 



2. WHAT IS MY SEX? 
WHAT IS MY RACE 



3. AM I PLANNING 
AND PREPARING 
FOR A CHANGING 
■JOB MARKET? 



4. 7^^ I WILLING 
TO MOVE? 



.Under 16 



Non~white female 
under age ^0 . 



I 2iin in school 
but I have not 
completed my 
educational 
plans . 



I want to^ live 
and work in my 
hometown (or 
county) . 



16 or 17 



Non-white malfe 
under age 20, 



I am in school and 
have completed 
planning my. high 
school course, 
but I have nt)t 
lhade any T^ca- 
tional plaps. 



I want to live 
and work in an 
area where my, 
wife or husband 
can also work. 



WF 1.15 

ion? 1,2,3 and 4 by circl ^ing the ^umber in the box' that 

Subtotal 



18 or 19 



White male/female 
under age 20. 



I am intere-eted 
in and am pre- 
paring for one 
kind of job. 



I want to live 
and work in my 
home state. 



20 to 24 



Non-wh i te :^ema,l e 
under age 20, 



I am interested 
in several kinds 
of jobs'^and I am 
preparing so that 
I qualify-for 
more than one. 



I would be will- 
mg to go to a 
nearby state to 
work. 



25 and over 



Non-white male or 
white female or 
white male all 
over age 20. 



I am preparing 
for several 
related occupa- 
tions or a » ^ . 
"clvister" of' 
occupations so 
that I will h&ve 
a wide choice. 

I would be will- 
ing to go to any 
city, state or 
country to work. 



Mark the one highest level you have reached for Questions 5 and 6, 




: ATT ON 
FINING DO 
I HAVE? 



.WHAT WORK 
^^XPCRIENCE 
HAVE I HAD? 



I finished 
grade school. 



I have done 
volunteer work 
(work without 
pay) . ^ ' 



I had 2 or 3 
years of high 
school.* 



I have taken 
school courses 
related to the 
job I will seek. 



I graduated from 
high school 




1 had special 
training beyond 
high school — 
beauty school , j r 
colleg^V technical 



have had a job 
and my former 
employer will 
recommend me. 



graduated 
frfem college 



have had a job 
related to one I 
vill seek and my 
former employer 
will recomwend me. 



i 



Sub- 
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WHICH OF THESE 










■ ■ ■» - 


9 










FOOP^^ DO YOU LIKE? 


Orange Y 


1 


^ Milk 


1 


Cheese 


Green Beans 


1 


Ice Creaitt 



























For th.is question you should-circl^ the Mflbers after the/foods like. You might circle all of the possible choices 

or none of them. If. you like cheese and ice cream ahd do not like the other foods, you should mark as shown. If you 
don t like ahy of the foodsv. you should not mark any. Add the numbers that are circled and write this number at the 
right side of the page in the space under the heading '^'Subtotal , " 



Mark each statement which ig true of you for the ^remaining questions 



7. WHAT JVCTIVITIES 
HAVE I TAKEN 
PART IN? 



I am a member of 
a club. 



I ha^e done 
commiiitee work 
for some organ- 
ization . 



X 



\ 



Sub- 
total 



I liave toeen 
activ^n student 
government 



I have been a 
club officer. 



r have been acti^^ 
in music, theater 
or sports. 



WHAT IS O'HE 
(?t)NDITION OF 
MY HEaEtH? 



I am not 
pregnant. 



My weight is near, 
average for my 
age and height. 



I do not often 
catch colds and 
other illnesses 
which keep me home. 



I do not have a 
physical handicap 
that would affect 
me on a job. 



I have excellent' 
health and feel 
sure I could 
pass a physical 



WHAT IS MY 
APPEARANCE 
LIKE? 



I am cleag^^and 
have no unpleasant 
body or breath 
odor . 



Wy clothing is 
neat and clean. 



My hair is 
trimmed , clean 
and well-groomed. 



I am careful to 
dress in manner 
appropriate for 
the o<?!casion. 



I use makeup (if 
any) moderately 
and artfully. 



WHAT SPECIAL 
7\BILITIES OR 
SKILLS DO I 
HAVE? 



I learrt new 
things quickly. 



I can express 
myself well 
when speaking. 



I can express 
myself well in 
writing. 



I have special 
ability in at 
least one area, 



I can usually plan 
and organize work 
and carry ^it out 
on my own. 



of\ 

T>Qf 



11. 



WHAT KIND 
ATTITUDES 
I HAVE? 



I am willing, to 
work at almost 
anytime other 
than school houra 



I do not lose my 
temper even if 
J3omeone is being 
unfair to me. 



I would be willing 

to work for low 

pay and do less 

pleasant tasks to 

qain experience ^ 
Cif ItfSs something I 
reallv want to Aq\. 



I feel that I 
should X>e willing 
to do my very best 
to please an 
employer. 



I feel that I 
would be valuaJble 
to an employer. 



erIc 



44 



TOTAL 

45 
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Sub- 
total 



12. WHICH qP THESE 
SPECIAL TRAITS 
DO I HAVE? 



13. HOW DEPENDABLE 
AM I? ' 



I am happy luost of 
the time . 



I am nearly always 
on time. 



I get along weU 
with most people 
—my co--vorkers, 
parents, sc^hoDl-- 
mates and 
tparhpr.s^ 



I am nearly 
always present > 
wherri am . 
supposed to be. 



I can accept 
criticism an^ 
learn from i-t, 



i can be trusted 
to work when the 
boss is not pre- 
sent. 



I like new' situa- 
tions and can worV 
well in them. 



I am careful with 
equipment. , 



I am strictly 
honest in what 
I say and do. 



I often see 
things to do 
and *(3o them 
wi^thout being 
told. 



vn 



14. WOULD I KNOW 
* HOW TO GO ABOUT 
GETTING A JOB? 



I know where to go 
to look for worjc. 



I have filled 
out a real job 
application 
form. 



I know someone who 
w<3uld recommend 
me . 



I have had ajjob 
interview. 



I know someone 
who. would hire 
me. 



15. DO I KNOW SOME- 
ONE WHO CAN HELP 
ME GET A JOB? 



My friend or a 
friend of my 
parents . 



A relative «4±ierf^4A 
than parent. 



teacher or 
counselor . 



A previous or pre- 
sent .employer. 



Parent 



16. WHAT IS m 

SCHOOL RTCORD? 



I have a good 
attendance record. 



I have had no 
serious disci- 
pline troubles 
in school. 



I get along well 
with most students 
and teachers. 



I know at least one 
teacher ojr counse- 
lor whOn would 
recommend me as 
trustworthy. 



If ask^d about 
tne, at least one 
counselor or 
teacher would 
say, 'Yes I woulc 
hire this persoru' 



17. SPECIAL 



I have a way to 
get to^work. 



I have a 
driver's license 



don^"^ drink or 
misuse drugs. 



have lived in 
this community 
most of my life. 



^SoTSB^aJp my 
parents work, 



ERLC 
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TOTAL 

47 



\ 
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Sotne Bonus Possibilities: ^ |p 

If you rate extra points, circle them, add at the bottom, and write the bonus to-tal in the space at i:he ri^ht of the 
page. Then you will be ready to add all points for your grand total! — ^ 



1. 
2. 
3. 
4. 



IF 
IF 
IF 
IF 
a. 

b. 



I have a job 
I plan to look for 
J am a veteran I can 



I can add 

a job relate to my future career I can add 



add 



points, 
points . 
points. 



I am persistent I can add extra points: 
IF, vrtien I don't hear from an employer soon after 

I apply, I will check back I can add 

IF, when I don't get the first job I apply for, I 
will try for another one I can add. 



1 point. 



1 point. 



IF 



I will keep trying I caij. add 1 point. 



Bonus 



ital 



Explanation of Your Score: 




Page 1 Total 
Page 2 Total 
Page 3 Total 
Bonus Total 

GRAND TOTAL 



40 or less - If you received a score in this range you would probably have some difficulty -getting a job. L5bk over 
the chart. You might get ideas about some special problem areas in which you can make changes and 
increase your score. Also, be sure to notice where you didjrate well. You ca;^ build upon your strengths! 

41-47 



You have some of the qualities that employers look for when hljring, ,bu^ you mi^JBt^y^ve some difficulty in 
getting a job. Study the chart for clues to ways in which ydu dan become mor^^jpjoyable , Ask yourself: 
Where can I make changes that will increase my employability? sAsure to notic^^'^ 




ere you rated well, tool 



48-54 



Your rating is about average for your age group. You might get a job, but if another person who rated 
higher also applied he might get it instead. You are bi^coming employable. Study the chart and pick out 
some of your strengths and weaknesses. Perhaps you caA plan to make some changes <which will increase 
your employability rating I < ' / . # 



55-61 ' 



Your rating is goodi You have a ^good start at developing the qualities^ that employers look for when 
hiring. Studying the chart can suggest where yoy mi4fht plan to make changes and rate even higher. You 
will also want to keep building in areas ^ere jyon rate welll M \ 



62 or more - Keep up the good work- Your employability rating is high! You have many of the qualities employers look 
for. Study the chart for clues about your strengths and weaknesses. Don't stop working. 
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in 



€)!ffiekdPapmrm You Mai^Nmed 



YOU MAY NFCD 




how bnd wiibf 0 * 
loOtt It 






Htfo^ff you apfily ibr i (ob 


Apply if your loc«t SociiM 
•mtrlty of fiot 


U,6. tei^ SHCuniy Ad 
wlnituoiion (mtM off ico) 






CbfiiiCtfittlbi tfiporbmnt 
•f bbumy «if»fft you wbft 
ton or: 

VltirttMMfii 
r.O. tON )I0 
iKkfonvillt. FL )»0I 


NtoHb diptrtrntni of tht 
OOunfy vvfitrt you ¥voro 
bom or youf itoit'i vlul 
fboordi diptrtniont 




you'r* ijndtr 16, you vmd t 
• loboHtrftrti ^ 


Oo to prtadpal** off iet 
ml/or oounty «hool ^ 
bbordoHic* ^ ^ 


6tAt* of Florifla ftiiiMi^i • 

^ ItspOWie tchooli 


T 


H your fob IneMM dHvk^ 


M you'rt lb or ov#r. upply 
^your locd drivor lictmi 
bff to (you irmnt bt 16) 


Floridi Otptrtmtnt of 
Highway ond Motor 
Voliicltt. Orrvtr Ucontt 
DivMon 


" 


< If fw|uk«d by iilnployM' 
W r>tuliid by fwpltfyw 


nek Opt copy ot bit hi|h 
tcfiool from wfiicti you ^ 
roduotid or ot #it Khool 
toord offiet In ttttoaufitv 
b^WftyouorodUtMl 

dM your oounty »hool 
koordoffiootofMout 
hoibi»ttlct«httra 


Hi^ fcfiood 

Ni^ ichooti, vocitionol' 
IMfmicol kHooIs« bom* 
OMfnity ooilooM 




If fiqu'kvd for tfw fob 


HmWo «^ you poM 0 
iroinlnbobMrioWoroM' 
O^plo* Iroinbib ^o bo o 
#wmiMiimnt) ' 


toonior of troinino pro* 
b^oni (for OJctmpii* 
your «Kob() 




HragniftdtoprKtiot 
V«uf eeeup^tion llor 
mmplt»«is • birbtr 
•r|v«iM mint) 


you moot #it tuit 
lOibilrKooutt for your 


Tho iietntinf board for 
your ooeupotton^ utuolty 
biroufh your ttoti 




Oipitidt on tbbc wn-^ 
pl#ytr«irfllttltyou.H 
Vtu'rt • Miombtr* ymi MMy 
.^^•^ tb rf^bw pfobf . Hibt 
yM*rt»wwmbt>bf #ibt 
V«u>fbbiWyflyrAMiL 


HoooWtiofion you loin 
0 ufdon 


Union you )oin 




W M^ybig tb »ro»t Ihb^ 
VMmbtbiilMt 


in bio Mibool bffioo 




»ourc«t ft»ploy«billty fkill» tcrlct, Hori<J« 0«part^nt off tducat 
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APPLICATION rOR EMPLOYMENT 



L^^t TTTT msr* 



Kqm ^^^^ Phon© . Job Depired . 

Years 

Education Hmt of School Location Attended 



Elamentary 



Junior High - 

Bait Subjects 



Favorite Activities 



Inferences: Give below the names of t;wo^people, not relatives, whom you have known 
. for one year. 

Name i Address 

' . r - . 



>lork History I List any previous jobs which you have held. 

Esnployer Address Duties 





i 

Why do you want this job?* 








t 






Mhy would yoM be good on this job?* 








* 





*Notft: May be^usad as part of intarview^ rather than application. 




in 



^ SAMPLE FOLLOW-UP LETTER 



2451 State PDute 3 7 
w Browtown, Ohio 43015 

October 15, 1982 



Mr. L. Robert Irvin . 
Parker's Department Store 
4 North Sandusky Street 
Browtown, Ohio 43015 

* Ddar Mr. Irvin: , / 

/ - ■ . 

Thank you for taking time ^to talk with me on Thursday • The 
position that we discussed interested me greatly. I believe I 
have the qualJ-f ications to do the job well and hope that you will 
consider me ^,for the position* 

^ I look forward to hearing from you. Thank you again for your 
time and consideration. 

Sincerely, 



V 

Jim Longwell 



in 



RJSSUME 



PERSONAL INFORMATION : 



Nfune: 



Address \ 



Phone : 



J2imes Longwell 

325 South Sandusky Street 
. Browtown, Ohio 43015 

(614) 369-3272 



Social Security Number: 000-00-0000 



Date: October, 14, 1992 
Age : 7 



i 



EDUCATION ftNP TRAINING : 

Browtown High School, Browtown, Ohio 
(presently attending) 



WORK EXPERIENCE ; 

Shoe salesclerk at The People's Store, 310 North Sandusky Street, 
Browtown, Ohio - March, 1982 to October, 1982. 



REFERENCES : 



Mr, L, Robert Black 
2451 State Roi:^te ^37 
Delaware, Ohio 43015 



Ms- Sue Howdy 

*432 North Washington Street 
Delaware, Ohio 43015 
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^ INTERVIEW CRITERIA 
Applicant's Name ' Interviewed by^ 



' CRITERIA • SCORE 





excellent 
5 


good 
4 


fair 
3 


needs 
Work 

2 


poor 
1 


PERSONAL CHARACTERISTICS 
--dress ^x}6 grooming | 
— manners 










t 


SELF --EXPRESS ION 

— responds appropriateljr 

to questions 

III ■ * ■ 












MATURITY ' 

— makes judgments artd decisions 


* 






'J 


✓ 


PERSONALITY 

— outgoing, warm, tactful 




• 








EXPERIENCE 

--apademic "Achievements 

— extra-curricular activities 

— work experience " * ■ 


c 










ENTHUSIASM AND iJiTEREST 
— interest in job 

* J. A. 1 












CAREER GOALS 

— 'how can this job (Contribute 
to them? " ' 






jT 






TOTAL 













Interviewei:' s comments: ^ 



in 



The Promotion PiiMjJc 

You can fWike |u8t as many wrong 9teps as right ones on 
the path to promotion. The puzzle on the next page yvlll 
show you some of these ^teps. In^ this* puzzle, each move 
depends on your showing good or bad work habits and 
sklll.s^Jhe good skills and work habits will le^d you to a 
proirrotion. 




■ ' 

To get started, find the arrow marked "START." As you go 
through the puizzle, you will be moving forward and 
backward. Move the number of spaces each block tells you 
to. Use your fingertip to help you keep your place. Some 
spaces will ask you to place a letter in the blocks in the ulp- 
per right corner of the page. When you afe done, these let- 
tors will spell out what you may get on the job for having 
good work habits and skills. The promotion puzzle is on the 
next page. 



Source : 



Employabillty Skills Series, Plcrida Department* of *Edu,pation. 
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Yout tal** t«*m to 

numb«f oD« 
* b«caus« of yom 
Uad«nhip. Move 
>^ lorward 

2 

youV# b#«n 
attending night 
sthcx)! to laarn 
mora ^bout your 
fob. Put an "N" in 
' blank |9 and 
mova forward 

4 

•pacM. 



felART: 

fYOUR nRST 
JOB 



Two peopla al»o 
being considarad 
- ior^a promotion 
hava' found other 
|oU: Put an "0" in 
blank 13 Und 
imova forward 

10 

•paoaa. 



the boM can 
always dapand on 
you. Mova 
iocwaid <!> 

A apacaa. 



You are taking a 
correspondanca 
course in your 
type of work. 
Move forward 

2 

apacaa. 



You signed up for 
the company 

training program 
With your new 
•kills, you can 
move iorward 

4 

space* 



.y 



You've been' 
reading abdut and 

studying your 
kind of work. Put 
^ 14" in blank 
|4 and taove 
forward 

3 



You aold 
cars than*vSy 
oihn salesperson. 
Put an in 
blank f S^and 
mova fbfwaid 

9 

apacaa. 



spa 



>ces.. 



ERIC 
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P CO. 



in 



Th« comp«titioa 
n^M too tough and 

a bottor quaUii^d 
ponoa got tb* 
|ob. Goback 



•pac 



You'yabaaa 

txytoQ to iinpiDva 
yom work babltt. 
Put a "F" to 
blank II. 

OONGRATULATIONS. 



Plac* 
Utter* 
Her* 



You lost your 
t#aip«f with • 
diificttlt 

OttftOflMf, 

<36bAk 
1 



Tott turned ia Um 
bMt-looking and 
BO0t accurate 
ra|ik}ft«^ Mova 
fonrai4 



ipac 



m 

Tott mada a 
mittaka and 
Uamad somtona 

aba foi: It. <3k> 
back 



•pac 



Tott'Yf baan %dtl| 
tha opmpany for 
two yaafs now. 
Put an • in 
blank #2 and 
movalorwaH 



tpacai. 



YouVa baan 
with tha company 
longar than 
anyona now,. Put 
an in blank |7 
and Bova ioiwaid 



^ou pay cloia 
attantion to tha 
boss's instiuctions« 
Mova forwafd 



spac 



You mada a 
mistaka in writin? 
up a w ^t t> Go 



You know. Just 
bow to ha^dla a 
difficult customar. 
Putan^in 
bliUB|cf8aad 
aova fornaid 



Your wotk aiaa la 
a aasa. Mova 



You'aaad iosora 
aducafion for tha. 

|<rf>; aoyouata 
atlanding school. 
PutaTia blank 
|6 and mova ^ 
4l locwatd 
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PERENNIAL PROBLEM 



PRACTICAL PROBLEM 



CONCERN/CONCEPT 



What, To Do Regarding Coordinating 
Work and the Family 

What Should I Do Regarding 
V ^oyiding an Economic Base? 

Income Procurement/Self Fulfillment 



HOMEMAKING SKILLS 



Explore* alternatives for personal 
(development 



PROCESS 
SKILLS 



ERIC 
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CONCEPTS 



Rewards 



STRATEGIES 



' ' ^ To ■■ I ' ■ ■ ■ ^ 

Place yourseXf on a scale of 1-10 (1 \o\i , 10 super) ^as to hbw you fe^l about yourself; 
Why do you feel that way? ' 

LQok ^t overhead transparency of M^slow' a hierarchy of needs. In journal, write how 
you feel about yourself related to -erndtlonal heeds. " ' ' ' . 

Complete statements sljpilar to: ^ . . ^ 

--The way a parent/guardian feels about his/her job influences.. . ' "* 
—The way a parent/guardian feels about His/her job may be' reflected in the home by. 
— When I work I feel... v - -• . 

Discuss tbe characteristics of a job that would help one feel fulfilled. " " 

Brainstorm the rewards a worker received at work, the rewards t:he family receives from 
worker and the rewards th'c worker receives from his/her family. 

Develop rewards that could be used for family members 'in appreciation of employment 
and of work done at hpme. Place on bulletin board. ^ - \ 



Di'scuss long and short-term rewards* 
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Tradeoffs 



Improvements 



er|c 
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teacher in Science to continue teaching <^, go int*^' business. 
— for -one to manage a restaurant or ovm one. ■ < 

--for one to.be a salesperson selling .paint at Sears be a"" traveU^g salesperson 
for a paint company selling paint to factories in six states. - - 

Consider the consequences. Create a Swap Shop.-. With item bi^:^ as your assigmnejit, 
exchange for another iteni when the number is called that is taped to the back of your 
chair. One may- get to trade several times ^ependin^' on number in cla^. Discuss the 
consequences of the tradeoffs. , p.^ ^^S^^ 

In large group discuss tradeoffs one family meftier ca4 use for. income procurement from 
another member. \ ' " / " 

Brainstorrn examples of tasks one me 



7" 




gives -for an exchange of another task. 

Summarize in journal what it m^ for you to be self fiilfilled at a. job and what 
characteristics identify self fulfillment. Identify tradeoffs. How does your self 
fulfillment influence your -family and your community? 

Answer the following questions: 

—How could a family member be more fulfilled at work? 

—How could one before fulfilled at home? 

—What choices does one have- to improve self fulfillment? 

Involve family members in .an effort to reward one another? Share examples in c^ass 
at -the end pf six weeks. ' • ^ - 

Panel of six employ ers/empl6yees share how the^y h^ve been fulfilled as workers 
FHA/HERO-Do Swap Shop actiijg at FHA/HERO meeting. . ' 



{ 
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PERENNIAL PROBLEM 

■— : ' 



W^lat To Do -Regaling Coordinating 
Work and the Family 



RACTICAL. PROBLEM ^What Shoul,d I Do Regarding tr^iding 



:ING SKILLS 



) 



an Econonjic Base? 



^"^^termine Realistic 



CONCERN/CONCEPT 



PROCESS 
SKILLS 




ERIC 



62 



Income Procurement/Realistic Expectations 

/ - ■ - ■ ■ - 




expectations 



CONCEPTS 



Explorat/Lon of 
job/career 



c 



' STRATEfiLIES 



Close your eyes and vislpn ygi^self at your firse job afti!^^gh school. How old are 

yotx? Where are you? Wha^ tyjte of job do you kave? CanCyou vision your boss? Share 

tho\ights wi^^h partner. Clos.* your eyes and Vision yourself at' a job ten years from 
now. (Ask the above questions.) Share with partner. 



Draw a picture of youra^f on a job ten yters from now. Under the picture answer the 
fptlowing or similar quel^tions . 



po you haveVt'he skills -and qualities necessary for this job at the present time? 
tf k«o,^j|ist. ' . : 



—If you Wi not haVe aj-l the hecessary skills and^ qualifies at the present time, 



^ „_ the pi 

; identify those you need to, develop and list w«iya to galnigiievlitiMlv . 
--If you find, that' you need further training or educatiSvare th^ plans for the 
financial' help you will need in your personal or family budget? klf not, what 
choiceis Go you have? " ' ^% • , 

< .\ ^^ " 

Estimate the' amount of ^^pa^ one receives for the following year based pn a year's income 
for. ten of the following jobs or you may substitute other jobs, if you wish. Choose 
(number depending ou class size) to ch^ck for actual income. ' 

> V 



FaqHtory ^worker at (local plant).-. 



^ '^Fa^^or^' worker who has been there for 10 years. 

i_i Eaffctory worker who has been there for 20 years, 

"Factory worker who has been there 'f<^ 3(K^^^s . 
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PROCESS 
SKILLS 



CONCEPTS 



STRATEGIES 



oo 



3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 

V 

11. 



12. 

13. 
14. 
15. 
16. 
17. 

18. 
19. 
20. 
21. 



Beginning apprentice with a plumber. 
A plumber who owns the business. 
A secretary in a community agency office. 
A legal secretary. ' ^ 

A loan officer -with a bank, * 
A teller at the bank. 

A beginning teacher in the system. * 

A teacher with a Master's degree who has been teaching 10 years, 

A teacher with a Master's deg^ree who has been teaching 20 years. 

A teacher with a Master's degree who has-been teaching 30 years. 

A college professor who has been tei^chi^g for lO years.- 

A college professor who has been teaching for 20 years, 

A college^ professor who has been teaching for 30 years, 

A coach who has first job coaching in high school. 

A coach who has 12 years of experience, 

A beginning ^nglneer, - . 

An engineer w^ith the State Highway Department, 

An' engineer with a private business. 

A beginning waitress at first job, 

A waitress with 10 years of experience. • 
A waitress with 20 years of experience. 
A telephone operator. 
A telephone supervisor. ^ . 

A' housekeeper at 4 motel. " 
A housekeeper super^^isoJ at ,a motel. 



4? 



Self search 



Discuss the realities and ejtpectation^ of eacj^^ the above 
Use checklist on aptitudes and skills for a self searph. 



)sitions. 



ricr 
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Write an article titled "Investing in Yoyraelf." Li^pt: goals that you have for jobs 
or a career and identify akills^ aptitudes and abilities you have that will reach the 
goals. Identify those ymi need to accomplish during school and tell v;hat yoy could 
do to reach the goal. 

- • , 65 • -V 
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^PROCESS 
SKILLS 



ERIC 



CONCEPTS 



Rewards 



D 



6 



STRATEGIES 



Ask guidance^coun$elor for recommendations of resources to help you identify .skills, 
aptitudes and[ abilities •« Choose one to three skills to be developed! over the term 
j^nd write a contract. Attainment to be reinforced by grade. . " 

/I 

Answer the following questions: How many years do you hope to be employed during your 
lifetime? How many years do you think you will be employed during your life?^ Based 
on the above information, how old are you likely .to J^e wKen you retire? How many years 
has your mother worked away from home?^ ^SJ^^ father? - Ask your patrents how many years 
they thought they would be employed when «iey werfe in high school? How realistic has 
their goal been? What* changed the number of years worked? Cotnpare your expectation 
with your mother's/father's and write ou*tcome in journal. 

Join a female group if you are a girl and a male group^ if a fellow. Separate group to 
opposite sides of room or adjoining rooms, if possible*'. Each group br«|instorm for 
five minutes to complete the following sentence related to job and career: "Because I 
am a man, I must... (for the male group) or "Because 1 am a woman, I must.,, (for. the 
female group) . Record your responses in large writing on a large sheet of paper. 
Next^ using a new piece of paper, brainstorm for five minutes As follows: (For the . 
male group) "If I- wer^ a i/oman.,, I could..." and (for the "female group) "If I were a 
man, I could.... In tot^ gj^oup, listen as one person reads tile two "must" lists^ then 
th^^two "could" lists (four listig, are posted); Reply to following questions.: Are 
th%.^,any surprises? What are similarities in two lists of musts/coulds? What are 
diffetences in two lists of "musts" and "coulds"? 

Number your paper from 1 to 10 down left margin as illustrated and continue copying the 
chart. (See drawing.) ' ' 



Activities for Self-Awareness of Jobs/Careers 



I am a person i/ho likes 



1. 

2. 



' 1 


2 . 


3 


4 


■5 




Job 


Proud 


Influenced 


Influenced 


A ' 






by family 


by others 



6 

Rewards 
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PROCESS 
SKMLS 



CONCEPTS 



STRi^EGIES 



In space oft left write ten things you like to do which you consider applicable to a 
job. In.. Otxjumn ' . - ' ^ 

1. , rank thQ order starting with yCur favorite activity' as;l and continue. . 

2. identify a job using^ this skill; ' — 

3. answer y^jil or no if ySa would be proud of this job. 

V 4. . check if you have -b'een influenced by family tnember(s). 

5. check if you have been influenced by others » « ' 

6. list rewards you should r'ecfeive from, this job.- 

J^fter comple-ting the chart,* summariW ^our findings by completing these statements. 

I have an interest to ^ ■ ' , 

I realize that I could bevProudJ^f 

nl] 



I am aware th^t my^^family has influenced me 

I know that others J^iave influenced me 

I recognize the re^^Vds' ■ 



Brainstorin and list oH blackboard rewards one expects to deceive f?rojm employmenlj. 

Categorize into patti^rns (personaT or family econoihics) . ' * . 

Brainstorm and list "headaches" -one may receive from employment. How can we deal 
with each of these? ^ v ^ ' 



lEE - Write an autobiography addressing the following points: ' ^ 

--The y/ay.my papt has influenced my" choices for my future plans for employment. 
--The way my present circumstances are influencing jny future plans for employment. 
—My future plans for employment. * ^ ^ " » 

FHA/HEPO - Listen to a motivational speaTcer discuss expectations and realities of 
income procurement. ^ ' • _ 

Work with committee to make exhibit for school or community on expectations/realittipf^v 
of employment. ' ' • ' < , 



Use Guess t 




reqfar^ing t 




Job/Career activity^ Ariswer yes j^r no to questions the member asks 
icture taped on his/her badk. Likewise you ask others ;so you can 
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PERENNIAL PROBLEM 



PRACTICAL PROBLEM 



CONCERN/CONCEPT 



What To Do Regarding Coordinating 
Work cind the Family 



R^ard 



What Should I Do R^arding - 
Providing an Economic Base? 



Income Procurement/Social ImpliQatix)ns 



HOMEMAKING SKILLS 



Investigate social implications 
of employment 



PROCESS 
SKILLS 



CONCEPTS 



STRATEGIES 




Social status 



70 



Observe two items on your table (status siymbo Is to which your students could related- 
alligator shirt, tee 5hirt) . piscuss the meaning oft status symbols. Are the items 
status symbols? In what way? What do we mean, by social implications? Do they 
reflect an economic lev^l? Is econcanic level the reason for the status -^symbol? Are 
there other reasons? ^ _ * ^ 

Having done research, debate one of the following topics. 
— Status is in the e^e of the beholder. 

— All s.tudents should be required to wear uniforms at school. 
— ■Sta%us is a, ref Icfction of work. , 
— Status and incoihe'are synonymous. 

— Public assid^tance vs. taxpayer. * |- 

' . • ■ i ■■ . _ 

Using pictures of \earlier per iodss such ais classrooms, athletic teams, unifprms for 
school/^mployee/employer, determine statusf symbols. How are they designated? Ar^ 
the same status symbols present today? If so, why? Is it difficult to determin/^ 
status synjbols? Wliy? • ^ f 

Discuss with grandparents the following questions. Share with class. 

: — Did you have status syirtf^olS ^en you were my age? - 
—Was this a goal people worked toward? - 
— Why did it make a difference? 



71 
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PROCESS 
SKILLS 



It 




CONCEPTS 



ERIC 




STRATEGIES 



— Do you t^fink status Is as important In^ today's society? 
— Does it have l^^^i^f f erent meaning today? 



t5f scuss : 
— Does 
— Does 
is a 



the type of work one does ini^uenog^^^t-atHS for self and family?, 
a woman/man gain statua^ec^trj^-'tie/she woriks, because he/she stays home and 
community volilnteer .p!r pufiTic servant such as president of the school boajrd? 
— Is your fam:^^y affect^' by the kind of ^^ork you do? Can you think of a job you 
would not w^nt your jEPij^Jr^ or friends to know? Why? 

Find pictures in magazines tjiat reflect status of work. Share how the picture 
.relates to status — cafeteria worker in uniform-* Place on bulletin board with caption 
'•Sl:a,tus: Does It Matter?" ' 

'» 

Iden^fy status in the following situations: 

— Mr. and Mrs» Alright v/ere recently married, l*hen introduced, Mrs. Alright Was . 
'spoken to kindly, but wh^n introduced to Bob's wife, the response was more caring'*'^ 
and warmer, (Husband's job) - 

— In three months, Mrs. Alright became a vocational home economics teacher in an 
area school. She made home visits and participated actively at the county fair. 
'Now she is known as Mrs. Alright.. (Position-Teacher)" a . 



— Qji a TV talk show, Mrs. I, Mrs: E. And Mrs. A share the. rewards of bfeing , full-time . 
homemakers. Mrs. I be^i^ves herself to be a good mother foi: her two and four-year- 
old children. Mrs. E is a goo5""^T?iraveling companion to her husband "and Mrs. At 
received a 1,000-hCur pin for being a volunteer at the hospital. (Position 'of / 
women) _^ / / ' / y ^ - . . 

— Jim wa^es dishes at a local restaurant. At school he tells his buddies he has 
thej 'tnbst important job in the place because he keeps everyone else happy , " 
(Pride in Work) " . 
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ROCESS 
KILLS 



CONCEPTS 



STRATEGIES 



County '^toimniss loners and Cl^ty Council members are recognized at many banquets by being 
introduced with their wives/husbands. You may have noticed on TV that the reporters 
stand when the President the United States enters the robm. (Respect for the 
office) ^ , »■ • . 



Read article on handout sheet Status Also is in Beholder's 



relating status symbols with jobs and careers in your community, 
and environmentVl factors, ^ - 



Write a similar story 
May include personal 



Rewards 



4r 



all groups -ithake a collage to show the social implications individuals or families 
gairi from incomer Identify with short captions. In'^ournal, tell specific things 
you?: family ^^i^rivea. If they are negative results, what can" the family do to deal 
with the^^; f ^^^n^s ? ^ . 

ijist ten of friends. Mark those whose friendships began due to employ- 

ni^^ht rej^^^ ^ In the last year, how many times has your family been to a social 

: fuhf^i^rt/t^ to people they work with now? Why do people who work together often 

,9«!jciaXi?e together? Is thi:^^ an advantage or disadvantage? Support your answers^ with 
»ea«pnjfr* What are other social rewarcjs received from workers* employment? 



airea 



X 



5efer t^^erennial problem: 
ling wifcth self concepf: if 



What to do regarding nurturing human development 
you need entry level Information » . \ ' 




TIave -you been influenced by things people have said to jypu like "You will be a lawyer 



wheh yoij grow up b^cause^you liVe to argue, y'^Stop actihg^ so childish, 
grow up?"r ^^'You'd forget your head if it wafifT\*t "attached"? Write dowr 



Will you^ver** 



down as mAny similar' 

kinds of responses you can remember people saying to you. These may be ^negative or 
positive statements. With one of these statements in mind, get up and become a part 
of orte of two circles, one going clockwise an<? on^joing in the opposite direction. 

other circle whom you^are near, 
it weren*t attached." The peiRson 



When the teacher flayl^-stop, say to the person in ^ 
^"Hi, l*m • and I Would loae"^my head i 



yoyi have spoken to replies with, "Hi, I 



'm 



and I am going to be a lawyer 



when I grow up because I like to argue." Co'^itinue for> five mii3|jtes, sit down, and 



ERLC 
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respond in discussion tot 
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STRATEGIES 



— How did you feel when you did this e:<perience? 3 

—Did the people with positive statements act differently than those with negative 

statiements? , ' ' 

"What nan-'Verbal communication did you see? 

— Are our self concepts affected by the things people say to us? 

Choose one of the positive statements you have been told aftd wrfte a paragraph on how 
you can use it-to your benefit to continue to build your self conce^^t in t^e world of 
work. Choose one of the negative statements and use the practical reasoning process 
to deal with the problem. ' • - . . , 

List and critically exeunine the accuracy bf positive ,and negative expectations of 
yourself which others have expressed. ("I always thought you would be a teacher... "J 
Answer the ^following questions: Do I agree with the expectation? Why or why not? 



In a small group comp;},le a list of positive ways ^pmployees can build self concept at 
work. Make a list o^^egative ways employees can lower self concept. Change negi^tive 
ways to positive ways. (A waitress already overburdened with work is told by the boss 
to hurry '"aS^ there are people waiting. Change to "Maria, I see you are extremeLy busy. 
May I help you by..-?") Share lists with pthers in class. , 

If you are empl^oyed, choose ^ftJ^ partner who is als6 employed. If you are not employed, 
choose a partner who is not enjployed^ If you are employed/ pjr-epare four s'Xogans to 
post at school , t^^help employees have a good self concept. If you are unemp^yed, 
prepare four slogans to p"^ ijp at home to h^slp members who are employed .^"^Af^^r the 
cl^s has observed all of tih^ slogans, choose representatives from the empJ^^^MK^roups 
t6 talk with principal to hfcA^approval to. post (teacher may need to discuss with 
principal before exper^encel/in cafeteria, custodian office and teacher lounge to 
build ifeelf concept fdr employees ^3|nd report any reactions to class. If you are in 
unemployed group, put two up ^t home. Report back to class on reactions of family ' 
members. 

Reflect and write a paper or statement, "It has been said that some people are 
unemployed because they have such a negative self image that they never^ ask for 
a job. " ' 

' 77 , 
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STRATEGIES 



lEE - Get family together, or interview members one at a time and develop a list of 
family strengths on^J^e employee/employer relationships as related to your family. 
You may use similar topics as listed below to direct your questions. 



— Fun things we do together 

--What family members appreciate about the f^lmily 

— ^at we are, grateful for concerning our family V 

— Strengths and good qualities of different family members 



/ 



Post, in family room or in conspicuous spot, a family banner representing each 
family member's strengths to encourage :^amily support. 

FHA/HERO - Help to build someone's self concept at work by recognizing his/her need 
for support. Turn in an account oi what you have don^ in six. weeks. 



79 



The Lighter Side 



Status also Is in 
beholder's eye 



By Dick West ^ 

WASHINGTON (UPI) - Status, Uke 
beauty, smog, pollen and cinders, is in 
the eye of the beholder. 

Attributes that nlight incite hero wor- 
ship at, 9ay, a truck stop wouldn't 
necessarily impress the crowd at. say, 
a polo game. And vice versa: 

I mention this by way'of rtirtioHin^ 
readers of Penthouse, whose July issue 
features a list of Washington status 
symbols> Penthouse sometimes con- 
fuseis status symbols, with mere per- 
quisiteS. or what are known in labor- 
inariagement quarters as fringe 
benefits. Here is a representative 
sampling: 

"Having your phone bugged. V' 
4 **Uie of the presidential box at the 
Kennedy Center.*' * 

• ''Catching the president's cold/' 

• "Exotic trees in your office, 
courtesy of the National Arboretum.*' 

• "Having a baby animal at the Na- 
tioi)6I Zoo named for you/' 

l^"^ can see how these goodies might 
serve as prestige4nhancers in some 
government circles. But let no Pen- 
thouse reader be misled into assuming 
they would be recognized as status 
symbols throughout the capital 

For ' status-peeking purposes, the 
federal establishment may be loosely 
divided into four segment^: Civil Sei^ 
■vants, Policy Makers, Heavy Hitters 
and Eggheads. 

Civil ^rvants are the 'bureaucrats 
who actually do the woit. 

Policy Makers, including lobbyists, 
consultants, whistle-blowers and other 
fHnge groups, sp^d all their Ume try- 
ing to get a point across. 
Heavy* Hitters are congressional 



committee chairmen and department 
heads. 

Eggheads are the token intellectuals 
who think things through. 

h'heir status symbols are not 
necessarily interchangeable. This point 
is nicely illustrated by lunch. 

Civil Servants, as a class, eat lunch in 
gbv^rnment cafeterias; Policy Makers^, 
have three-martini lunches in posh 
restaurants; Heavy Hitters have 
private dining rooms Adjacent to their 
offices; Eggheads bring their lunch 
from home in brown paper bags. 

.The **perks*' desired by parts' of the 
federal establishment leave other parts 
entirely uncovetous, as we shall see if 
we apply a couple of Penthouse's status 
symbols to the four segments isolated 
above. 

A policy Maker who wangled sieats in 
the presldentUl box at the Kennedy 
Center would ||ain status only among 
other Policy Makers, plus a few Qvil 
Servants who stood in line to buy 
tickets. 

Heavy Hftters would not be interested 
in watching a performance from the 
presideittiaT box unless the president 
also was present. \ 
^ And Eggheads wdUld prefer to drink 
in culture from a blanket iq)read on the 
lawn at Wolf Trap Farm. ^ 

As for ''Having your phone^buggejl," 
only Civil Servants could derive status 
from that. 

Policy Makers would be4he ^nes who 
ordered the bugging, itt^vy Hitters 
would have security decoding devices 
that scrambled their telephone conver 
sations. An(| Eggheads would use the 
pay phone af the eqd of the 6Drridw. 
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PRACTICAL PRO&LEM 



ccTncern/concept 



What To Do Regarciing Coordinating Work 
and the Family . " * 

What Should I Do Regarding Providing 
an Economic Base? 



HOMEMAKING SRlLl?^ 
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Identify pei^sonal levels of independence 



IHpome Pro(»urement/Independence vs. dependence' 
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Adulthood ' 
expect at;, ions 



SI 



STRATEGIES 



Observe display of attractive material things, (Teacher jprepf^res one according to 

.i^values and* jiges c^f class-Trcurrent record album, recent concert ticket stub, concert 

^T-'shArt, designer jeahs, cigaret^tes, toy car.) Respond by making -a 'Ofst of thosq 
things you'd like to have, ^, 

Think about how you will obtain .these "things," How^m^ny of you immediately thought, 
your parents vould/touy these? Are these things "must, haves" or "nice-to-have^'? Are 



they irame^ia^ or iperman^nt? 
difference why?) 



Will ^ they Jfcing happiness or pleasure? (Is there a 



Read each qf these situations apd categorize as adblt'or youth statementfs. , / 

— The^ hpyse Ahi^ payment comes first ixi our^iist: of ex|)enses, ^ 
' — There's a blousd^pn sale whl^an I intend to buy as soon eis 1 get paid! 
-7I have to -take Gail to the dentist. May I please have $30? 
— I'll call home and get a ride that way* 

\ — The qi^s bill is-^ tpo high^ ' ■ • - : 

— I take tViree 3Q-minute sho\^rs a. day i,n the summer / 
— I'm goincf^to the store. Please give me some money for arsnack. ' ^ 

— I'm stopping fpr a beer on the way homer from work,, so I'll be a little 
latfer th^n usual. <^ ' ^ . . ^ 

- — I'm going to get that sound' system for^ my x:a» with my irtcome tax refund money. 



I- 
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What do these statements have to^o with' being an "adult" or "youth"? Are there adults 
who are youths? Does being 25 mean you're an adult? why or why not? Wri^ youiAown 
definition of wha,t' being an adult means to you. 1 




Brainstorm other situations and/or Ty shoWs wl^re adulthood .Expectations are being _ 
questioned by ot^iers in the drama, /what;^ effect' do they have on the others in the 
sit^iation? ' • 

■ ,■ ' ' ■ \ ■ ■ ■ 

Using resQurce^^ (personal if you worK, or {jarent/acjult if you don't work) deVelop a list 
of responsa^ailifties you have^to assume in order to be independent, 'do .you" .think of ^ 
independence a? something yq\l strive to attain? Do-^yegrwant to be independent? Why or 
why not? p©es it seem overwhelming ^ you? Are you ^tisfied being whatvyou. are? How 
lon^^do you think' this satisfaction will last? Are" you more understanding of what frus- 
tratidns your parent (s)^gaardiqp^^ feel when; they are confronted by the fimit^ of. their 
resources?. Share your feelings .with "the class., . / . " / ' <v ; . 

Invite^persons at various stage^of being/becking :yj,dependent to fo*n a panel. Develop 
some questions; to ask these p^l^e,. (Are you happy?' What do you pjan to d'o? Are yow 
fruStr'ate^/unlYappy witti yqur Jiijrculhstances? Why?) 

— Recent crr'aduate living' at home, going to college full time and working part time* 
— Recent ^aduate»livi^ig at" home, working and buying a car. . , . V; " ' 

— College student l,[fc^ring-»ne^r campus whose parents are paying full expenses. \ 
— ^^Recently divorced pa^rent who has been home with' the" children and has uq employ- 
able skills. ■ V * ' ^ y 
--Employe<J mrfle/female (35-46) with family. " . * ' - 
— Employed raale/female living alone (20-^25) . - " I ' , ■ » 
-i-UDemploy^d male/female living at .home .(^0-25). / ^ * ' V^. 
-- 'Un^jplwed male/fema'le who has recfentjLy been laid off w\th no procpe<^ for future ' 

■ . :■: ■ ' . ' • ' ^ • -U - : * . 

Wri^teja summary of the presentation includi% .some bf tlje* findings of the class. ^Who 
seems, most depenfgnt? Who' seems h<ippi«^st or most.,satisf i'ed? Who Seems most' indeRen- 
dent? Give reasTcffts for your conclusions. • ' " ■ 





WF 1-19 



PROCESS 
SKILLS 



1 ^ i 












V' 




1 








ERIC 



CONCEPTS 



Recognizable 
dependent states 



STRATEGIES 




Respond to the statements made at the beginning iiy which you were asked to^separate 
the adult from the youth ^ (independent from tl>e*^Ui^ndent) . Change each youth state- 
ment to an^ adTfl It -statement and include, if you want, thei alternative for leaving' th^ 
statement s.tand as is. Then analyze the consequences involved for each statement. . 

'Consider how each decision will affect the aduJJ:, the youth, relatives, the community. 

» ■» - »'. 

List situations where jpeoplfe are not independent. (Handicapped, college student, 

. displaced homemaljer.) How cjo you feel'aboiit thufse people? , Are they a drain'^n 
so'biety? How do they affect you^^rour family and your community? V 

FHA/HERO - Using Impact planning fJ^^cess develop a -service preset which w^uld help ^ 
those people in the recognizeO^le dependant states. Also develop a net;5^or,k^f "Where ' 
the Jobs 'IVre" and share with those o^ y6ur m^nbership who have expressed (j desire or 
.nee^ to work. ' ' . • - ' 



n(aividtially "complete these sentences: 



85 



— I learned tHat yoong adults mHy experience these kinds of "problems when becoming 

independent*...* " . 

-^-When p^^op]^e are dependent they feel. ♦ . , ^ - 

;v — When people are independent they ^ feel. . 

it-^p?hen dependency is an accepted fact of life,^a feel responsible.... 
I think everyone who can, «»ahoia Id become indepetid^nt . . . . ' 



^1 t 



Consider positive effects on people^who are independent and are abl^ to 

cope with responsibilities successfully. Consider the negative' effects on a imt^al 

society whichr (who?) has too many people dependent upon €he system for the responsi- 
bility they Are not assuming. 
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VJhat To Do Regarding Coordinating 
Work find the Famil,y 



•homemaking skills 



PRACTICAL PROBLEM 



What Should I Do .Regarding Providing 
an Economic Base? 



Explore home-basod careers 



CONCEt^N/CONCEPT 



Income Procuremen t/Home-Based Careers 
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Referring to bulletin board, collage, of collection of pictures .(teacher prepares) ' 
br^nstdrm different types of home-based careers (fainmer, dentist, doctor, beau-tici^*^., 
insurantfilf, architect, artist, caterer., consultant, seamstress, tailor, computer-based 
careers) . Answer following questions:^ Were you aware'' of the number ih existence? 
Which ones need training and/or a hi^^Ji level of equipment? .Which "nedd >'a moderate . ' 
level of training/equipment? What^types need little or no training/equipment/ ^Select - 
a'career which appeals to you/' Using Occupational Outlook Handbook, res'earch what 
type^. of training wt)uld be needed for that career^nd for application to hofne*-based 
career . . , . • * , , ■ ^ 

Def3,ne words such as cottage industry, electronic cCttage, prosumer, computer hardware, 
software, floppy /disks , technosphere , infosphere , sociosphere, electron tcal^ly-expanded 
family. ^ (Refer: Toffler, The Third Wave, pp. 210-242.) 

Interview fiyl or more people you knt>w wh* lhave home-based careers* What' do they feel 
about thfeir careers,? What did you observe. . as you' interviewed them? Were JJaey busy 
' a^fid couldo*t ^top? Were there interruptions? What problems have" they encountered? 
What -kind of home space would you need?. Equipment? • 

[isiake a list%f questions you Wquld like to hear^ discussed by people- who have h6me-based 
jobs/cra^reex's ^ (Ho,w iS' ygur*^ home life affected 'fcty the job ? What type ^of ' ^ 

fringe V^.n^fits do you ]iave? '-social ' security , private jcetirements , health insurance?** 
Listen to^a paj(||j|p!l^'^f men/wo*ineil describe ^|^r home-based careers/, 



88 



7 



PRQCESS 
SKILLS 



vn 




CONCEPTS 



Future 

expectations 



WF 1.20 



ERIC 



89 



STRATEGIES 

» J 



Look over your chosen career again, d(/ you have the skiXls/talents/desires to do this? 
If not, select another home-based carder which would realistically suit you. Give 
reasons for your change of mind ^d wHy you fefel this is a better choice for you. 

Using ref erertce^ and your newly-ahoaen occupation, make a list of advantages/ ' 
disadvantages of this career. Consider salary, time, equipment, space, expense ' 
'and hours you would/could work. ' . 

After your list is complete, (transfer in two columns — advantages/disadvantages) know- ■ 
ledge about care^ onto large pieces of paper /and post aro6nd room—share findings with 
others' (Advantages: lots of income tax, flexible hours; Disadvantages: privacy, no 
benefits) . 

Research by using media center librarian for help to find f|uturistic articles on 
Cottage Industry, Electronic Cottage or Homes/Family Life for the future. Report ♦ 
findings to class. 

Assuming that by the year' 2000, 15% of work force is employed part* or full time in the 
home, write your own situational story of a hoine-based career family* in 2000. You may 
want to address the following concerns: How would working at home change th^ quality 
of our personal relationship Tor the meaning of love? How will family structure be? 
How' will relationships be formed? What vould life be lik6 in the electronic cottage? 
What rfiaracteristics will you look for when choosing a marriage partner? What relation- 
ship l^ill the family have in the community? . : 

As a toving reporter, interview two students and^^two adults on ideas of what they think 
the future hom€|^ill|h| like? Where will they work? Report back to class on ideas pf - 
the future. Are the'Rldividuals intei^viewed faking any Rr^^parationsfor changes? 

Answer the follovintf questions: ^ , * 

--What types of home-based careers are there? . ' 

—What are three advantages and disadvantages pf .home-based careers? 
—What qual'ities would a person need to be successful in a home-basijpd career? Would 
these qualities be the same or different from ottier types of careers? How? Wljy? 

90 , 
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CONCERN/CONCEPT 



What To Do Regarding Coordinating 
Work and the Family 

What Should I Do Regarding 
Providing an Economic Base? 
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; HOMEMAKING SKILLS 



Develop a financial plan 



Management of Economic Resources/Financial Planning and Responsibilities 
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CONCEPTS 



Reaching goals 
through financial 
planning 



STRATEGIES 



Identify one item you want badly enough, that 'yqu ard willing to mak6 sacrifices in 
order to obtain. Use the $1Q0 bill (play mon^y), given to you td help achieve this 
spending goal. List the way or w^ays. which you believe the $100 would be most useful 
to you. 

Make a bulletin boar^ or poster ujging the caption ""Where' Does All the Money Go?-" 
Display items Which teenagers buy. . * ' 

Complete worksheet supplement *The Winner. • 

Prepare a list of your short-term "and long-texn go'als. Underline those wh^fcipvrJl^y*^ 
financial planning in order, to achieve. Place these -lists in your fblcfer, for future 
reference. ' • < , . ' ^ - 

Using resources, list characteristics of financial planning and be able to discuss*^ 
how it helps achieve goals. • • ' f 

■ . ^ : - ' ' 

^^■^'^j^^so^^ces then divide in€o groups, List famil/ neecJs, wants and goals which mAke ^ 
up tH^ cost; of living. Decide which of the^e can be accomplish^ by using. human 
capital to make money and which can be accomplished only by using debt. Sbmp/f&v^raj/r 
list with thpse of the other groups—be prepared to debate' any classroWdinecehces, 
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Read selected references on jrisk taking.- Compare;, the two case studies ^iven in wViiph 
two different types of risk aire indicated. See * Rlsk Taking Case ' Studies Analyze the 
case studies and be pjrepared to answer tihe following questions and support your . " 

answers. Which situation involves the greater \j.ndivi<aual risk? > Which situation ♦ , 
involves flsk to the largest amount of people? Dd you value money "Tn the same way you - 
value life? Do you consider ^oing in^o d6bt'a risk^ .How Ao^the risks inVolved differ? 
In term's of youir future", ■ can the risks taken in Cas* Stiyiy^ 2 be almost as \^Vva stating . 
as those, in Case Study 1? If yes, ^in what, ways? it no/ why not? * ' • . 

^^nnlyze the follAKing statement, "No planning .invoXyest.taking risks daily!" Prepare a'*^ 
"cartoon, poem o^^ase study in which you relat!?e this statement to financial planning. 

Use references to 'define terms; Include btidget,, advertisement, fixed expenses^^ flexible 
expenses, upkeep, credit 'and investment, ' - 

Develop a plan of spending qsing your current alldwance or ihcome for one month. If 
you have no income, 'see teacher for a realistic amount to use. List needs and wants, 
short-rajige goals and at least one long-range financial goal, (Refer to goals listed 
earlier In folder.) When developirtg your plan you < must determine priorij|lis and allow 
for possible emergencies* - Keep tec or ds of actual .expenditures throughout the.mont^i. 



Develop a plan for securing or budget<.ng for FHA/HERO dues.' 



^ugh^t 



Us^ng the practical reasoni^ng approach compare your plan for spending aTt4 Your actual- 
expenses. Explain ypur alternative choice^ and the conseqy^ences of those choices. 
Will.it h^ip you achieve your short-term' goals? Financial plans? Long-tenti^ goalg? ^ 
How wii; thig affect your fdjnily? Analyze the success of your monthly financial plan 
according ^ta how 'well you were able to stay with your plan, 

- >-■ 

FHA/HERO - Have a mini-poster coril^ebt using the theme "Where Did All The Mortey Go?" 
Each person or group will, i-llustrate resources, needs, wants atid^ goals and depict 
on poster how these were met.- Posters will be displayed in showcase with winners 
receiving ci^edit for successfully completing a personal encounter project. 
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Long-range > 

financial 

responsibilities 


^Discuss the alternatives and consequences of saving for the futurfe, 

* .Using resources, li^t^the various methods of saving and de^;elop afh ey'aluative process 
fC)r dStermining a long-range' Mnancial plan best suited to yout* situation. 


t 


s 


, FHA/HERO or lEE - Survey five families in. your community to determine whether and how 
they budget, Answ^ these '.questipns: Do you have^ a plan for spending? Do all family 
mombers help with the pl,an? Are you a multiple income family? Who controls or i? the 
"watchdog" over the plan? If you have a budget, do' you find it easy to stay within? • 
If you don't have a budget do you think it is a good idea? Publish results in' local 

. rjiewspaper or ""in school ripwspaper. , . ^ 

\. .J 
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,THE WINNER , 



Your ideas about how you - would ^ spend money give some indication of your 
Viilues. Your, choices may reflect your hobbies and interests, the needs 
and desires of your familj^ and friends, and your ideas about the causes 
you feel deserve support I ■ * ^ ^ 

If you won $100, what would you do with the money? ^Explain what you 
would d<;^ and tell why. > 

What I Would Do ^ Why 



What v'ould you do if the amount you won was $10,000? -E^cplain what you 
-would do and tell why.^ ' • " 

• / What I Would Do • - Why 



If ]Lhe^ amount was $100,000* what would you do with the money? 

What I Would Do ' Why 



1-^ 



Now list tl^ree ways you spend money in real life and give your reasons^ for 
spending your mbney stl you do. 

Three Ways I Spend Money 



-J— ~~r ' — ' 



Reasons 1 Spend Money These Ways 



What differences do you see between your plans for the -imaginary winning 
and the yay you spend money in real life? . r . , * 



♦ ^ • " RISK TAKING CASE STUDIES 
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CASE STUDY "1 ' . J 



J 
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The day had fi/ially "ar^'lved — the ^^enlor picnlorand^f am a seniorl Ft's 
hard to believe that *J:ie ireather is as perfect as my mood. God mus^ be ^ 
smiling on vis today* l5ad'has given me thei car- with tlie only condition 
that there be no drinking wl|en driving. WHat does he ^now^ he'^ drM'nks'*'' 
plenty at parties and drivelk home^, Qh well, nothing will ruin this day- 
for me. I'll pick Sue up around TD:00 and we can meet Russ- and Jane, *rom 
and Alice at the picnic. We've.'b^en budldies since first grade and today 
is a da^vto celebrate. Russ brouc^ht a case of beer and Tom has a fifth 
of whiskey. WHAT A PERFECT DAY! Around 6:00 p.m. the ^^erfect day' ended 
abruptly. On the way ^ home in the midst of the laughing and singing the 
oncoming car was not seenf A PERFECT DAY FOR WHAT? ^ 



CASE STUDY 2 - 

Rita and Joe Were recently married/ Joe had con\pleted two years of tech-' 
nical education and had an excellent job with Firestone, Rl<?i had ^worked 
as a secretary tor two years and had a small savings. With two incomes 
they felt' pretty secure and knew they would wait to start a family. Rita 
and' Joe hated% thfe idea of throwing nvoney away on rent so they decided to 
^buy a house as soon as possible. iThey found a nice small house' that only 
i> required $5,000 down and they were sure they icould^ swing the $35^ a month* 
house payments, after all, combined they had a $1,200 take-home pay a ^ 
/nonth and only an installment loan of $J.75 a morfth for their^^^w car. 
However, Rita became pregnant much sooner than planned. and had a very 
difficult pregnancy. The doctor defaanded she quit work and stay home when 
she .was only four months pregnant. This would make things a little more 
difficult but they would make it. The next blow wa)5 totally unexpected^ — ' 
Joe lost his 'job due to company cutbacks and, was unable to find another 
one in his town^ ^ . - 
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What To Do RegardiVig 'Coprdinaliing 
Work and the Family. 
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What Should I Do Regarding 
Providing' an Economic Base? , 

Management of Economic Resources/ 
flultiple Income Families 
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investigate advantages "and disadvajstag^s 
9f multi^l«rnincome families 
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Advantages and 
disadvantages of 
the^multlRle 
incorae family 
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STRATEGIES 



Vole pliJf^ the following.situationr— A youqg coupte was recently married. They are 
/visiting friends and the topic of ,why they got married was b/ing discussed.. In the 
course of the conversation it became apparent that the young woman married simply for 
.financial support— she didn't want', to work . The young man indjiated he was looking 
f or someorve-to do his laundry and take care of him. React^fte tWis situation. Is it 
typical of marr.iage role perceptions today? ' ^ V\ , . . 

^ ' . • '. p'-^^ ' .. 

FHA/HERO or lEE - Plan a panel discussion pf married couH^s ' views on the source of 
economic resources in tJ^e family from various generations. Try to have a newly 
parried couple in^their 20's or late teens, .co^pres in their late 3p's or'40's 
couples in theif^ 50's or 60's and, a couple in their 70's or 80's. Agk them to'express 
their views', on multiple income families and whether or not they affe\::!t the marriage i, 
relationship. What kre the alternatives 'and consequences of meeting the- economic' 
resources of each couple? Are ^there generational differences? 

Using, refererjces, develop a fact she^r on, employment predictions foremen ahd Women 'to 
the year 2000. Also, develop a fact sheet on cost of living predictions. Analyze the' 
relationship of the two. Prepare a graph j^hich will demonstrate the significance of 
one to the other. (Women working outside the home is the most important social change 
of the 20th- cervtury, ) • ' / ' ' >' ■ 

Debate the topic "The Multiple Income Family Is Able To Enjoy 'The' Good Life' " 

• .•■ . ■■ 100 
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Interview a numj^er of two-i^c;jpine families and ask the followj-ng questions: 

— What type of employment dotfs each person have? ' * . ^ 

— Did 4he jobs require advanced education? 

— Why are both working? ^ * - ' 

— Did bot^ partners plan to work after marriage? 

— Did they plan for the wife to work aftef marriage, after children? 
— Have there been benefits the ^family such as increased income and satisfaction? 
—Have there been sacrif ix:es on individual members or on the family as a whold? 
— Have the benefits outweighed the sacrificed? . 

— What adjustments have to be made wh^h husband and wife are working? 

"-Hasr your faimily developed a workable plan for meeting* individual and family goals? 

Compile results of the interviews and present findings to the class- 

Choose one of the following topics and write a paragraph explaining yo\jlr feelings on 
the topic. #1 ' * ^ - 

— "I Wish I Were In A Two-Income Family" 
— "I Prefer To Be In/A Single-Income Fairtily" 

Read * Case Study > Answer the questions at the end-ow^each case stud\ 



Determine a personal long-range goal. Indicate how a two'-income f 



achieve this goal in much less time. Whlit factors will be involyec,'] in , achieving this 
goal? Is it possible'^to achieve the goal just as fast with only o 



<ily would help you 



income? If yes, 



why? If not, why not? > 

Respond to one of the following stat^ents. 

— "The More Yon Make The More You Spend" - 
— "The More You Have The More You Want" 



In other words, for some families it is never-' possible to manage their money realisti- 
cally. Prepare a sk^^t depicting either of these problems which afflict many families 
today. ' . *^ , ' ' , 
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J\nalyze the iriforirtation given and through- the practical reasoning approach determine 
which inves.tment 'option seems ^est ?br multiple income families, (You may wish to 
structure this for a specific family.) Algo, indicate why investments can be more 
feasible for the multiple-income family than the single-income family, 

FHA/HERO - Prepare a showca&e showing the implications of the multiple-income family 
for the future. Refer to resources given throughout our study of multiple-incfeme 
families. ^ t 
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CASE STUDY 



.ftiigie aifd Frank "are career people. Angie is an attorney and .Frank" Is 
an engineer. . Their, combined income is well above average and thejr. are 
. able to purohase the basic thj.^ags they need and want. They have^n 

S-year-old son, Jason,, and a 10-year~old daughter, Michelle. Both 
• children are except ional ly bright and active yotingsters- Ailgie and 
Frank encourage them to participate in as .many activities as possible 
•as they bel ieve "this will help them excel. As one might imagine, 
Angie and, Frank - af^e extremely , b^sy and rarely at home.^ 

Answer the following questions: . ' ' , 

1. ^What probl ems do you see arising >in th'is family? 

2. What are some alternatives and consequences t^o these problems? 

3. What values and goals qan you find /in this case study? 

4. Wl\at sacrifices do you believe Angie and Frank are making? What 
tradeo^ffs? ,t ^ ^ ^ ^ 

Jtfhafe sacrifices. do you believe Jason and. Michelle are making? ^ 
" What tradeoffs? 

6. What solutions might you sugg^^^ f or .some* of their problems? 

7. How have your values affected your solutions for this family? 



* * 



Pete and^Cucy 'have been married 18 years and have a IG-'y^ar-old son, 
Doug, and a 15-year-old son, Greg. Pete manages the neighborhood 
service station and Lucy recently started working at McDonalds and 
helps part t^lme with bofcks, etc, at the service station. Greg Jhas 
a paper route and Doug wOrks part tihe at the Service station. Their 
combined income is very good and they are able to Jive^ comfortable . 

Answer the following questions: 

i ■ 

What problems do you see with four people in a family working? 

2. What problems might- arise with Lucy starting another job?y 

3. What.»»are some alternatives and Consequences tO' their , problems? 

4. What values and goals are obvious to you in this case study? 

5. What sacrifices and tradeoffs do you believe this family may be 
• making? • J 

6. What solutions might you suggest for some of their problems? 

7. What personal Values have^af f ected your decisions? 

**** • ^ ^ 
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Role play the following situation. You are 16 and were/just hired 'by the local bakery. 
The bakery ife five miles f^-ora your home and you must rely on an adult for transporta- 
tion, - You have just been told th^re will be a^charge of $5 'a week for transportation. 
Reactl , ' ' V 

Divide into groups of three or four. Research the following factors In regarcJ to cost 
of employment. ^ ^ / * ' j " * 

— Transpbrtation costs for^the averag^ working person in your community for one week. 
. For example^ j3Us fare if inia V:ity, cost o^ automobile operation (gas-, insurance, * 
^ purchase of %car-^ upkeep </f car) , rapid transit or subway—if in A city, carpool 

' option. Chart all tfoists and prepare a diss presentation (skit, roleu play, Jnt^- 
"view, bulletin board) * posters) . _ * 

■ o • * 

—Child care costs and requirements fl^pne week. Explore babysitting (family versus, 

others), day care centers, preschpo.!'/ ^hart all costs and prepare A class presenta- 
tion of y6ur findings. Refer to- transportation for possible types of presentations. 

— Costs of" household help in your community for a week. Many times when both parents 
work, or In a;'s ingle-parent family it becomes necessary to hire help for household 
tasks." Explore the cost of cleaning persons, cleaning service i agencies, alsoy 
include the personal cost to your family 4^ you decide against hiring^ny help.' 
, Include l4wn care. Ch^irt your findingsf and refer to transportation for po^jsible 
* types of' presentAtions. ' . / ' 4 
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— Costs of -clothing for the average working man or woman i^ your community, ' Choose 
four or five types of j6bs (nurse, t^acfiery* secretary / beaut'lcian, mechanic). 
Interview thet^e people to discover types of clothing requi;fgd for their jc^b. 
Check various stores to get a cost estimate. Chart your findings and cj^eck 
transportation for types of presentations, ' " . / 

— Cost of eating lunch in a restaurant for a week in your community. Check various 
•types of restaurants, such as, fast food, moderate priced, and high priced. Also 
get an estimate if you decide to brown bag. Ch^rt :^lie costs and check transporta- 
^' tion ^or pos9ible typ^ of presentation. ' ^ - ' 

Brainstorm all cost factors of employment which have not been resisarchech 

Using resources, define income tax and deductions. Use government* tax booklets t!o 

determine approximate pei!*centages withheld from pay. If working analyze \our own 

pay^ stub and 'report to class percentage withheld from your check. . ^ 

lEE- Examine withholding? from various companie's in your community, ^ou might accom- 
plish this through^ examination of family or friends' pay stubs. Report findings to 
class either verbally or with a poster. Be prepared to •answer qu-estions in regard to 
yojjr findings. - * 

Using the interview technique explore initial Aioney outlay for various jobs (carpenter, 
plumber, fanner,"^ small business person). Compare this to money'outlay for teachers, 
nurses, doctors, attorneys and other professionals. Examine such aspects as: 

— How much money ^as required to start this occilpation? 

* — How lojig before ; you realized {i profit (In other words, money for initial -outlay 

had been returneff^t) ? y ^ . 

— Are there joib^s wHich require no initial money outlay? 

— Does initial ^iondijy outlay involve more than the purchase of tools and equipment? 
— Can you consider v^ollege or tr;ade school ap initial money outlay? 
— Why do people purs^ue occupations which may cost $20,000 to $300,000^ initial money 
outlay? \ 



\ 
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— When selecting an occupation or a job are there more aspects to .consider than cost 

f ac tor of the employment? 
'-^-If you wish to pursue an occupation which requires further education, have you • 

considered the initial money outlay for this occupation? Would this consideration 

cause you to seek a different type of occupati^on? How do your values and goals 

enter into your decision? <• 

Debate the issue "It is senseless to spend $40,000 on a job that pays $15,000 to 
$20,000 a year." . . " ' - ' 

Using the interview technique, explore the expanses a salesperson or a professional 
person may ei^J^unter without immediate reimbursement. Ejj^amine such factors as: 

— How ate commissions paid? Who pays housing and food costs when traveling? 
— How do you manage financially when job expenses are 'great and reimbui: semen t or 
sales commissions will not be' realized for several months? 



Examine the * Case Study . Using th^ practical reasoning approach, decide how yotu 
believe the family should deal with the situation and why, 

FHA/HERO Of fer babysitting services for working parents in your community. with small 
school-age' children for a semester. Make yourself available early in the mornings^ 
and after school. Place posters in your r^eighborhoocU advertising your services or 
contact neighbors and friends and offer your services*. 

Analyze and compare all information given from class * research concerning transporta- 
tion, child care, household help, clothing,^ and food costs. Select one type of employ- 
ment andjuse the practical reasoning a^pproach to s^e if it would be feasible for you to 
accept such a job. After comparing decisions with classmates, answer the following 
questions: < • ' ^ 



— Di<^ values enter into your decision? In what ways? 

— Are your choices similar or different than the majt>rity of youjr classmates? 
different, why? . - 



If 
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Do you believe a working adult^would make the same decisions and for the sale • , 
reasons as you did? . • \ ' 

Is it ,?lways profitable; for-both partn^s t6 work? Wh^or why not? , " ^ 
Are there reasons oth^ti t^an money that may make it^ pr|j|i table for both to^o^k? 



\ 



^ CASE STUDY 
% • - 



Sam and ^Elaine have been married for eight years and have three 
children ages 2, 5 and 7. Sfon is a teacher at the local high school 
and Elaine is a homemaker. Elaine was 18 when she married Sam and ^ 
did not havfi^the opporti^nity to attend college. She really enjoys 
the many rewards of be.ing a mother and wife; however, she believes - 
her lif e^ is not really very fulfilling^ Financially they really ^ 
struggle on a teacher's salary; however, plaine isn't trained for 
any occupation. Slie had typing and shorthand in school but her . 
skills are rusty and she really can't compete with today's highly 
skilled secretary. 

She approached Sam concerning her ^lack pf fulfil J.{nent and 4<guggested 
she look for a job. . was very hesitant at first and couldn't 
understand ffhy hfer present occupation wasn't fulf illing^ eViough for J 
any woman. After dealing with some rather difficult teenagers in, 
high school, Sam believed the "job" of parenting was ^ore important 
than any job she, could find. However after much consideration •feam;^— 
gave in and said, "Okay, see'^hat you can find.'" After aboirt ^ a'^month 
of seeching Elaine found a j6H as ^a trlerk in a local^lothlng s^fcre^ 
ghe wi%Jr receive a discount of 20 percent on all clotnj)ng purphased. ^ 
She was to start work the following Monday ahd would be paid n^n^ryuip 
wage. Jince Elaine^ is the "new girl," she has odd hours j^nd rotating 
shifts. Some weeks" sh^ will work 20 hours and some 40 hours. 

Review all the information^ you have been giv^r^ on cps^: factors^l|pP 
emp^pyment and answer the j^ollowi^g questions: . 

1. What additional cost fact/oi/s will Sam and Elaine encounter 
because of Elaine's employment? 

2. What effects will her employment have on her family? Can these 
effects be a cost f actoiP- -iE^ven though mppey may i^ot "be in^^olyed? 



What effects will* he^^ employment have, on, ElaiW? Can the;|5e 
effects be a cost factor even though money may hot be invblvljb? 



aough money may not 

^, _____ y . ..^ 

l^S i 

more than her earning powei 



Is the| co5st factor of Elain^s ^rtplo^^ent almo:^ as much or 
:e than her earning power? , * i 

' ^ ' : ^ " 

Will the 20 percent discount on- clothing caui^ fllaine to chan^ 
hep values on clothing andl purchase more than, they ft^jn really 
afford? _ V^. ■, . . . . 

-Using the. practic^ ^eadoning approach, decide whether Elaine 
should continue her , em^opient. Be certain to consider benefi^ts 
to Elal|ie and her f.ait^ily as well 51s cost factors Involv^. 
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Use clues provided by teacher to go'op a scavenger hunt. (All» clues should involve 
• worc(s which will be upedf \in^^tu<^y of Jl^edit, »^ 

FH A/HERO,-^ Take a folder fr6m teacher's desk an^ give teacher 10<? for the use of her 
folder. Clippfed to the^ front of the folder will be -a stAtemenHj: of the terms of your 
credit agreement, plus a contract,, which ^ust 'be signed by you and the\teacher, (Use 
agreements fc5r installment credit^ revolving credit) . At the end of yoUr study of^ 
credit, calculate th^ amottnt of credit cjiarged fo:^ your ro<J folder according to your 
/6tiginal credit agreement, ^^'Prepa're/a mini-poster stating the type^f cjredit involved 
'credit agreement and total 'cost of tHe 10<? foJ.der. Place youf poster on the bulletin 
board and pay the teacher the remainder owed for the fol<Jer./^ This money will be used 
toward your FHA/HERO dues, ^ < - J, J ^ » . ' 



V 



Usinor resources, write a definition ofwredit and devel^a^J a list of good reasons for 
borrowing. * ^ ' A ^ ' 



Observe role plays of the following situations an|i determine th^ alternatives and 
consequence^^ in each situation, | 

— John and Marsha had been married one year %nd felt the>[ couldn^t afford hospitali^ 
zation/ Marsha required emergency ga^ilbladder gur^ery and had no way to pay th'fe 
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— -Lamar' always wanted a business of his own. He is- deeply in debt already; however, 

he has been offered an unbeatable deal on' the corner donut shop. ■ ^ 
— Shannon has always wanted to go to college.^ She has a job but knows it won't put 

her through college. Her parents are divorced a^ are not able to provid^ any 
'help. It seems her only alternative is to borroW money. ^ \ f 

— Ron knew he was going get a promotion arj^ a raise. He. felt he couV^r buy a new ^ ^. 

car on time before the expected raise.. However, the company developed financial 

problems and had ifc^put, a freeze on raises. 

Using resouI^ces, (develop a plan for borrowing wisely and yardsticks fqr credit buying. 
Share plan with class. 

Osing references, research types of ^advertisements and their relationship to the use 
of credit. ^ # . . 

Collect advertisements which include the option of credit use or are advertisements 
for credit. Identify the appeal or "sales pitch" to persuade the consumer to use the 
credit optiqii or to take out a loan or use credit in some other way. Discuss the 



T 

following qfestioris: 

— What does the advertisement emphasize in relation to credit? What does it downplay? 
— What type of credit is offered? 

— Is the choice of credit in^ this situation a qood use of credit or is it not 
advantageoua^o the consumer? i 



Cost of. borrowing 




Defend your position. 

Brain^5>orm why it costs to borrow mone^. Select a secretary or FHA/HERO class chapter 
secretary to keep list of ideas. Compare lists to reasons given by guest speakers 
later in unit. . 

Complete exercises on figuring interest rate. 
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T^ility to borrow 

1 

O 

■ " 


Listen to a resource person on how to establish credit and about' the Fair Credit 
Reporting Act. , ' / 

• J ^ ■ ) 

Cconplete credit applicatioli form. Use th|Ls in your role, play situation J 

« 

.Role play the procedures involved in obtaining a loan. A member of the group should 
act as interviewel: for a 'loan company and another member as applicant for a loan. 






lEE - Interview a loan officer ?it a Bank or savings and loan. Obtain information 




Types of credit 


Using references, prepare a list^of^thjb variou^s types of credit and advantages and - 

I* • « 


> 


GovernJfient 
regulation 


•■ . ; .' - • ^ 1 
Using resources, list the regulations^ which the government has in regard to consumer 

cr^it. ^ ' 


m 


ft ■ 


Research and debate, the topic "The' U.S. Government Has Too Many Restrictions on the 

Jr i HjI 1 uti iTjLix X se oysjueiu* ^ . ■ . 

Role play minut<^ dtamas with a partner on credit purchase. Decide whether credit 
should be used for expenditure, Use*the practical reasoning to defend your answer./ 


* i> 

1 

t 


. ft 


Kerer uo rni\/n*i*K,vj ACuiviuy cit^^Degxnnxng ox inovivixe* ueuexinxntj uii^ ^^oou ox CrXcuxu on 
your; folder and complete assignment as given at th^^be^inning oft^unit. % 
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Draw a amail circle in the middle of a sheet of paper — write word "heeds" in circle. 
D»aw lines extending from ci-rple — write a. qeed pn each ],ine. .Select the one which 
seems the most inportant. Repeat for wants, ' ' #» - 

Role play a neea or a want asiSigned to group. Evaluate and categorize aqtions into 
needjB and wants. 

Using Ireaources, define needs and wants en.nd interpret how they will' affect financial 
management . ^ « ^ 



Brainstorm needs which are common .t;o all people^^ Sumwa;rize and try to ^rrange in 
order of importance. Test your idea's abou% universal needs against one or more of 
the suggested readings. , - , ^ ^ . 

Anonymously write a sentence on ftn ^hdex card describing sit^iatlo^ that make you 
h^ppy. Pass cards to the front of the room. One person will re«^<JL3i^ card and you 
will categorize according to Masldw's five basic needs. Determine which neWs theory 
most accurately describes your positlon^^ through priorit^ziltg needs and wants list. 

Constjfuct a two or th^ee-dlinenslonal model of M«s low's basic needs .hierarchy. 




i 



WF 1.25 



PROCESS 
SKILLS 



4?" 



CONCEPTS 



Individuals 
differ 



STRATEGIES 



Draw a diagram to illustrate relationship amon^ the following elements: self, 
goal, need, want, ^nvironment/^worth, motivation, resources, decisions, valueS, - 
behavior? Use i-eferences tcJ determine if the relationship is linear, three-dimensional 
or other. What cause- and-e/f feet relationship is evident between or among any of tlie 
compoillnts or do, the com^nents^ imply eki^st tog'ether simultaneously? 

Cut pictures of items from magazine ads an^ place on posters in front of room entitled 
"Needs awd Wants." Discuss each with class and make a list that can be both or either 
needs and/or wants. 

Read ea<»h of these situations and describe how some things can be -considered a need and 
a want. , 
— You choose an i6e ci;e am sundae over a glass of milk. 

— You choose a stalk of celery over french fried potatoes. - ' 

— You choose a friend because of hds/her popularity and connectipns. ^ ; 
• — You choose a friend because he/she is fun and you have a lot in cbmmon. 

■ ■ * " ■ .4 t , . 

FHA/HERO - Conduct a survey in school and coimnunity to determine the following: 

> ■ ' 

— AjSproximate percent of income us^ed for needs. 

— Approximate perceKt^f* income used, for wants, ^ ^ 

— Is it a single 4 or mQltiple income family? * 
—If a "multiple-income family, is the family able to purchase more wants in 
proportion to needs? 

Write a summary of survey results and publish results in schoql or community paper 

or prepare showcase display. '.^ ^ > 
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Relationship 
between needs «^nd 
wants and finan- 
cial management 


— T— ^ — ^ ^ 

Respond to the .followirig situations indicating the alternatives and consequences in 
, each financial management situation. Include the alternative of taking no action. 
Consider^^how* each decisi,on effects all family members/ 

; — Jeff is \a senior in hi^h school and an excellent student. He wants to attend a 
university which has a highly rated engineering school; however, it is quite 
expensive. His parents want him to attend, the lo'cal university because it is 
mucn xess expensive, ^tiexp jerr solve n^is proDiem. 


1 




— Sue and Larry have been married for five yeairs. They both work and make an 
adequate salary to take care of their needs and, buy some wants. They both like 
to travel /ind save for a yearly trip, ;rhiey have recently decided it is^ time to 
start a family,^ How will this decision affect theiV present life-style?' What 
values and goals enter into their decision?*^ 




-4 


IjISu your wanns anu neeas- jfrioriuize top unree^v*^ * * 


m 


^ 


Us« the practical reasoning process -to ex^ine alterna^:ives/consequences - What 
shoiild I do to obtain re^urces to me€^ those . three nefeds? ' ^ 




f 
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Build an object out of construction paper which Reflects you a person, your values 
and goals. The shape of the o)t>ject, the kind of object built, the color of the object 
will all reflect asifeirts of you. Explain tp the class how your construction reflects 
aspects bf ydu, your values and goals. Other members of the ^roup may respond, ask 

questions or provide feedback concerning ways in which they perceive the other person. 

" It 

^ ■ " 

Observe^ how people relate to money. Is it extremely important to them? Would they 

change their values in order to obtain more money? Do they indicate a need for statt^? 

Security? Power? Survival Needs? Is money as Inportant to you as it is to some of 

your friends? Read the following case study and determine how you woiild react. 



You are shopping In a nearby mall and happen to ^ok down at .your feet. your 
amazement there is a wallet. Looking quickly ar^lmd, you realize that t^^e is 
no one nearby who .could have dropped it. You find the owner •s name as well as 
several dollar bills:-- in fact, you realize' there Is a total of $70 In the wallet. 
From looking at the address you realize the owner llv^s about 15 miles from your 
home. What woul4 you do? ^^ould different people advise you differently? Would 
it make a differe'ftce if you were in desperate need of money? How have your values 
affected y<?Ur dedjjLsion? Do you value irtoney or honesty more? Why? 




PHA/HlERO or lEE -T!9lftstruct a questionnaire which uses opposite terms about money (good 
and bad). Interview a total of 50 people (sotae class members). /Tally the results* 
On the basis these data can you state any ot^nolus ions about attitudes t;owar% mopey? 
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Do adult «ittitudes differ from teenage attitude^? Prepare a disjalay which reflects 

the results of the survey. Indicate any generalizations which yqu were able to develop, 

Using resources, diagram or prepare a model which depi|:ts the valuing procQiis. Explain 
the cau3e^and-ef feet relationship which values have on goals. Review the following 
situ^ttion and determine if ^ the goal stated follow^ through on the actual values dis- 
played by the persbn. - = - 

Stan wants a c<?llege education and knows the only way he can attain this is to 
worH and save his money. He has decid€»d to save $100 each months All of his , ^ 
friends have purchased cars recently and Stan reasons he will need a car for 
college. He finds a good buy which will take $50 from his savings each month. 
This means that he will only be able to * save $50 a month for college- He may 
^ need to wait an extra year before he can begin school. , ' 

Make a list of personal goals. You have $100 worth of insurance.. You are; to allocate 
this $100 to reflect the relative value that you place on each goal. Now ^assume that 
you just purchased kn insurande policy^ writ* out what you want the- policy to insure 
(vealth policy/ job j>olicy, success policy) • \^ V 

Write one financial goal, eitheralfcshort-range or long-range. Explain how your values , 
have influenced this goal selection. In order to achieve financial goals it is 
ustually necessary to develop a plan ''for spending. Now use the * Calendar Supplement 
Sheet aTid indicate everything you would do for one month to ^elp you achieve this goal. 
Be certain to list your decisions at the bottom and the rationale for reaching these 
decisions. ' ^ ^ 

Using resources, analyze the financial risk sometimes taken when trying to achieve 
goals. Complete ^Calendar and *How Much Risk Would You Take. . 
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PROCESS 
SKILLS 


CONCEPTS 


" STRATEGIES 


1 ^ 1 GOAl S \c\ 

lil ItI 


Cause and effect 
of values and 
goals 


Read *Case Studies and answer ^'the questions with each case study. Realize that goal 
attainment may involve personal sacrifice. Also, be aware of the cause-and--ef f pet 

relationship of values and goals, a. / 

/ 






Do Free Choice activity in groups of four to six people. Choose ^a focus person and a 
monitor/the rest are helpers. ^ As the- foc\is person, give a cfeoice in your life which 
involves a monetary decision. Questions will be asked by helper? to .help you reach a 
decision. Use five steps in asking questions: 1, Understanding; 2.- Clarifying; 3, 
Exploring Alternatives; 4. Exploring Consequences;. 5, Exploring Feelings and Choosing. 
Answer these questions after you were the focus person. How do you feel about your * 
decision? ©id you make sacrifices in reaching your decision? IDoes your decision " ' 
reflect your values? Did your group he^j.)^ or hinder the decisi-on-making process? 




Reflection and 
evaluation 


Prepare a case study, skit, short story or puppet show in which you demonstrate the 
cause-and-effect relationship of values and gofeils*. Use a situation which involves a 
financial decision. ' \ . 






In view of th^^act that we have concentrated on individual financial goal attainment, 
now relate Jmis process to family financial goal attjainment:. Develop a case study in 
which the /family must ^ecide on financial goals for the year. Did values affect the. 
goal choices? How? Is. tjie same, process used? Were risks taken and sacrifices made? 
In what way? Is it more difficult for a family to make goal decisions than an indi- 
' vidual? If yes, why? If no, why not? " - 

• * 
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On the above calendar Indicate everything yoii would do in one month, to achieve 
the financial goal you have stated. 



List your. decisions and the rationale for reaching these decisions 



(N 



HOW MUCH RISK WOULD YOU TAKE? 



Are you a risk- taker? - 'Yes No_ 

Do you' usually "pJLaiy it safe? Yes Nq^ 

Are you consistent in your risk-taking? Yes^ No^ 

Suppose you are ^ivpn the following choice 
of risk; 

A^-A '100% chance of winning $1 million 



Which woultJ you choose B^^ ?2-— 

Having thade thesfe two choices^ 
^analyze your decisions accord- 
ing to risks; 

1. Which choice was more risky? 



\ A 



^1 



2. wfiich choice was mpjre ri^ky? 
Bj^ B2 K ^ ^ ^ 

3\ Did you cJfcose the more i^isky | 
in A? ^^in B? , # 

4,. Were y3u consj^stent? 
Ye s^^ No 

5,,;Ef^not, why not? 
< «» 

.DISCUSSION QUESTIONS 
Would most people" choose, 

Would personal wealth influence 
choice?, ' . , ./ 

■ ■ y I 

it if^od or bad y/ be cpnsis- 



1^% chance of wijining $5 million 
--An 89% -chance of winning $1 million 
--A 1% chanc^ of winning nothing 



Which would you choose? A^^^ A^ . 

SUpjgps^ you are given the follovjiiMh^— ^ 
choice of risk: ^ 



B --A 

-A 



or 



10% chance of winning ^5 million 
90% chAnce of ^winning nothing 



11% chance of winning $1 million ^ > i 
89% chance of winning nothing ' ^ 



it ^ 

tent in 



risk-takj 



What factors determine ;^our 
willingness to take risks? 




CASE STUDIES 
1 

their $2,500 saving^ with him 



Dai| and Becky need $5/(3<00 dowt^^aymenV fpip their new dreaih home. Dan has the 
opportunity tjj^ go" to^ Las Vegas to try to win^^tl^s amount gambling. He taHes, 



/ 



-Jerry has wanted to be a farmer sinc^e h<^ ^aa a small child. His fal^ier and 
grandfather were berth farmers/ in addition he really Aijoyed the ag t:ourses 
V taken jNi high a^?*^ol. His father gives him 100 .acres to start- and he f)orrows 
$20,000. to get started. , > v n ^, 

, Nancy is a teacher and realty enjoys l^fer However, she has always wanted to 
J^ome a principal. Finally the ^ job of prirtcipal is ^jgf fared to her* ^he , 
make approximately $5,000 more 'and will be\ablj} %o achieve a life- long 
The only problem is she will lt)se job sfenitjflty and cotild losej this ^ 



job after one year, \ , 

Answer the following questions: * 

Is risk involved in all three examplea? ^ 

W^iich involves the greater financial risk? . 

How are they all alike^ all dii^fjerent? ' - ^ 

Have values played 'a part in theiae attempts at g^al attainmwit? 



CASE STUDIES 



Judy Is a junior In high school. She is a very bright young lady and an 
.^cellent athlete. In fe^ct, ^h^' came in second in the 440 race at p\e^ 
state tradk meet last year. Judy has always wanted to become a doctor; 
however^ her father is dead and her mother barfily earns enough money to 
keep food on the table, Judy realizes the only way she can. attend 
college to get, a job and help with the expenses. She has applied 
at the corner drugstore for a summer job. On Api'il 5th, Mr. Jones, owner 
of the drugstore calls to tell Judy he wants her to start work ^^nmediately 
Her hours would be 3j30 till 8:00 weeknights «tnd 8:00 till 5j00 on Satur- 
days. This means no spring track. Judy decides to take the job. 

What choices does Judy have available? 

What goal or goals do you believe are most important to Judy? - 

What values have\influenced her final decision? 

What sacrifices were necessary for Judy to make? 

Do you agree with her decision? Why or why not? ' . ^ 



Cownie and Michael have been mrried for 25 years. They did not have 
enough money f?or a honeymoon ^en they got married. Therefore, their 
goal was a trip to Europe on their 25th wecJding anniversary. Michael 
had a good job and Connie was a homemaker. They developed a budget 
which- allowed for no vacations prior to the trip to Europe. Each year 
they watched friends and neighbors take vacations and felt a pertain 
amount of jealousy. However, their trip to*" Europe was the most impor-- 
tant goal *in their life. Therefore, on their 25th anniversary they left 
for a month in Europe. 

Do y9u b^lieye the sacrifices were worth the final payoff? 
Dp you. believe. they could have achieved this goal differently? 
^ ^ Is 25 years a ^ong time to wait for a payoff? 

What if one person had developed a serious illness and they 
> 'couldn't take "the trio? Would it seem to' you they waited 
too long^ for t:heir goaj? ^ 

you believe ypu iihoum live fot today because yp]| never 
know whAt tomorrow maybring? 
Would you willing to make siich a sacrifice? Why or why not?/ 

4 , " • / 
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PERENNIAL PROBLEM 



PRACTICAL PROBLEM' 




I 



What To Do Regarding Coordinating 
Work and the Family 



HOW[EMAKING SKILLS 



WF 2.11 



What Should I Do Regaf^ding Achieving A Assess the impact of marital 

Balance in the Family and Career Lifestyle? status on employhent 



CONCERN/CONCEPT 



Effects of Family on" Work/Marital Status 



PROCESS ^ 
SKILLS * 



CONCEPTS 



STRATEGIES 



00 
VaI 



ERIC 





Contributions vs, 
interference 



Effects of 
marital status 
on the job 



13 



^Read resources on effects of marriage^ on workers, (Working wives, hpusehusbands. ) 

^j;f±1?en a cartoon drawing, write an appropriate caption reflecting effects of mari^il^e 
on work. Create bulletin board using cartoon."^ ' i 



In small groups, brainstorm effects of marital status on job, 
thetn on blackboard. 



fehare^ ideas by listing 



Given a specific job, list advantages and disadvantages to this ti^e of job^ you 
were married and if you were single, (Traveling ^tale^person, job involving shift 
work, a home-biised job such as insurj^nce agents a 9-to-5 banking job, job. where you 
are on cai;i.) Analyze alternative solutions for dealing wit;h this disadvantage. 

Develop a questionnaire to determine if marriage affects w^rk on the job* Interview 
married work^s who .held the same job before inarriflfge, determine if marflage Affects 
productivity,. Consider such questions as r Since marriage has there been any change 
in your attitude toward the job? Have you b^en aa productive ^ more productive? po 
you;h*ve more difficulty organizing ybur work time? Do you rieceive the same satis- 
faction from -.your job"? f 

—Report' resiilts of interviews for FHA/HFP^O program. " ^ ^ 

—Analyze int'erview results an<J contrast with ^h^ If both parents work) 

if one parent has recently returned to ^y^ unemployed. 
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PROCESS 
SKiUS 



IR 



CONCEPTS 



V 



strategies' 



er|c 



Prepare questions for speaker from personnel department of a local coi^jany relating to 
the effects of marital status on the job. Listen to speaker presentat'ion. Compare • 
comments from speaker with responses from above interviews 

YOU have a friend who enjoys and takes pride in his/her job. He/she iorks long hours, 
travels, a great deal and spends much leisure time thinking fibout and/pr doing *job^ 
related activities. In a one-page tSxplanation , respond to your frier^d^s question. 
How will my marriage aff«ct my job?!' 

• ' f . 

Using the following case study, apply the practical reasoning approaih to help this 
couple balance their family and work lifestyle. ' [ 

Car la and Tom plan to marry in two months. Carla has had a?^ob fjr two years 
in the siiles departmeni^ of a city newspaper. She has recently be^n promoted 
^ to district sales manager. She is pleased with this promotion bejause of 

increased responsibility and salary. Tom is in the lawn fertilization business 
with his uncle. The company is small^ but growing rapidly. This fear the 
company will begin aales in two adjacent states with, Tom managing this now 
territory. . - ' ^ 
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PERENNIAL PROBLEM 



,J«fhat To Dq Regarding Goordinfting 
Work and th^ Family 



HOMEHAKING SKILLS 



PRACTICAL PROBLEM 



What should I Do Regarding Achieving A 
^ Balance in the Family and. Career Lifestyle? 



Assess the Impact of the faunily 
life cycle upon work life 



CONCfeRN/CONCERT 



PROCESS 
SKILLS 



Effecfts -of Family on Work/Family Life Cycle Changes 

x 





Responsibilities 
to family members 



Contributive 
resources 

--Human^ 

-Economics 

P4lt ■ 



STRATEGIES 

Economic demands Using resources on family life c;ircleg ^readings, films, v^deot^pes) find information 

regarding the following:. ■ • , > * 

— Definition of- each stage ^.n the r family life cycle". . 
— Economic needs at each stage of \the family life cycj.e. 

-- CharacteristiA^s of the family ay each ^stage (include family member responsibilities). 

Interview or have" a panel discussion of couples at thrfee different stages of the family 
life, oycle »who are both working. Have each couple discuss the effects of the family on 
the /jbb, Analyze to see if effects differ during various stages the, family life • 

Using a calendar for year 2012, find what day of the week you will be ctelebrating your ' 
bl^thdjSr. How old will you be? D<iscribe ,^^ur family on this <?ate (married-unmarried 
^ildr*n or i)0/^hi.ldr^n ; if chi;Ldren, their >ges , sex , activities; family 'activities; 
^^our .job and *at«'s job, if married; cajfeer plans; faunily goals). After you have com- 
pleted the above, cons'ider these questions: , , ' 

—In what ways do yojj^ thfnk your ^ittitude toward^ ypuir career/ job. may have changed 

at this stage of the family life cycle? ♦ 
—What factors would be involved in the change? * ^ ' V ■ 

ftO .^1 ■ . r .V.I". - Ar^.^y:.^^^^ -...■T. . . 
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CONCEPTS 



STRATEGIES 
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Given a job demand and a specific stage in the family life cycle, role play with a 
partner how you would respond to your boss when he/she confronted you with this 
request. (You are offer^sd a promotion but you must travel— -be away from home at 
Jeast three nights a week; you are asked to work more overtime — 10-20 hours per week; 
you^will be paid a $2,000 bonus for performing a special job with a high degree of 
risK; you have been assigned a job where you have to work closely with a member of 
the opposite sex.) 



Do three role plays at different stages of the family life cycle, 
considerations differ at each stage and why. 



Analyze how 



Using the "add-on'j technique, apply the practical reasoning process in solving the 
following probl^iq^ (The add-on technique requires each student to complete only one 
portion of the wortclSn^t ^ Effects of Work on the Family before passing it on to a 
fellow student who Will complete only the next step.) 

— New mate is^ jealous colleague you are working with on a 'new company project. 
— You are a police officer and have been assigned a member of the opposite sex as. 

your partner — your mate is not happy. . ^ 

—Your faithful batbys^tter calls. He/she is ill and will not be ablate keep your 

child that day — you have an important obligation at work. 
—The school calls the father at work to tell him his son is ill. His boss considers 

ill children the wife's responsibility. 
— You encounter hostility from colleagues who look on the double paycheck as an 

unfair economic and political advantage* 
— You have been offered a raise of $6,000 a year— but it wouW .mean moving out of 

state. A daughter who is a senior in high school doesn*t want to move. 
— Your company is closing down your plant ♦ The company offers to transfer you to 

another plant 75 miles away. You have two years left until retirement. 
•—You have worked for business for 25 years • You now have an opportunity to buy 

the business at a very "reasonable price. 

Interview, as individual or group, employer? to assess the effects family has on work. 
Analyze your findings to see how these effects may b"e>|lated to the family life cycle. 
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Problem: 



EFFECTS OF FAMILY QHk WORK 



/ 



I. 



A. What more do you need. %o know zO^out the problem? 



(Pass on to next student) 




B. Read the above. What choices do you really have In solving this 
problem? - 



(Pass on to next student) 



lent) \ 



C.I Rejad the above. Select one pf the choices listed in Question B, 
; Xii»<-all the effects t^is choice could have on your work, 

y ■ " 

(Pass on to next student) 

^ , r . - , 

C.2 Reiad the above. Select a choice not previously sel^ted and list 
all the effects it could have on your work. 



V 



(Pass on to next student) 

Read the above. Consider the effects listed on C.l and C.2 and 
make a decision, 

Mjl^ecision would be; 

(Pass on to next student) ' / ' 



D. Read^the above. Evaluate the decision made-. Do you think this 
was the best decision| Why or why not? ' Would you make the' same 
decision? Why or why not? 
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What l^o Do Regarding Coordinating 
Wbrjij aijd the Fainily 



HOMEMAKIN& SKILLS 



PRACTICAL PROBLEM 



CONCERN/CONCEPT 



What Should I Do Regarding Achieving A Assess the impact of family roles upon work 

Balajpe in the Faintly and Career Lifestyle? * ' . 

Effects of Family on Work/Personal/Pamily Roles 
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CONCEPTS 



Expectations 
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Cultural 
Influence 
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STRATEGIES 



Make a Go;|.lage of "people at work" using pictures cut from magazines. When completed, ^ 
answer th4se questions: How many depict what we consider "traditional" roles? (Women 
doing women's work, men doing men's work.) How me^ny depict what we would consider 
"non- traditional" roles? Of those in "non-traditional roles," What does their app.ear-t 
ance (facial expressions, body stature) tell about their acceptance of the role? * 

Using resources on personal/family roles (readings, filmstrips, videotapes) compile a 
fact sheet on traditional and non- traditional roles and their effect on the job. 1. 

Discuss in small groups how those choosing to follow non- traditional personal/family - 
jroles could create conflicts on the job. Identify at least five prosiem areas. Share 
with the class by writing them on the board. (Acceptfince by colleagues, personal 
concern about what, others think,, striving too hard to please.) Using one of the Above 
problem areas,' create a specific, situation and write a "Pear Abby" letter . Ejcchange 
letters with a classmate. Write an answer on how to deal with the problem successfully. 

Write your friend for advice to this question, JiHow can you avoid being controlled by 
thfe roles you feel you are e^cpected to play on the job?" 

■'I ' ■ ■■ , ' ■■ , . 

Role play how you would respond to one of s^he following job situations. Id 
values portrayed by each ^person in the sitiiation. What other alterjftativeB 
able? ■ .Wha,t j»re probeUbie/coni^iSKjnjie^^ 
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WF 2.13 



STRATEGIES 



— Yoii are expecjied to make coffee each morning. 

—-Your female boss asks you to pick up her children at nuxs^t^school. 
--Your boss asks you to rearrange the furniture in the office. 
— You are "docked" in' pay vhen you have to pick up you*" sick child at schgol. 
— A colleague complains to the bo3S when you are late each mojij'hing for vork. 

You are late because you have tb drop your, daughter off at pursery school. 

The school opens at 8 a.m. arid-yqu are^to be at work at 8 a.m. 
— You. are passed*, over for a promotion because your colleague is married with a 

family aind needs the money associated with the promotion more than you. 
— You find it hatd to- concentrate on your job bfecau^e you had little sle^p the 

night before. It was your turn to sit with 16-year-old handicapped son whp — 

has had an asthiti^ attack. ,\ ^ » 

-tA colleague refuses to tak^ his/her turn working oti Sunday becausjs of family 

obligatioTjs . . ' . ^ , > 

— An' aging parent, who .|.ives with his/her child, insists^ on calling son/daughter ^ 

several times a day. This is quite an annoyance to th'e son's/daughter's boss ^ 

^ince he/she has to be called from a distance to the phdne. 

Flay the role under different circumstances. 

Interview ten workers to see if their personal or family roles had to change to 
achieve good job performance. If so, how? 

r 

Select a job of ypur choice. Spend a da^y with a person on this job. Keep a log 
the activities performed l^y this v^orker. Analyze yoxxr findings and identify any 
direct or indirect effects of personal ana/o» family'^ roles on the job. 

■ i ' ■ ■ ^ ^ "i ^ 

Interview a teacher ^-and/or parent ±0",find out hc^w his/her role as a family member has 
an effect on the job. Report findings to class land/or FHA/HERO Chapter, v 

Interview a man/woman in a "non-traditional" job to find if there are role conflicts, 
and if so, how they influence their job perfomance.' Report findings to class and/or 
FHA/HERO Chapter.^ 

TapeN4n interview with Ask him/her questions on how r.oles-^perso>r^!t^ 

or family — affected his/he^pob. Share with class. 



148 




PERENNIAL PROBLEM 



PRACTICAL PROBLEM 



WF 2,14 



What To Do Ifegarding Coordinating 
Work and^ the Family ^ 



HOMEMAKING SKILLS 



What Should i Do Regarding J^ohieving A 
.Balance in the Family and Career Lifestyle 



Investigate concerns of woacing ^parents 



CONtERN/CONCEPt 



Effects of Family on Work/Work-Parenting Concerns 



PROCESS 
• SKILLS 




ERIC 
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CONCEPTS 



Identify concerns 



STRATEGIES 



In small groups "brainstorm" to identify paifenting concerns of wording parents. "Write 
on large sheets of paper. When comjileted, post,sheets aybW the room. Discuss how 
theoe concerns could affect work. 

' . . . ■ . .... 

Research and debate the topic "Mothers of Small Children Make Poor Workers." (Debate 
can be videotaped for use as review— or for use as FHA/HERp program.) In a one-page ^ 
report, cite what you feel were the most important pro- and con points made during th^ 
.debate. (An alternate debate topic could be "Childless Couples Make Better Workers 
than Parents erf Children.") 



Idei^ify some 




Parental responsibilities at times conflict with job responsibilities 
of these ^conflicts by lifting-- them under the following headings: 

Cohfllct which could occur when you have -preschool Children. 
— Conflicts which could occur 'when you have school-age children 

Conflicts :which could occur when ypu have teenagers v ' 

As an employer, you wan t^ to support strong family relationships am^g your workers. 
You. have found that emplbyees who*are happy at hpmp are->t;he ]Mte±^o<iuctive on the 
job. Prepare for this employer a poster which" ^le/she oouil^fiMWon the employee 
bulletin board to promote thiis concept^ Su^ggestfed themes fSKsters: "Happy at 
Home; Happy at Work"; "Qood Family Habits SrippoSft Gloo«a Joy.HdJi^"r "Praise at Home^ 
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Appropriate 
chil(i care 




Through use of a questionnaire and interview, investigate type^ and satisfactions of . 
child care being utilized by working parents in your coiranunity. Compile and analyze 
findings • Rank types of child, care found to be most satisfactory, found least satis-^ 
factory and sppport your rankings by, your findings. , (Identify in irive8t4igation : types 
pf child care available, qualifdcation of personnel, .costs, ages of children, most 
important reason given by parents for selecting a specific type child care; do they 
worry about children while at work) • i 



Using a small tape recbtder with, a hand microl>hone, play the^rolo of the "roving 
reporter." Interview students and/or teacherg. Ask them questions^/reXated to appro- 
priate child care. - (If you were (or are) a parent, and both you andi your mate worked, 
at what age would you be willing to leave your children at home alone ^fter ^chool? 
Why? What factors are related to' VoMr' decision?' If your community provided a day 
care facility, would you use it? ^ Why or why not?) Share, tape with clasff. 

PJIA/HEPO - Listen to a panelvof parents who have used different types of child care 
discuss the pros and cons ot e>ch. in relation to their job respo^isibilities . 

Using a check4ist of parent/child situations, ipdicate whit::h situation would ke^p you 
away from your job for a day: 1) without queistion, 2) sometimes, 3) never. (Situa- 
tions: child is ill, chil^J in hospital, child's graduation, parent- teacher conference 
child in school play, *sports event In Which child is a teaili^ member, child is depressed 
and needs you to comfort him/her, teenage child is^ entertaining friends at your home— 
both sexes). Compile answers and discuss how values inflyiehced choices. Discuss 
alternative ways of dealing with each situation. \ v " ^ 

Considering the needs of self, family, employer and society, ^ite a one-page papfer 
on what you feel is the most appropriate type child care for working parents. 
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CONCERN/CONCEPT 



What To Do Regarding Coordinating 
Work and the family 



HOMEMAKING SKILLS 




What Should^ I Do Regarding Achieving A - As3esd the ijr^act bf Mtiily 

Balan6e in the Family ahd Career Lifestyle? , composition upon workX 



Effects of Family -on Work/Faihily Composition 
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CONCEPTS 



STRATEGIES 



Prbvide examples of how simj^le situations can beoffeme compiex as the^^fndA?^r of persons 
involved increases, - ^^X^ f 





Number of family 
members 



Spacing of 
children 



- — Lunch for two 



^ t\inch f of "five or si^x with each person having 
yarioils time schedulest^ r 
A family' with l$oth parents and three teenagers 
employed . 

Arranging a vacation for seven. 



— A family with both 

parents employed * 
— Arranging a vacation 

for three 

Discuss the need for skills in management,, interpersonal relations and conflict 
resolution, ^ 



Arrange a panel of emplqyed parent? to determine ^hovi^spacing of children can affect 
eiii[ployment. Are the. effects related to: type of employment, extent of involVement in ♦ 
employment, if and wHen one seeks employment? 

Create ttte ♦'ideal'V spafcing of ^ children to coordinate with the- '"ideal" job for you. 
, Discuss if and why softe persorjs might find •'^no children" an alternative of family 
cpmpositioh* , V " 
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Fertility 
chplces 



Extended family 



V 





2.15 



STRATEGIES 

Glveji,_that number and spacln^u o^chlldien are Important fac^t^ti^^-s^lated to work/family 
pobrdinatlon, determine fertility chplcea available to assist in gained desired spacing. 
Using the following resources, consido^jTamily planning methods most compatible with 
personal values: ^ * 

-^-Planned Parenthood^peaker (s) 
' — Textbook materials 
— Medical personnel (nurses^ doctors) 
— Medj-cal resource books ^ * 

— Adoption Foster Care Agency Speakers 




respSn^lblllty for both males and females to consider fertility choices, 
ractlcal' reasonlna aporoach show how a coudIg reaches a decision rel;*t-inri 



Dlsc6ss the 

^Us^g the practical' rea!?on;lng approach show how a couple reaches a decision relating 
to fertility choices and spaciriig of children. 

Define "extendt^S^jsmlly^l " 



Use a graph or pictotia echnlque to depict your extencfed family. Indicate those 7 
famili^'knembers'^you Inteiract wlth^most closely. Indicate those family members you 
can rely upon when necessary. ; ^ » ^ 

Interview wprking Barents to determi^ if extended family members are "a help or j 
hindrance" related^ro the work worj^ Ask for examples. ^ / 

Ujse tHe pfMurtical reasoning process to determine what .action to take. 

' ' ^ ■ ' ' ^ ' 

— Ed^ Aunt.Beulah enjoys taking care of children . Though she*s busy and active 

in the comnunlty and works at various fr^laoce Ipba^ i^e ^<[|J|cpmes having Ed*s 

childrjen in her home. 

^-Paujra's father had several heart attacks whea he was in hia late BO's. He is on a 
rigid diet and needs" periodic medical assistance. P^ula i^^Ms only child atid. 
Paula • s' motRiBr diej? seve^ral yekrs^^^o. 

— Fred Kas moyed^from the South t;o live with his older sister and brother-in-law^ 
Jessie and Hank. He plans to finish high school in the next twp years. Jessie ^■ 
, _ and I?ank are pleased to see hoy their preschoolers and Freil get along together . 

As a gro«p project create vignettes shoeing how any family cpmposition can successfully 
IncdfirpoMte- work and family but thAt some compositions require more coping > organizing 
and pl/Miriing thhn others. . 
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WF 2.16 



PERENNIAL PROBLEM 



PRACTICAL PROBLEM 




CONCERN/CONCEPT 



What To Do Regarding Coordinating 
Work and the Family 



What Should I Do Regarding Achieving A 
Balance in the F2unily and. Career*Lifestyle? 

Effects of Family on. Work/Transferable Skills , 



Investigate transferable 



skill? 



PROCESS 
SKILLS 



1f~ 

CONCEPTS 



STRATEGIES 





Home/family 
skills applicable 
to work 



"*Vln small groups l)ra ins torm to ^identify -hom^/family skills which can be applJj&cKto work, 
(Preparing meals, acting as hostess, managing family resources, repairing leaky faucet, 
caring for the yard* painting the house, changing t||e^oil in the car, babysitting for 
yoiinger brothers ana, sisters. ) Write skills on a large piece of papjgr.* In small 
groups, brainstorm to identify skills gained through volunteer work which can be 
applied to paid work^^( leadership skills gainedi as an officer of a group, as a teacher . 
in Sunday school, caring for children in nursery^i coaching Little League team, assisting 
swimming instructor at YMCA, takihg responsibility of younger children as camp counselor). 
Write skills on a large piece of paper. Share lists of skills identified in both brain'- 
storming sessions by pcisting them M*ound the classroom. Discuss similarities, differ- 
ence's and how thege skills can af-fect an employee's performance on the job... 



Vbluntej^r skills 
applicable to work 



Move around in a large group -with ,^he name of a specif ic\ job pinned to your back. By 
talking to members in the group, try to id^M^ftify the job. The only question yota may 
ask is "What skills do I already have which* could apply to this job?" , * ■ 

In pairs or small groups, interview an employer olf an assigned career area* Tape 
interviews. Ask employer what he/she looks for i'n an employee at different job entry 
levels and what specific skills he/she woiil^ like his/her employees to^ have . Listen 
■ tapes. Identify transferable skills* Select one job and write a p*ersonal job 



to 

resume citing your transferable skills for this specific job. 
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PROCESS 
SKILLS 



CONCEPTS 



STRATEGIES 



Read jr^ferencesNon how to use transferable skills in finding a.,.joB. (Recommended 
referenc|s What Color^Is Your Parachute? by Richard Bolles. Chapter wlie is most 
helpful.) Seek current periodi<:al reference, write a two-page report on^how this 
^^.nformation can be helpful to you at present and in the future. ^ ■ 

\ 

Prepare^ a bulletin board display using one large round disc and six slightly smaller - 
discs. On the large disc write six or eight t«ransfe?;able skills common to you and 
your friends. Place on the smaller discs job's v>here these skills could be used. To 
show the relationship of the skills to^ th^ joha, place the larger disc in the center 
and the smallef ones around the outside. Create an eye-c^^tching -title which depicts 
the relationship o^ transferable skills to jobs. 

FHA/HERO - Research your community to identify those edbcational programs which offer 
assistance to "displaced" homemakers. Interview a* tleacher in one of. the programs to 
identify ways they help homemakers identify transferable skills and some of the skills 

Ehey find common to their homemakers. Prepare a written report of yOur findings. 

V . . . [ ' 

Li^jten to displaced homemakers discuss how they use transferable skills on the job.' 

Discuss in a written report' how use of transferable skills ^can be a benefit to 
emplojiee, employer and society. , 



On 
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WF 2.17 



PERENNIAL PROBLEM 



PRACTICAL PROBLEM 



What To 9^ ^Rega|;ding Coordinating 
Work and !the Family 

What Should"! Do Regarding Achieving A 



HOMEMAKING SKILLS^ 



CONCERfjI/CONCEPT 

^ I 



wnau snouia i uo Regaraing Acnieving A in 
E^^lance in the Family ' and' ^areer Lifestyle? , ^ / 

Effects of FamilS^ dn Work/Faijrtily Stress/Conflict 



Investigate management of job stress 
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COHCEPTS 



Types of stress 
— chronic stress 
— acute stress 



STRATEGIES 



(See Concerns Regarding Effects of Work on Family/Work Stfess-2,24, for entry level 
activities.) . ' ^ 



Brainstorm fo^ t^tn. minutes- to identify various types <3f chronic stress whicji couj 
influence your ^performance on -the job. Brainstorm another f ivetminut<as to ident:] 



lid 
Ldentiify 

various types of acute stress which could influence your job performance. ^ Cist on 
board and discussv » ^ 



Discuss ' th^se questions regarding stress ai>d the effect of stress 6.n work. 

-"-To which type of stress (acute or chronic)' i's the. employer «K>re likely to be ' . 
sympathetic? Why? How can Ijhe employer help you cope with this" type stress? , 
(Acute, give time off, advance pay.*) . ^ \ 

— To which type of stress are fellow employees 'most likely to be symp?ithetic? 
(Acute, take over part of your job, trade work schedules.) ' 

— Situations of which type stress ^are most likely to be covered in work policy? 
(Acute, days off for personal illnegs", death' In family, maternity leave.) 

— What provisions^ are some employers inaking Available to employees which' wouldJ[ielp 
in coping with chronip stress? .(Physical fitness centers, shorter workweek»rfiore 
fl€?xible sche'dules, Inservice programs, upgr^^ihg in training.) 



yitesearc 



nee. 




nd debate, "Not aril types of .stress hive a ivpgatlve effect on job perfor- 
ter debqrtie, Ust on boaijcl positive ^Jff^^|rt8 -^n^ effects. 
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Resources for 
9oping with stress 
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STRATEGIES 



Investigate various coping strategies for dealing with stress by reading books and 
articles, .viewing filmstrips or coaduct*ng short interviews with workers. Identify 
strategies and 'categorize according to age groups where they would be most beneficial 

Define and research assert! veness . • Discuss 'how assertiveness can help in coping with 
stress. . ' ^ ^ 

Prepare and present: a skft, case stud^, TV talk show, to address one of the following 
^questions: 

4 • • ■ ■ ^ 

— ^HovT sensitive are you to another person's stress? 
■ —How sensitive are you to the stress encountered by people in 'roles of authority? 
—In what ways does stress help you tp be a more productive worker? 
— WhAt ^hre^some self-induced types of stress characteristic of workers? 
— How can a, .personal handicap be a stifeSs to^d ^worker? 



Select an item from a group of items found on a table.; (A ^nack "Sood, card with 
REPORT DUE in red letters, memo which says — cal\ ^home immediately A notice' of dentist * 
appointment, football, car keys.) llist '^11 the ways this item could cause stress. 
Share your list with class. * I 

FHA/HERO - Suppose "stress" has just been declared the No. 1 woirk problem in the United 
%tates, ^ Design a citizen^'s auction program which could influence^ et]^loyers to alter 
Vork policies 'and benefits that would help in eliminating stress. ^Refer to The 
General Mills American Family Report 1980-81, "Family j^rengths and Strains .at Work/' 
for listing of policies and benefits,) (Sample action programs-^-inform^tional pro- 
grams, work^shops, n^wsjpapei; articles , . visits tp legislators • ) , ^ 

Design a protest si^n against stress. Display sign& on bulletin board or Mfte ideas 
from signs for application to T-shirts. T-shirts could be sold for money/naking 
project. - ^ \ ' 

Identify a stress experience you have ha^d recently. Was it acute or chronic? What 
mental and physical- effects did it have on you? Evaluate how you coped with this 
stress. Complete ^ Stress Evaluation worlcsheet.: / * .^^^ 
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STRATEG I 





Prepare a leaMet giving ways to turn stress into positive enargy. Asti-ibute to 
classmate^^^JfTSr:-- before major exams. 

Wear a stress "tab" for several jie5[;§^'^''^ep log of stressful situations. Prepare 
a. list of the most ef SectiWj/fiays in which yoA cope with stress. 

\ 
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^ STRESS ?rVALJJA7I0N 



NAME 



1. Desqrlb^ stress; ^ 



2. ^ould you consider thi-s acute or chr 





3. Hoijjr 41^^^^^ mentally? Phy\iically? 

; ■,' e i ^ Phy sici«» Jly.V- • 



^- W'^^^^^^^^^ you iri perfq^ing your .assigned tasks 



5> List resources you used and methods you devised in poping wii* 
your sttress. Which dQ^ you feel Were most effective? W 



6. If you were -to encounteir %iki.X^T stress xtv the future, would you 
use the same or sithilar %6thods in 'coping with your problem? 
Why? Why not? 



l>CRENNIAL PROBLEM 



Whab'To Do Regarding Coordinating 
Work arjd the Family 



H0MEMAKIN6 S 





PRACTICAL PROBLEM 



What Should ^ I Do Regarding Achieving A 
Balance in the J'amlly and Career Lifestyle? 



CONCERff/COlltEPT ^ , aCfeots of Work on Pamlly/s'truoturlng A LTfetstyle , ' 

— , — ' y > • ^ 



Investigate compatible work 
family lifestyles > 



PROCESS 
SKILLS 



. CONCEPTS 



^RATEGIES 




Analf.ysis, choices, 
impl,enve?itation 



Chang^^B in • 

"traditional' 

ll^festVles 





of famiia|y|t work* «nd at playr— Respond to pictures via class 



Display pi? 
^iscuVsion. 

... • * * - 

Relate episodes from TV shows which indicate variqus lifestyles. 

Invite a panel of parents (male and female) to share what the memjDers would call their 
lifestyle'!^ ^Why dl^d they chooee'f or^ how did they decide upon this style? 



^^-TraditxLdnal brgadwipner; 
— IJual'^enjplcJymenjiJ: r > 
^-person single 



— T3wp-pe] 



igle career 



•\ — ^Dual career 
^=»--iil€erinitten1 
--Absentee "fathef/inotl^i|S: 



Using student At 15:halkboard, have students exchange ideas which, they have lived with 
and/or depict as they have observed mbre women working and how this influences changes 
in J.itestyXes. (Role exchanges; ,^wer l^irth rates, household options— communal, living 
with,g?:andparents; more af fluent Ti^estyle.) 

.if JP^*^ parents work, list wthe ;fobs you do in your family and the time they "take away' 
fripp'^you^AS compared to students -whose parents do not work. React to your feelings. 
Will you (16 what your parents are doing? Why or why not? ^ 
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Reflection and 
evaluation 



170 



Respond to the panej^ of parents and study sheet * Husband-Wife Employment Combinations > 
Desciribe thfe situation 'which most appeals to you and the situation which appeals to 
you the l^ast. Analyzer the consequences' and /or rewards of the two situations. What 
values led to your decision? What if everyone held this value? 

Consider how your decision will affect you, your family (spouse, children, extended 
f^imily) relations and community. 

Individually, fcomplete these sentences: 
— I learned that dual cai^eer families.., 

— I l^rned that traditional lifestyles are changing in these ways. . . 

— f can see problems in duai^working households svkoh as... 

— 1 JPeel the most helpful inSights/leeirnings into working parents are... 

BtiA/HERO - Develop a questionnaire and interview five neighbors to take a poll of 
those working and non-working (unemployed because of choice or circumstance) adults^ 
Determine the dif ferencGs--4|^ lifestyles from your questions and/or observations • 
Share tirith rest of class. ^ \ 



171. 



HUSBAND/WIFE EMPLOYl^lENJ COMBTNATiONS 



Almost universally in Ainerioan society, the husband is en^ployed- WhieV 
differentiates family employment patterns is whether of not the wife 
works and what occiipatian each spouse^ has. ^ 

Generally speakihg, two major employment combinations exist — dual 
employment and traditional bj?eadwinner/housewife» There are some' 
less frequently seen alternativea: two-person single career and 
dual 'career families. " • ' 



THE;^TRADITIC»JAL breadwinner/housewife PATTERN ; ^ 

The husbind is en^loyed and the wife is a full-time homemaXer, 



DUAL EMPLOYMENT PATTERN ; 

Both, husband and wife work at paying jobs outside the home. 
TWO-PERSON SINGLE CAREER PATTERN ; 

Resembles th^ traditional husbafld as breadwinner, but involv^T^'^the 
woman with social and home-oriented responsibilities particularly 
designed to fost;;er the husband's career (example: Minister's wife; 
boss to dinner — out to dinner wi^th husband while entertaining clients) 



DUAL CAREER PATTERN: r] ' 

r ' ■ ■ • 

■ / * ■ 

B6th husband ahd wife have careers which dertan^ social and physical 
involvements beyond work timj^ and both place high emphasis oil advance- 
ment. Altr\ough similar to dual employment,, the career usually requires 
more extensive; education an<Yor preparation and a v high comnjitment to 
the. profession, not just the eitployer* It necessitates, staying ^^^^--i 
informed of new developments in the field. . • ^ ^ ^ 

INTERMITTENT^-tMPLOYMENT: \ 



Is characterized by a pattern in which the woman has a relatively low 
level', job in h<5r late teens, marries, has > family and drops but of 
the work ^orce. As ithe children get older ^ she begins to wotk part 
time and eventual ly'^ino.ves on to a more substantial or full-time job 
as the children become independent. ^. 
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PERENNIAL PROBLEM 



PRACTICAL PRObLtM 



CONCERN/CONCEPT 



4i. 



What To Do Regarding Coordinating 
Work and the Feunily 



HOMEMAKING SKILLS 



What "Should I Do Regarding Achieving A 
Balance in the Family and Career Lifestyle? 

r ^ 

•-Effects' of Work on Family/Overload and 
Interrerence with Family Responsibilities 



WF 2.22 



Identify/investigate work overload. 
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CONCEPTS 



Overload 



Balancing, work, 
nteecis, <Juties 
and roles , 



STRATEGIES 



Listen to current records (and/cir "classics" like "Cat's in the" 
"messages of lyrics. Apply them to you as they, fltf 



Analyse 



r 



Using resources, define "overload" and iHtt,erpret how that would interfere with family 
resijonisibflities. Apply analogy of overloaded electrical circuit. , . J , ^ 

Invite a panel of wbrtien or men whose spouses are in jobs typical of "pverlda^^'-^-tn/ck 
drivers, traveling salespersons living out of stat^ or on the road much of the time. 
Have ^tudertts prepare lists of five questions, ahead of time about concerns they feel 
about these types of jobs. Panel members react to' their own situations and explain 
how they cope. Students can direct queations to th'eijrt. . * 

' * . - ■ ■ ' ■ . '. " - ' 

■=--Woul'd there be dii^ferent implicatldns for men „o;r^ women in these situatiorisi? 

—What role models did tiey hav6 in their families? . Did this affect the ease or 
difficylty of their job? - - ; ' ; ' 

> ; • : ' y ' ^- - V ." . / ■•" 

Survey students in youa school «<bout their jparents' work patterns. Tabulate the 
results and ^jSiscuss. (Survey might Include actual time blocks away from home father 
and/or mother usually' spends. How much >work does father and/or mother do at h6me? '/ 
How does life ch<!inge for you ^nd f amlly %t>6n person working /comes baqk home?) ' • ' 

Write and/pr illustrate' with your owxi taletits or collage presentation how you feel^ a/ 
a stiident about being pvWr loaded wi^Work/expectaitipns from parent*, teacher? and '{'-': 
your own choices (job^ social lite) , ' , ^ 
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i 



STRATEGIE 



} 



Role play- simulated sltuaitions for baraft^ing wofk'/' needs, duties and roles. Using the 
practical reasoning approach arrive at solutions' for each situation, ^ '\ \ / 

— You are a 16-y.ear-old hoj^pi* student.. Your mother has recej.ved a call that your aunt 
needs to have you gare for her threfe ki4ar .(ages 2 / 4 and 6) from now until ^midnight/ 
- You have a chemistry test tomorrow amd' h|ive 'a B avera-ge in^ the cljtss now. . , 
■^•You are the coach of your Son's Softball league, 'The playoffs are on the^amec night 
" ^^^^ your^ boss is coming into town tb audit your, insurant books and meet with the 
. rest qf your staff (you're the office manager^. Business is "^own and yod know from 

* t^e|last meeting that if business figures' were not 'up, you would be laying off two 
peqpley:^rom your. office. . - - v. 

--You are a full-time homemaker who h^s been invited to go along 6«n yo\ir husband'^ 
^business trip. Your three-*-year-old was exposed tq. chifckenpox and^ is allergic to 
se^^ral medications. Y^^t^ell your husband you "don't, think you Should "go wit)i him 
this time and his respqpae is a negative,, "tJell, I von^'t be asJ^ing you againi" 
, — UntiX recently, yftu've beeri^^a full-time housewife and mother, Yc^hr children, .ages 
8 and 6^ ^te both in school- You h^ve an .ogjljportunity^o go back to the beayty shop 
where you once wor^ked. -You decided to ta,ke it f6n a temporary basis, b\^ vork^d into 
a fullr-times^ob. You enjpy your work and your -customer clientele is building, 
stspadlly, iSe extra money made ^fcrist^as especially nice and financially you are 
« enjoying^ freedom you haven't fQl^lalnce the kids were born.- ' ^ 

— One day yoiy: six-year-old says, "Why CTan't you^be home when I get home from school 
likq yoCi uged to? Remember th6 ^cookies ancf milk you ijsed to have waiting for us?" 
Your h^m^and chimes in, '"Yeah, I can't, even remember^.the last time I saw an ironed j 
* .sliirt in liny^J.oset or myJMocks folded — all they tfre is thrown in the drawer I" Your 
eight-y^dar-old announces he* d like you to -see hitrf in the spring musical, but wonders 
if you"* 11 be able- to come sinc^ it'll be given on a .Thursday night and that's your ' 

• night t6 work. ^ ^ * . , ^ 

Recognize differences whi(*h exist via "Balance Scales.",^* Add to the' lists on bo^h sidep 
of the blllance. . " r - 
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WF 2.22 • 
1— 



STRATEGIES 



WORK. AND ITS DEljlANDS 



NEEDS, DUTIES, ROLES OF 
H Ot^AND FAMILY 



— Punctuality 
r^Accountabillt^y . 
— P r o due t iy i t y* 
--Interaction witK 
^thfer workers 
' — T^rayel 
--rLoyalty 



Home banageE 
-Parent 
-Spouse 
Social r9^e 
— Confidante 
— Friend 



V 



Makeout cirds' with jj/ofk demand^ and ne<>ds, roles, duties demanda — give student^s cards 
as. t;hey come into ijooflfi. Haitf^ students iplA<!e cards on aj^pi^priate side J'Scale'* and' \ 
xeact to "Balarfcing"^ ^tossibi^litie:^. Write your . refcction^-^to statements concer>iirtg 
balancinfcf vjork, needs, duties and family roles, .pefine, list and el^orate what the, ^ 
^statement now mean^ to you^^Form small g^ups ^d ^change your %l^ists arid definitions, ^ 
Compare idfeas — synppsize ancT share with the class* ^ ^ 

Do twq purveys to determine* the importance of routine. Interview children, age 7 to 12^ 
asking %bout' routines or- patterns (bedtime, "^nack time, meals, * recreation, is:^ading) . 
Ask them how anc^why this is important, would it be o.k. to quit the routine* , Ask if 
th^y recall rptitin^'a from earlier periods in theii^ life. Do the same suirvey with ^ 
students at yoUr^chopl, How do the responses compare? Have the roxirtneii qjhanged?^ 
Vl&B the' importance of the* routines* changed? w _ 

.Form, a round-robin circle^) and ask s4iudents' to complete one^^of .the following *s-taite- 
ments : ' * . ' . ' . ^ ^ 

--sc5m*d^y I, will want to be a parerit And quit my job bferfiuse...' ^ 
i^^-I will n§Ver want to quit my job but I b6lieve\l wknt^to be a parfent because'... 
^-I will be a married career person^ bvr^neveV have ^a^ child because... 
' — ^I choo§eiltever to marry because**. ^s, 
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Using short , stories, case studies or listings of appropriate films or. television 
programs which focus^on families in different situations, individuaWy respond to 
the follo^ing-^-questions . » '' ^ 

' —What is an individual or family problem which is interfering with the function 
of this family? How is it interferinjg?*^ 
— Suggest some changeSL in the roles, responsibilities and/6r behavior of one or 
more family members that would Jielp lessen of solve the problem for the family, 



self or others in thfe community. 



V 



FHA/HERO - Discuss at FHA meeting concerns of students iif Jbprms of "overload"^ in 
their personal* lives. Share BJeas and offer solutions where/when possible. 



..J 
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PERENNIAL PROBLEM 



PRACTICAL PROBLEM 



Ct)NCERN/CONeEPT 



What To Do Regarding Coordinating WorV 
and the Family ^ 



HOMEMAKING SKILLS 



What Shooild I Do Regarding Achieving A 
Balance in the Pamily and Career Lifestyle?" 

Effects of Work on Family/Parenting Concerns 



T 



WF 2.23 



Investigate parenting concerng in 
relation to the work world " 



PROCESS 
SKILLS 



CONCEPTS 



STRATkGlES 





Identify parenting 
concerns/conflicts 



0t 



1^ 



^Observe your tehcher today. (Note to teacher: Appear disheveled, harried and Q\it of 
sorts!) Note any observable differences — have s-tudent -write observations on ^ch*lk- 
boa^. Discuss any reasons as tg^ vfhy ^she/he may hot be in her/his usual "fonn." 

Write "GRAFFITI" responses on a l^arge sheet of paper ont;o which MA* been put 
PARliHTIN^ CONFLICTS , (Note tc% teacher: Thi» can be on an empty bulletin 'b9ard or 
mounted on your chalkboard^)' Discuss results. ' ^ 

■ ' % . - ■ 

In Small groups research various parenting concerps and/or conflicts which exist when 
pijrents work. ^(Use Reader^* s Guide for resource articles which pertain^^'tB these common 
concerns, ) ' • 

— Time with family. , 
, — Perceptions of the woiild around you. , 

--Rearr^||||§eine"fit of resources an^ st^r^n^ths. ' , • 

-'-Chang»^.. which ^are^ antJ^cipated when mother goes to wofk. 
— How jc^Jasi-ara' shared in your home IT your parent-(s) already, work, 
— Speciar problems associated witR the young -child (0-5 years) . 
—Special problems associated :wijbh " the 6-12-year-old child. 
*--Specijal problems, associated with the 13->8-year-old child, ^ . 
, 'Dad'p share in , the household duties whicji traditionally belonged to women (washing 
dlsh*s ancT clothes', shopping, cooking, ci'ea^iing) . < ' ^ . 

— Bow^mi'gh^ %he fa^^ly unit be, aTfeate^ negatively /positively? 
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Promotion of 
well--beirig in . 
family uni^s of 
the empj^oyed 



Conditions fq 
success in dealing 
with parenting 
concerns/conflicts 



Record the information on large pfcsters-^nd display in the classroom. Fill in with 
pictures students find to suitably depict ^some of the concerns/conflicts a parent' 
might be faced with when stie^he has a job and responsibility of children, . ' 

Refer to original set of concerns/conflicts (posters around the room) . Exan\ine alter- . 
^native' sources of help for each problem. Consider communication patterns; and parenting 
styles «jjd how a change of patterns or styles might be necessary to lessen the 
conflict. Read ^ Communication and Parenting Styles > 

Break into Buzz Groups and discuss what is involved in communication. Have student 
spokesperson for each group >^hare ideas orally and/or on chalkboard. ^ 

Discus? why communication is important in parenting roles when parents both work an^ 
have so little time for this function as compared to the non-working parent. 

Choose partners and do communication activities. Discuss results and ^importance of 
good communication, ^ ^ ' • 

Share thoughts regarding! parenting styles.' Identify your own parents' styles. Will 
these same styles work fcjr you? Dq you feel they are working effectively at present? 
How v^ould you change them? . ^ ^ 

l||^ad the following situations and determine whether it would be a positive or negative 
dutcpme for the child (ren) of worJ^ing parents. 



—No. one home to talk to. • , 

^T"Sees evAryon^^eaning on Saturday. 
— Mom/Dj(d isri'tPnome to start dijiner. • , . 

-T-Use phon^ u^til pjirent(s) come home. it ♦ 
— You-must watch brothers/sisters until parent (]3) gets home. 
--Watch T.V. all afternoon. v * 

— You have^the responsibility of making^'dinner . 
-~I^)ad/Mom isn't home to check if you're home and "grounded." 
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--You turn up stereo and play your jnusic while perfonhinq the tasks which 

parents/others expect of you. • 
— You decide to%all yourself off from schoQl and stay hdihe all d^. . ^ 


.. \ 




Brain«WBm other negatiVe/poi5i.tive situation^ which are present when approaching , 
the same issues from ^ pareni^'s point of view. J ♦ 

Decide what styles/situations are m9re comfortable to you# Which situation^ could 
not you^ accept? Justify your decisions as they, will apply to you, your famrly c^nd 
your society. 




Target areas for 
alleviating stress 
as working parents 

Reflection^ 
% 

■ * y 


^' Break into.^small groups and work through ^Discussion Questions. 

lEE-^ Research several child care possibilities for each of ' the age groups. 

— Tour the facilities and get the prices of ohild centers as options (good 
friend) . Select the one you would choose and state .reasons why. 

— Check with neighbors who m^y care for your *grade ^school child and list j^oblem's 
which may be encountered there. Would you be satisfied' with these alternatives? , 

— 'What alternatives ar^ there for the 12 to 18-year-olds who have working .parents? 
What "are some negative aspects ^^of these alternatives? .Which one would you choose 
or not choose? i 

■ . ' ■ • • ■ • 


"i 

s 

r 

# 


• 


FHA/HERO-As a chapter ^or individual project^ volunteer to care ^'f or thpsfe brothers 
and sisters, nlece^ or nephews or neighbor children who need .to f^e watched until ^ 
parents get home. Find out who •those "latch- Jjtey" children are and extend your 
services into the community arid/or neighborhood. 


* 

■ • - 
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• COMMUNICATION AND PARENTING sSTYLIJS 

Al^hougfl^ effective feunlly communication is not THE answei: to solving ^ 
family's problems, It is a way to' approach the family's goals. It 
isn*t a cure-alX for conflicts between work and family; however, it is 
a necessary foundation from which to approach the tensions and conflicts. 

Communication is related to parenting styles. Rudolf preikurs^^, a promt- ' 
nent family, life educator, has , identified several' parenting styles: 
aiutocratic, permissive and democratic. Another styl«,' mentioned in 
other literature> is called hypocriticafl> - ^ ' \i \ 

Thege four parenting styles may overlajp, although -in each we can see 
ideixtlfiable doininant pattern o|Lparent-child interaction. Jt Ig^ gomwpli' 
fpr pjirents Wh<? basically use op^ style to occasionally resort to charac-^ 
tetistics of th€> other patteri^fi. Yolj might/fednsider some situations 
where;your pitfents have used all four! ' , 

1) Tbe Autocratic parent relies upon punishment or the: threat of it to 
enforce his/her dominance* ^Children are considered irrespons^ible 
and incapaj&le of rational decisipns without, parental presence. The 
parent ' s behavior is usually authoritarian, demanding,^ uncompro- 
mising directing and moralizing. Children- usually react as gqmj^iiant, 

"dependent, resistant, frustrated, angry and 'rebellious ♦ 

2) The Permissive parent is nearly the opposite of t^he autocratic. 
These oparents relinquish to other institutfons (schools, churches) 
their parental responsibilities to gul^Je their children's behavior. 

• Children are forced to- make their own decisions withput parental 
guidance. The parent^'s behavl<5r is usually hon-i;iterf eririg, non- 
directive^ and non-demanding. The children usually react as confused, 
uncertain, angry, frustrated and independent, , . . * 

3) The Hypocritical parents have high- standard^^^or their children, but 
which they themselves have not" adhered, to^ They have a "Do what we 
say, not what we do" style. The parents', behavior is usually con-' 
flipting, confysing,' inconsistent and indefinite. The chil'drei» react 
by being confused, angry* and cynical. ' ' . 

4) Democratic parents believe their role is based on personal involve- 
ment ^nd two-t/ay comn^nication. Emphasis is on understanding, 
reasoning, and .clarification of values and decisions. Their 
standards and expectations for the children's behavior c*iange as the 
children growi| the parents' btehftvipr is interaction, verbal exchange, 
adaptability, >rsupportive, understanding, and rationalizing. " The 
chil4ren ' rejgiction s tiX^^rt^x^i^Kimi . sat^isf .ijedr^acjL^^^^^ 



DISCUSSION QUESTIONS: . / , 

1. How much time do ypu dpend with, your parents each day? What iflo 
you do during thi5^t time? How could yo.u increase the amount pf 
time you spend with- your parents and ImpjrQve the quality' Of the 
thingswthat you dft) during that tipie togjether? - . * 

- . 

2. . Think of yourself as having a half dozen peopleT^eaoh pulling 

at yfJli from a different direction t Consider how uncomfortabXe 
or miseraWe this' would make you f^'el. How might you feel ^if 
you were one of the pullers, able to see everyone ^^Ise' pulling 
: at the same time?; Think of tlie pullers asi your Jolj), your 

children, a, community or religious function. How would these/ 
. opposing forces €ear at? yo^p as a pax^ent or spouse? ^What could/ 
would you do to alleviate, remedy or ameliorate the situation? 

'3* ^Think about your parents and* their style of parenting. t)o y<^u 

■feel they could nJodify their style to make the.^ituatioi;> have^|y 
less' conflict? How? Discuss why you should or shouldn't che^nge\ 
your styJLe once* it's be^en implemented. , ' V\ 

4. Have yoy ever 'heaVd of or«*used, a "family council" approa<!:h in 

your family? If you have, how did you do it? Did ,(do) you feeT. 
it is a spccessfuj techriigue? < , 

Nummary of discussion should include; \ ^ 



— Quality of time spent togethej> * 
~tommunic2^^:ion opportunities and how to impi^ove and clarify. ^ 
— Structured faMly time/activitids areg in^rtant enough to 
" preqede all ti)ther priorities • ^ 
— Sol vfe problems as they arise and be careful to meet individual 

nepds, based on individual circumstances/ . 
— Recognize and accept ^^amily unit differences—middle class- 

families have differertt values and punishment and will differ 
/ from, "working class" values and punishment. */ . • 
— Good and consistent child care. ^/ ; ' ' 
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CONCERN/CONCEPT 



What To Do Regarding CcqrcHnating 
Work and the. Family 



HOMEMAKING SKILLS 



-What^hould I Do Regarding Achieving A 
'Balance 'in thfe Family and Career Lifestyle? 



Effects oT^Work on Family/Work Stress 



As'sess work stress and its 
effect on families 



PROCESS 
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CONCEPTS 



Determinant's 
of stress 



Symptoms of stress 
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STRAJEGIE^ 



Wh|^ do all of th§se people and situations have in^eommon? . , 

— 17-year-old girl learns her bo^^friend has been killed in ^an 'auto accident 
— B^uS^nessi^^rson loses a $10,000 commission to theit^competitor . 

— 15-year-old boy approaches f girl tio asJI her out f6r the first iTime, 
— Athlete receives a first place award for efforts in'a track event. 
— You are about to t^ke your test for your driver's 'license,- 
■--You are going on kn interview for a job you really w^^t. 



\ 



Are all situations unpleasant? Brainstorm other stressttil 'situations which Ijeset- 
families .XTs stress- good (positive) or bad (negative) T'^What would you call ' stress 
that is t/ad? (Distress".) How is'^stress gqbd? > 

Using ^ sjinptoms of Stress' Checklist ^ relate symptoms of stires? to your own instance. 
React to, discuss source and list problems and alternative^ (including lifestyles) * 
^which yoii may consider in handling these symptoms before they, become disabling, 
chronic discurders. ' ^ 



—Employment alternatives 
-^School/education alternatives 
— Friends' : " 

—Family^ ^ 
— Sex 

— Energy * levels 
—Health 



— Personal appeairance 
— Personal" influence » /. 
— Mood swings, . 
— Habits • , ^ * 
—Living ^nvirorjmenta 
Leisure time activities' 
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Stages of stress 
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ERIC 



Responding to list on chalkboard, identify the two types of s*tress, (feachej: makes ' 
oip list to ijriclude examples .^^^ j^^iqh type of stress— acute example might be going into • 
a^ skid on an icy road; chronic examples might be rriigraine headaches, ^3t;omach paine, 
heartburn, high blood pressure,) ' ^ ^ * 

--Acute stress situations ^ccur when there is /an immediate "^threat to^-a person's lite 
^or physical being and the p^son has to respond immediately 

— Chronic stress occurs,. when a crises situation , is prolonged without any rest^ or 
r:ecovery time for your body. Most of these situations, would relate to worky* 
faunily role conflicts. ^ . 

Identify symptoms which you would feel in each stress situation: 

— Racing heart (acute) ■ . 

— HeadaOhfes (chronic) r « * ^ ' 

— Gastrointestii%al problems "(chronic) ^ 
— Shakiness after the 'initial episode (acute) * 

-■rCardiovascu'lar problems (chronic) ' ^ 

— H eartburn ( chronic) v 

♦ 

Imagine yourself in the following .-jituations . ^ Put the situations in the order in which 
they would probably happen by^ placing'* 1, 2 and 3 befcJre each episode while keeping in 
mind that our bodies produce a definite series" of reactions to stress — ALARM, RESIS- 
TANCE, EXHAUSTION. 

—You are' on your way to an important, appointment' at work after* having_^ nice Break-v 
fast with the family when the radio announcer states the time andl it is one- hour 
later than you think it is. "Is there anybody out there In radioJtiiina whof/forgot 
to set their clocks ahead this weekend?" " the announcer asks. Dar||, you reminded 
yptir spouse to do thfit!' ^ / ^ . * ' 

—You push the pedal to' the metal- and when the high semi suddenly changes lanes to 
be In front of you, you^ put on thp t>rakes hard enough to swerve and narrowly miss 
the car(s) in the next lane* ' , 

— You arrive at work to disoover the meeting which wa$ scheduled wasv canceled because 
your client forgot to sis^' his/ber clock aheaia anfi missed the plaiie. | ' 
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Patterns of 
^stre^s 

•. ■ V 

Reactions to ' 
stress 



Meaning of / 
stress in work 



, Read ^Stress Pa-t^te'rns , Using current resources^ develop a'list.'^of stress patterns 
(optimal^ typical, hazardous , . dangerous) . What do Jthese patt6^irrrs all have in common? 
Wkat 1$ the most important perSj^e^^tive to keep 'in mind when deal^kig with stress 
patterjis? -What pal:te'rn(s) aeero tp. prevail in your life? 1^ 

•* , • . ■ 

f How do you react when you're un^er stress? Imagine this-^J^redicament : You have loads 
of homework tonight? When you get home which , of ibhese reactions describes , how yoy 
would react to^ this stressful situation and possible cpnsequences of your reaction? 



REACTION 

Tolerance 

Diversion 

•Withdrawal 
Denial 
Going crazy 
Illness 



SITUATION , . . 

' — " V . • ■ ■ ' : 

— 'ifou do it but it won't be up to your usual level. 
— You 'eat or play a game with your brotherB/sisters until, after 

dinner, then try to do the best you can and forffeit T.V. 
— Go to your room, telephone your best friend, 'complain about ' 

the assignments, then take a nap. ' ^ ^ ^ 

' —Get high and pretend you never heard all of thfe assignn|eTi^3'^» 
— Del something crazy — run away or be tfiaant^.* , ' ^ 

----Call in sick "because you really, are sibk, 

Tl)e fpllowing statements are alititudinal statements — they convey a feeling y<|)u have 
about a situations This situation m^y or may not have ever existed for you, but yoy 
still fefil something about it. Find out what your attitudes are, T^ begin to do 
this, number your paper from 1 to 10* As 4he statements are read, ^ quickly react 
without 'thinking about whether yqu agree or disagree. Do not worry if some state- 
ments Qontradigt others — maybe your deeper feelings about worj;: are cohtradictory * 

— Work is a bore beca^usie it takes you awayi> f rom the things you really want to do. 
— Work: is a Qhallenge— it^meahs always being given chances to try new things, 
^ You learn new tj/ings about yourself, too. 

— I don*t know wnat work is, but for spme ^reason it concerns it^. . 
— ^Who cares.^ abpilt work I ' You have to'^ it, so you do it. ' " ' 

— I like the idea of going rt:^'r^rk. It means being around, people all .the time 
\ and sounds O.K. 194 
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— Wor^;. means money and money means independence. I cannot wait until I'm on my own. 
— Whe'i>;^ou work you always h)ave to do what you^:a^re told. Who needs that? 

— I knbw what I want to do for a living' and I can't wait t6 start doing it. , . 
-"I'm npt sure what I'm going to do, but I look forward to doing it. Whatever 

it is, I will do my best, 

— I wajat to^go out and work. Work means success*. I'll be something and people ^ 
wil]^ respect me. . ^ ' 

Which one suits you best? Which one suits you least? Do you know why? If so, why? 
What are some of your hahg-ups about work? 'About Having a husband/wife and children 
when you work? How would one job seem like stress and another job seem like play? 
What is the comjr^n factor that separates "work" from "play'*? 



Functioning at 
your .best 



Bi;ain8torm categories of jobs — working with ideas, working with things, working wisely 
people. Identify characteristics of people in each category. WhaJ^ -additional factors 
should you consider before ^choosing a job? >. . i 



Brainstorm fafctors which permit/interfere with functioning in tlie job, therefore 
creating stress in the life of those around^ you, ;^u, s^nd the society in which you 
live? How would you cof/e with these? ^ 

— Varying needfe for fulfillment outside the home coupled with the traditional values 

most people have about women staying Home oPLnd raising the kids. 
— A "good", parent ha? time for ^ their spouse and children, therefore punctuality often 

is. achieved at tftie expense of th^ family. 
— NTo support networks t>d call on in case the babysitter or wife gets s^ck and cannot 
^ fulfill expected roles for you. \ ^ , \ ;r 

— Stress is m6re evid^t in women than in men over family/work conflicts (mora 

flexible roles, less jstereotyping) . ^ . » 

After conside/ing these options, take some timevto ponder wh^t you ' usually do . Can 
you see yourself doing the same thing several times? 'This may be a pattern which - 
you are developing 4 Wi * ' 
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Keep a journal c^ia^^y of stressful situations throughout a six-week J^eriod. Identify 
the' situation and record how you handled it\ See if you can create a graph and record 
the frequency factor (s) involved. Is ^this wayof handling stress going to be benefi- 
cial or detrimental to you? What might you have to do to change? (Conside:^^ptions 
mentioned at beginning of subconcept regarding alternatives.) - . 

Select one person (male or femfle) to^staffid alone in the middle of the room — this . 
person, is the worker. Another person of the opposite sex from the worker takes the . 
"right h^ind of the worker (th|^ls is the, spouse) * Another person (either sex) takes the 
left hand of the worker (tj^is is the firstborn chiJL^) . The second born child grasps 
the worker araund the waist with both arms from the fi^-pnt. Another person grasps the 
worker with both arms fr<5m aro\jnd^he Ijack (widowed mother/ father of worker)" (If you 
want to involve mo#r» people, two more people can ^ach grab a l^g.) 

After ' group is assemble3>-have everyone pull gently and slowly, but firmly, toward 
themselves until everyone ^eels the pull.. .then FREEZE. The worker will begin to feel 
stretched, uneasy, uncomfortable and miserable. He/she will even fear h^/she will 
lose balance, '^he worker cannot stay in this position forever, . Get responses from 
the group (audience or those in the skit) as tto how the worker can handle these -areas i 
of stress/beinjonpulled ih all directions at once/f: V^'^ 

— He/she can decide tp^ endur% until he/she gets increasingly numb and ho longer feels 
anything,. Some of the pulling .forces will conclude that the worker "no longer cares 

--The worker can get out^by using bru\:e force and some family members might acciden- 
tally get knocked down. ^ ''\» T 

— The worker can look at each member of the .family and see the hurt/conflict each, may 
be experiencing and feel guilty .ind blame him /herself for not being able to do . 
what he/she wants. The blamo rryhy bo projected to tfie family for getting the wolker 
^. into these circumstances. Poolings may arise that the worker is mean, un loving H and 
deliberately lijUrtful. , ^ . . ^ 

--Thej^orker may collapse (becoming sick, helpless, or die) . ' > • 

— The*rorker inay mak^ deals and bribes hc/sho can*t keep. Peelings' of distrust and 
beirtf let down, will develop, in tho family group. 
•--The worker can yell for help— 6r develop relationships outside the family. 
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If Jjiwe permits/ the worker'can role play all of thisse ways of^ getting out .of his/her 
biiid 1 ^ * ' - 

Use * Problem Log ate r Sheet to evaluate your ability to identify and work throii^h a 
problem. After working through a personal problem, try to identify a problem which 
vould be (or is) present in the home where both members of the family work and solv^ 
this /problem in .the same .way, * ^ , 

• ' * ■ "* ' f ■ >" ** 

lE^l - Use the *Feel Wheel on a regular, basis eveyy day for ^ six-week period. Plot 
gjbaphs which tiiould sh6w<^ changes d\itf±^g that time.- 'l^oord^h^^^ felt and relate 
to what they actually did in class /during that six-week grading period* Observe 
and discuss ^ {or write) what caused you to feel positive an(J/or* negative and how this , 
influenced what you did in class. Relate these results to jobs an<i how performance 
might be afji^ected, ' , ^ 

PHA/HERO-Use * Feel Wheel regarding meeting chapter projects/activities^ 
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SYMPTOMS OF STRESS CHECKLIST 



Score each gyinptom from 0-5. 



0 
1 
2 
3 
4 



flQver experienced - ^ ' ' , 

Experienced once ' ' ;^ 

Experienced -more, than once in a life1:ime, but not nionthly 
Experience times per month . 
Experience times per week 

Experience 3 or mor^ times per week 



Sgore PJSACTION/SYMPTOM 



Score REACTION/SYMPTOM 



Pounding h6art 
Trembling/shaking 
Teeth gri^iding 

Iijsomnia (trouble falling aslfe^) 
Frequent urination 
Indigestion (upset stomach) 
Stcsnach pain t 
Headache 

Migjcaine headafche 
Fatigue 
Constipation 

Itchind||Pkin (dermatitis) ^ 
Loss' OT^appeti^e 

Nighta^i^e'-s , ' _ 
Recurrent dfpams ^ 
^ ••Lump'* in throat ^ _ 

Sore or terise neck muscles 
Dry mouth 
Sweaty palms 

Excessive perspiration _ 
(Sold hands or feet 
tbw back pafn - . 
Hi/ves . ''V - • 

"Tig^t" or sore shoulders ' 
Diarrhea ' / 



L 



Troubled breathing ' 
Tics 

"Stuffy" sinuses 
, Scratchy'' pr sore throat 
tendency to startle^easily ^ 
Irregular ^enstrual cycle 
Anxiety , (feeling "up|:ight") ^ 
Increased desire to eat 
Inability to resp.ond sexually 
Accident proneness • * 
Eczema ' \ 

Hair loss 

Sore muscles "^in limbs . ^ 

Waking vpt early and being 

unable to go back to sleep . - 
. Waking up often at' night 

Biting fingernails/lips 
^Cold sores ^' ♦ 

Mental cohfu;s^iQn 

AbsentniindedHfesa 

Inability .to concentrate on a task 

Crying ^ . ' 

Feeling "blue" (depressed) 

Considering suic4-de 

Attempting suicide 

Increased alcohol us^. 

Increased drug use 

Increased , time spent sleeping 

Other 



WHAT THE STRESS' SYMPTOM OHECKLIST SHOWS ^ . ' 

The higher your roore on the Stress SymptcmT^hecklistr the greater the like- 
lihood you are .a l^ictim of * stress overload. Almost eVerydhe hai? experienced 
Several of these Stres%-reiated symptoms "at some time durio^ his or her life, 
so scores betveen 0 .and itfO are normal* If you scoired between 100 and 150, 
your body is telling you that ydu are in a hi^h-stress isituation, whether you 
are aware of it or i^pt. If you scored. between 150 and 2^5,:.you are most V 
likely in a chronic ^stress situation, and the suggestions provided in this- 
book' will b6 very helj^ful for you/ if ybu scored over 22^ points, your , ^ 
chronic stress ijs very severe, -and it might be a good idea for you to make 
an appoip^went fcr\a checkup with your physician. , ' % ^ 
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DANGEROUS 



PROBLEM LOCATOR SHEET 

» 



Identify the problem which' seems most important to you at this 
time, • ' 



Does your problem statement include the person who is hurting or 
feey.ng the "pinoh"? If not, rewrite your problem, statement to 
include these persons. • . 



1 < <* * 

Does the^roblem^ statement include your ^iqi^olyement with the 
problem? "sHow are you feeling?"' "How does the problem affect you? 



List who or what is causing the problem; (E.g., others, employer, 
tptal group, family, parent.) Avoid the response that' everyone is 
causing the proble4n---this is seldom^.:fe^^ue . Be specifici Maybe 
there is something in your own personality that is causing the > 
problem. flbybe it's the way you perceive the problem and there 
really is xw problem at all. v 



\ 



Identify the kind of problem it isV} (E.g» / communication, tiitt^ 
(or mismanagement of it) ^ conflict of values, inability to tolerate 
certain kinds of behavior, lack 6*f iskills, inadequate resources., . 
Be specific! * >* * *. • . ^ 

\ 



Now, state your problem agato. I>nclude all thjp elements listed 
above , 



« 
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PRACTICAL PROBLEM 



What To Do Regarding Coordinating 
work and the Family 



HOMEMAKINd SI^ILLS 



What Should I Do Regarding Achieving JJ, 
Balance in the Family and Career Lifestyle? 



Investigate occupational choices and 
select «in occupational cluster 



CONCERN/CONCEPT 



Effects of Work on Family /Occupational Choices 



PROCESS 
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CONCEPTS 



Self identity 




STRATEGIES 



Pick an object out of a large bag or off a display of objects on a table. (Teacher 
collects various objects.) Canp^are the object you selected to an occupation. Tell 
why you chose the <|ccupation you did to fit the object youTchose. (Seizors might 
represent a supervteor or personnel director who has to be the one to determine who 
gets hired/fired) (cut) I. Would this, occupation fit the one you have thought of your- 



self as having? If so. 



f not; why not? 



Refer to bulletin board. (* B^lletin Board Idea ) Discuss how such components fit 
into Occupational Choices. What other considerations would a spouse or child (ren) 
necessitate? • . 

Do ^ Personal Traits and * Self Inventory . Considering your original combination of 

abilities^ (skills, aptitudes, natural talents, interests and work preferences), 

what changes in your life will occur when you get married or have children? 

( ' ' X 

--Are youl the same person you were whep you took tl^e job? (Are you still, "good ^^t" 

what you were "good at"; working more and enjoying it less?) , . 

—DO others think. you are happy in your work? How would they know? (You could ask 

your fellow workers, or. if mature enough, maybe you can "read" spur co-workers' 

opinions as you perceive them to be— (Do they "bug" you? Do you feel you are 

doing your shiire of the work?) ^ 
— Is your family understanding of your occupation? Do they appreciate wh.at you do? 

Do you feel you are contributing both at work and at hom6? 
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STRATEGIES 



Compose or do a Self-Inventory — a wr^-tten description of your abilities. Interests, 
work prefetences and present values. Add to your self inventory*^ the things others 
know about you (paj;ents, spouBe, children, teachers, friends, employers) . Include 
past report cards or list what your *gradeS"have been, but rei^ember that although 
grades show you how well/poor'ly, you have done in a course, ^twiy do not always indi--' 
cate your capabilities. Consider that hard work, new and' go ©5 ideas- and real 
interest ^an make a major difference in wl^bhei^you will work well or just fair. 
Take some tests (*) Rating Your Abilities , Charting Your Interests , 

In writing, name four kinds. of information about yourself that you should use in 
choosing an occupation. (Remember to give yourself room to grow and change through- 
out life, but these basic steps in choosing an occupation can and should be applied' 
every time, you think about' making an occupational chang,e, eve*^ quitting your job all 
together .) List three ways to find out isformation about yourself.' 

Brai^nstorm ideas regarding type^s of information you want to know about various" 
occupations. - ^ v 



--Job requirements are those things you must have in-order to 'get a job. (Certain 

• ^amounts of education or training, special abilities, woi^k experience or special 

licensii/g. ) 

--Job descriptions tell you about the occupation itself, duties, pay scales and 
working conditions. 

— Job futures include the employment outlodk for pcgupation^ ^nd Jthe chances f<fr 

* advancement within the occupation.* ^ 

what el§e might you want "to know about specific job requirements, descript;ions* or 
'futures? (College degree, high^'nttm^adLcal ability, dri<rer's J^icense* your own equip- 
ment^ whether it "is indteor or outdoor work^ me^isy or greasy, seasonal employment.) 

Determine where the jobs will be during the nfesct ten years by using the Occupajbion 
Outlook Handbook, In what ar^(s) will there be the most jobs? Dcy' these jobs 



require training or experience? Which ^ob areas off.er the most opportunities for 
growth?' Which job(s) appeal to you the most? Why? Thfe least? Vhy hot? 



1 
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Changing 
tions in 
lifetime 



occupa- 
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Using as; many different resources as possible, collect data and list ways you c^n find 
out about an occupation, where those occupational o{>enings exist and what experienpe * 
is necessaryi 

— Talk to people in that occupation. ^ . • 

— Ask your counselor or employment agency for information. ^ . 

— Observe workers on ,the job. 

— Think about your own work experience (s) . . ^ 

— Interview employers who hire workers in the occupation in wfvich you are interested. 
— Read about occupations (Worklife and Occupational Quarterly publications) . 
— Write to professional groups for information about particular occupations. * 
— Talk to members and officers of various trade unions. . ♦ 

Using the Occupation Outlook Han<5booK , fill out the ^ Exploring Occuphtioi^s^ Worksheet s, 

— Look over the occupations in the index^ * . ) V ' ' x: 
--Select the occupation that interests' you t;he most* J Read the arfciicl^ about t^e^-. 
occupation aad fill out the worksheet where it applies/ 

• ^ ) . 
. „ ^ r7 - - - occupatfonS j{||u would \Like^ to consider l^your life- 
time* You may have^ a loyg list or. yOj/ffs may be e*tr(pmely ffhort; If your list is long/ 
put an "fl^" by those occupations, which ^jlre differ^&nt yet Very similar* (A mechanic as 
a mechanic and usually has the ability to takQ^^^par*\,^d fix^ anything, so ^ autq^ 
mechanic could easily become a computer repair peafson B^t^use the skills, though V 
dif^erWt, are basically the same*) Put a "D" beside t|;fcOse occupations which d^o^^^p^X^ 
fit into any other category* (A nura^ would bedifferent ^om a mechanic because of 
many reasons — not too much wdUld be- similar i.'^^fR^^ occupations;) What general. stA:te- 
jnents can you sa^ about your chqices? In what general^occupational areas do ^ou have 
interest? Hdw jfmight the job you do altet in your lifetime yet be within the same 
general occupational area? . ; ' ^ * 

Do You Know activity (teacher writes on small pieces o'f paper or tagBo|ird pertinent 
fact$/trivia about' occupations and/ot famous personages who changed occupations 
did their greatest work) . ' , f 




r 



WF 2.25 



PROCESS 
SKILLS 



CONGEPTS 



STRATEGIES 



N> 

oo 




Considering 
consequences On 
family and possi- 
ble alternatives 



— Over 20,000 jok^ people can do for a living • 

-.-You will change jobs more tlian five times in youir lifetime^ , ) ' 

--Thomas Edison was told by his teachers that he was too stupid to le^ril anything. 
^ — A newspaper editor fired Walt Disney because he had no good ideas. 
—Einstein, was four years old before he could speak and seven l^efore h* could read. 
— Beethoven's music teacher once said of him, "As a composer, he i-s ht)peless." 
— You should; call the company you're interested in to get the name of the personnel 
manager or the person in charge of hiring and directly contact him/her. 

Select an occupation and answer- the i^i^JLlowing qijiestions : 

— How will this occupation affect :J^our life as a family jmemfoer? 
— What will this mean to you, yqur spouse, children/society? * 
— What sacrifices do you anticipate making? •« 
^ — What would this mean to your spouse and/or children? 

— Does this fit in with your values and standards as a family member? If so, how? 
If not, what may you have to modify or change? At whose expense? 
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EXPLORiriQ OCCUPATIONS WORKSHEET. 



in 



r 



TNto of occupation to !»• OMpHyrod 



Uat tim fiamM of books or otfior mattrlala uMd« or poraona Intarvta w d 



Data 



WtiaiadueatkMi amVor tralnlog la naadad? . 



Uat any apaclal aMiltlaa naadad <vafbal, numerical, macfianlcai, ate.) 



Do you noM a ficanaa or apaclal ^If icata to do tfila woffc? 
Uat any otharr^lramanta for ttiia occupation 



Wfiataratt)adutlaa7 



Ohack {$^\ tha kinds of intaraats tfiat ara ralatad to tliia occupation, 
la not avallabla.) 



P artlatlc 
O darleal 



□ coinputatlorMil 

□ macfianlcial 




□ lltarary 
nuialcal 



la quastion may ba omittad If tt>a Information 



□ parauaaMi 

□ aoclaliafvica 



□ outdoor 

□ aciantlfic 



Ctiack (»^) any apaclal working conditlona aaaoclatad witfi thia occupation. 



□ routlna. unchanQlno wort(^ 

□ workthatchanoaaalot 

□ workundarauparvlalon 

□ woikwltttoutaupanfiaion ' 

□ work moitly with otMm 

□ work mostly alooa 



□ varyllttlamovamant 
O ^ tiaavy ptiyalcal work 
□*dangarouawork 

□ nigtttorwaakandwork 

□ axtramatiaatorooW 

□ O^t dirty or oraaay 



□ Itlghpraf sura work 

□ mucfitraval 

□ all inaMa work 

□ loudnolaa 



Ooaa tha occupation hava any othar apaclal working conditlona? Oascrlt>a ttiam. 



What la tha pay or pay ranga for this occupation? 



What arp ttia chan^as for advancamant wltfUn thia occupation? 



What ara tha ehancaa for ataying amployad In this ocpipatlon <amployiMnt outlook)? 

r — 



in Vour Opiniaii • 

ir. 

What ara tha ma|or advantagaa of thia occuoation? , 



What u% tha ma)or dlaadvan.tagaaofJ|)|a occupation? 



Source: Employability Skills Series, Florida Department of Educ 
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BULLETIN BOARD IDEA 



How to find out 
Information about yourself 



How to find out 

Information fitout occupations 





How to put these together 




Source; Employ ability Skills Series, Florida Department oJf Education 



PERSONAL TRAITS 



Jn Column I, list four kinds of inf ormatio^about yourself you should 
consider before choosing an occupatibn. In CofVimn II, describe yeach 
one. . . . • 



1. 



(abilities) 



II II 



2. 


(interests) 




If 




3. 


(work preferences) 








4. 


(values) 


1 







.Read each statement apd assess whether it pertains ^:o a person 
interests (I) , work preferences (P) , values (V) or abilities- (A) . 
Write the letter which you think applifes in the blank pret:eding each 
statement. (There are correct answers.) J 



1*. 

3. 
5. 

7. 
9. 



I like to work alone. 2. 

Ik can type 60 WPM. 4. 
t, 

I think having lots of 6/ 
money is important 

I like to get good grades* 8. 
I would rather take ' 10. 

n2. 



orders from someone 



11, 



else than' make and be 
respon;3ible ft>r . deci- , 
sions myself. 

I like* sports 



. I think having lots of friends 
is imJ>ortan*t. • ' 

I like \o work wjith tools. 

. ■ - ^- 

I lifee to play the piano. 



I like to write. 

I am vei;"y good irith numbers . 

I would tjfather have a low- 
paying secure job than a high" 
paying insecure job. 



KEY: -1. P 



V 



3. A 



9. P 10, A 11, I 



4. • I 
12. V 



6. 1 

{ 



7. A 



8. I 
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^ - SELF-INVElNTORY 

ABILITIES ; * " 

List all of the ability areas in which you scored high or very high . 

\ . > 

r 

List your special skills and abilities. 

f 

, y - : 

How much education do you plan to complete? Check (V) one, J 

' • n ^ ' - - 

U high school 

Q vocational, technical, or on-the^-job training 

two\ years of college 
11 four years of college • 
Q irtore than four years of college 

INTERESTS: 

— ■■ ■ 

i . \ 
List your thi>ee or four strongest interest areas. 



VALUER ; 



' List the three things you value most in an occupation. 



WORK PREFERENC ES t 

Which of., the Voricing situations desbribed there would yoti like? 



Are there any working otonditions that you would dislike very much? 



"Soufc*! EMployability 5ki-Xls SfsrifeB^ Floridii^ Departmertt of Education. 



RATING YOUR AfelLITIE 



{ 



There are. numerous aUt)ilitlesI Mentioned below are a few important 
ones when it comes to making choices for the job which best suits 
you. Determine y6ur level in ea9h ability by circling the moat 
appropriate number (1 « very high; 2 « high; 3 average; 4 = low; 
5 very-low^. After Coitpleting this exercise yourself^ get input 
from three others who know ypu well ancl have them circle the level 
as they perceive you. (It might Jje quite different from your rating}) 

♦ r T ■ 



Verbal 



able to understand and use 
words and ideas in speak- 
ing and writing 



Numerical 
Reasoning 
Perceptual 



able to work with numbers 
accurately and quickly 



able to learn, understand 
and solve problems 



able to see differencfis or 
similarities in the things 
and world around you 



1 2-3 4 5 



Coordinatipn adSleNto u^e feet, hands, 
and frngors easily and 
skillfully 



2 3 4 5 



3 4 5 



1^ 2 3^45 



What would be some skills and abilities not described above? Th^nk 
about your hobbies and activities away from school. Given below are 
a few examples: ' I | 



photography 

organizing activities 

good helper around thd house 

teaching ' 

mechanical aUbxlity 

high scorer on computer games 

work well with people 

selling ^ 



Make a list of some of the things you do WELL. 



91 



.Chartin^our IntmremU 

Occupations can ba orouptd unidar ona or mora Inlaraal araaa. Hara ara 104>atlc Ifv 
laratl araaa utad )n tht Kudar Ganaral Intaraal Suivay/ Try lo apol your ma)or In- < 
laresu by raling lham on thl^ paga. If you hava lakaii an Intaraal taal, you may uaa ' 
lha raaulia in fining out thia lorm, II not, rata your Jnlarasta on lha baala ol what you 
know about yourialf and what you'va baan told by Irlanda, ralallvaa^achtra, and 
counaaiora. PUI a ohack {^) in Ihf box thai ahowa how you rata aaf h Inlaraal. 



Interest 
Area 



OUTDOOR' 



Rate Your Interests 

■ \ 

\ \ % 

\\\ 
%%% 

wof^irig aytalda moat of lha lima? working with farmer, forestar, rangar, alhiatic coach« agrtcullura and □ □ □ 
'iM^lmalaandplanta? mining anglnaar, construction workar 



Do You Like # . 



Examples of Occupations 
Th^ShareTtiis Interest 



MECHANICAL worttlnQ with mKhlMt, loolt, tnolnt«7 llxino Ihlilo*? auto nMchanlc. cwp«nltr, machlnltl, rapalrptrson. □ O O 

• . plumber 



COMmATIONAL . working with numbtf t? 
tCIENTIFlO 



•ccounlanl. cashier, payroll citrtt, iHillfMttpWMm, □ □ □ 
math leachtr, ttalUllclan, stock brok«r 



fERSUAilVt 
ARTISTIC 
UTEIUIIY 
MUtlCAL 



diacovaring haw facia and Idaaa, analyiing and aolvlng chemist, physician, phyal^lsl, anglryMr, alaclronica . a □ □ □ 

problamaJnvanting|hlnga7 lachnlclan, invanlor ^ ^ ^ ' 

daall^g with paopla, aalling tblf^s and Maaa, parauad* aclor« clargy, la^yar, ppliilcian, aalaaparaon, laachar, ODD 

Ing pappta lo your poihl of vilwT advar4lslng writer 

doing Cfaallva work with your handa» daalgnlno for aya architect, hair atyllal« artlsl« dancer, clothing daalgnar. □ □ □ 

appeal, working with tolor or Una? interior da corator, lllualrator. IpxiMa ^lMX^t\^ 



reading and writing? 



edllor« hialoriani wriler, librarian, nawa raportar. □ □□ 
laaohar - ^ . 



SOCIAL tmviOl helping peop^T 
CUBICAL 



llataning.to imialo. playing mualcal Inalnimeola, choir direclof. composer, eonduclor/ mualc laacher, Q □ □ 
f lnglng7 ^ . perlormar, band nfiamber.mualcatprg clerk 

citrgy, school counselor, nurM, •fffp^oymonl counsol> O □ O 
Of, social worksr, Ofdtriy, lMCli«r,-ptychlalrlai 



/ kMpTng Ihihgt In order? boingprtelM and aeeurAttf l>ootikMp«r» fllo clerk. keypMiwh opefator| MCfftary. □ □ □ 
. doing office wofktwofMnglndoore? lyplil. ward clerk, proofraeder 

*0> Frederic iUidar. fCadSr Oaaaral Wsrasf tarya y i i aayai, Fanti 1- <Chteaga, HMnala: i s l an c e n ssesrcf» Aasoclates. \mA\ » 

f Where do your interests lie according to this, survey? . 
' Did you know these things about yourself? , * . 
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PERENNIAL PROBLEM 



CONCERN/CONCEPT 



What To Do Regarding Coordinating 
Work and the Family 



PRACTICAL PROBLEM 



HOMEMAKING SKILLS 



What Shoul'd I Do Regarding Achieving A 
Balance in the Fami:^y and Career Lifestyle? 

Effects of Work on Family/Fringe Benefits 



Investigate fringe benefits 



VaJ 



PROCESS 
SKILLS 
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CONCEPTS 



Identifying 
fringe benefits 



i20 



. STRATEGIES 



Divide into two groups. One group will represent the company/owner/employer — the 
other group will represent the worker/employee^ Your task is ^to list benefits in 
addition to salarvy which you thinlj you can give (if you are the employer)^ and those 
which you wouXjS like to receive (if you are the employee) . These are commonly called 
"fringe" benefits. . - ' - ^ 



EMPLOYEE 

— tai^ vacation - 

— Paid sick leave , 

rj|Kpaid personal leave (5 4ays/year) 

-—Hospitalization 

— Dental insurance (full) | 

— Prescription insurance \ ' 

--Picnic at Cedar Point \ * 

— Christmas party ^ L 



^ EMPLOYER * ' ^ 

--2 to 4, weeks paid vacation ' ; 
— Hospitalization (full) 
— Dental in^ance (partial) 
-^Prescription ii^surancis ^ 
— Company car \. 
-r-All ex^Jenses^ nt>--fif»estions ^ 

expense account / * . * 
— Bonus of ^turkey at mianksgiving 

Rank order each list of benefits'. What would b^ the most important for! you? Your 
family? What wotild be the lej^st beneficial for you? For your family? | j ' 

Decide whijt other aspects of fringe benefits would/could be ^offered by the ^ployer? 
Decide what other aspects of fringe benefits would be appreciated by th4 employ^. 
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Cost to employer/ 
employee 
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EMPLOYER 

What are th^ costs of the benefits? 
Can I Afford to offer them? 
Cem I .afford not to offer them? 
Who* gets Vhat? (Paid vacation 

length d'etermined bv^eniority 

or does everyone g^t the same,) 
Do the benefits I givQ^ake me 

attractive to a certain age or 

sextial group? 
Who gets a company car and who 

receives mileage costs? ^ 
Do I give bonuses, incentive or 

merit raises, or profit sharing? 
Can I afford to offer some or all 

of these? 
Do men and women receive the same 

benefits? 
Do I pay relocating/moving costs? 



EMPLOYEE 

Can I take my husband/wife along on my businegi^' 
trips? 

Do I need the benefits or would I rather have 

the money? \ 
Arti X happy with what I'm doing and feel a high 

level of self-satisfaction? 
Is the low salary and job security worth all 

of the "extrap"? ^ ^ » 

Is there a pension plan and how good is it 

compared with what I gan get somewhere else? 
Are babysitting services offered? 

/re there physical fitness facilities offered 
within ther plant? , 
How do they feel about using the company car 
for' personal use'— or do I have to leave it 
at the garii^ all night? 
If 1 work at a restaurant, can I eat anything 
and all I want? 



\ 

Reliite the questions above to an overall situation. What are these benefits going to 
do to the rest of tWe community? What "hidden" factors are involved? (The company 
who offers babysitting services might have a larger number of female employees — how 
would I fit into this structure if I were the male?) 

Call upon students of multiple working families to share their own thoughts regarding 
what "fringe benefits^' they receive > (Time alone to be with self and dp my job? at * 
my, rate without parent constantly oversee4.ng. An opportunity to become a more inde- 
pendent.' pterson and a more actively participating family member. More money so requests 
are not usually refused. T bp you liJce your life more orUess since your parents bot^ 
are working? Why or why not? * 




) 
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Reflection 
evaluation. 
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deferring to *Cage Studies ; uoe the practical reasoning_J325»c5ess 'to determine which 
situation would be your choice. Questions will be given on the case^studies for 
you to direct your thinking. ^ 

s 

As an individual or club activitv^ interview at least five people, 

y-Younger> but established I>erson who' is considered seJ[.f-employed (doctor, lawyer, 
minister^ salesperson^ jsaal estate person^ contractor/builder ^ architects^ 
farmer, any owner of any small business such as a beautitiian, owner of the local 
eatery) . 

-■^Retired person who wag self-employed but has sold his/her business. 

— Older person who should/could retire but likes to continue working and does. 

' — Person who worked for a company and was "automatically" retired at age 65. 

— Schocyi teacher* , 

— ^^rsonnel/hiring director or finance cJf(sultant for a large company.- 



Interview questions should include thoughts about those things listed be Vow and hope- 
fully you should be al?ie to generate some of your own, | 



not?y 



--What does each person have as tangible and intangible benef^its? 
— Aire tijey satisfied with their personal choicer — if so, why? If not, why 
— Who would or should be responsible for the offering of |Eringe benefits? 
-^Who can change or request more fringe benefits? 
--Do the fringe benefits remain the same after 1 retire? 
--Would the fringe benefits continue If someone else bought the compsd^Z 
' — What benefits benefit the worker, only and which benefit t^je entire family? 
— What do you do when fringe benefits l^ike hospitalization aren?t offered? 
— ^How many dollars taken out of each employee wages are "uh^5,een" dollars which 

must be paJ^d by the employer for all of the "fringes"? 
— How havtft these fringe benefits (or lack of them) affected this person ' s outlook 

or attitude on life, his/her family, the society in which we live? ' 
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CASE STUDIES 

#1 Ben E. Fits took a job with the local school system 15 years 
ago. Since he teaches Driver Education, he gets a new car every year 
Vhich allows hixn to leave the family car for his wife and children. 
Although his salary of (whatever befits ypur system) isn't the greatest, 
he sure was eippreciative when his hospitalization paid all of the costs 
for his son\j5 broken arm and the x-rays his wife had to have last year. 
He also said a personal thanks^ when he went to i:hjB drugstore to purchase 
his ulcer medicine at $30 ,per 100 pills and flashed his prescription^ 
card and paid just the 59 cent Service charge. Just last year, although 
he only received a 3 percent salary increase, the school board voted to 
approve a good dental and vision insurance plan,,. just in t:im^s^?nen the 
children needed braces and his teeth were in need of some necessary 
restoration care he had let go because he didn't feel he could afford it 

<■ ^ 

A few years ago his wife, i^avemore, was offered, and took advantage of' 
the opportunity to work as a secrtetary in the computer/science dep^t-- 
ment. at the local un:^;iwrsity. Although the pay was low and the benefits 
didn't conpare with her husband's, any member of the family could 
attend the university tuition-free and receive a 25 percent discount 
at the university bookstore. * ' L -i 

All in all, Ben is a happy worker and the family functiong/^well. They 
have enjoyed a modest lifestyle and apprecia^te the roots they have in 
the community and the prpxfmity they are to^ friends and family. 

#2 Pon E. Rural loves his dairy farm. He's had^it for 20 years. 

He has enjoyed the four children and the opportunit^s they've had to 
grow an work together as a family • It was a real br^k (the first, in 
10 years) when ^lie" and his wife went to Hawaii for a month two years 
ago. There was a real feeling of satisfaction to know his 19-year-old 
son, with the help pf the other children and hii^^d b^nds, could carry . 
on with the round-the-clock duties Involved in managing the farm- It 
offered him peace of mind. They had their share of good times and a 
few bad, but it seemed like they always would have food to put on the ^ 
ted^le. If the .hospital bills piled up like they did a few years ago 
when his dad was sick^ he just parcelled off <=i few acr%s of land and 
sold it. H| had been abl^ to buy th^ b^ck and more since then because 
times had really been good„ His oldest children were now in college 
apd the npney has beien set aside for the younger ones. He always felt 
his security was in the land and his. incxpme was controlled by how hard 
they all Wanted to work.*' 

It bounded silly when his wife, Renee wanted to go to work last year 
at the local grain/eqpiipment company, but talk about a changed woman I 
She approaches her life with renewed enthusiasm and her family thinks 
lt*s the greatest thing that ever happened to he!t. The 20 percent^ 
discount she oets by working there sur^ comes in handy and made quite ' 
a difference in expenseg at planting time. 
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Uppefully, the children will settle close by and they can add to 
and expand the operation as he did when his dad was just a young 
man. He's seen the farm go from 30 acres and 10 head of cattle 
to 350 acres and 150 head. Imagine the possibilities yet in store 
.if Some or^all of the children decide to settle close ^hyi 



•Looking closely at the two c^se studies, make a list as complete - ^ 
as ybvi can of all the fringe benefits you see in each study. They 

will bfe quite different because the situations are entirely differ- | 

ent. Look 'for obviouj^ (tangibles) ones and the not-so-obvious ^ I 

(intangible) ones. ; 

THE FITS THE RURALS i' 




How are the fringe benefi1:s similar? HovZ-are \they different? Which 
situation /would you rather be in and why? What specific factor's 
influenced your decision? Why? If neither of these (situations 
appeal to you or apply to your value system, feel free to write your 
own example. List the specific benefits and apply the questions 
listed above to, answer in your own way to your situationf 
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Mobility 
problems 



. Those who mbve 



use activity Where Would I Go? -Write occupations specific to different geographic 
locations on different cards. .Locate place on large ii.S. m*p. Write your name on ' 
*^ pap6r pennant. Pin to map at location, where an occupation of your choic^prevAil^ 
■ Identify other locations ox: occupations until everyone finds a spot. Discuss/ . ^^.^ 
observe reactions to location of work^v why h«ve you chos'en this, site? 



Discuss facts of mobility. 



--Typical Jtaiericahs move .14 times in their lives. 
—Forty mia lion people tw)ve every year, or 12 million familiea 
-:-This''^ is twice as .much as the average En^ishman, 
— lliis three times as much as the average' Japanese. 




Identify the,following situations and aeleBt those who i#ould be most likely Wttove. 

—The factory worker ' . . 

^ — The ignarried wona^ ^ , 

^•^-Tl;^ uhenploVed. factory wprket 

— ^The executive of the factory j,^ 
— MAflbers of a minority .^roup (bXafcks/ hispanlcs, etc.) 
—The single woman 



--The ypung' college griiduate " ^, , - : r > x \- ; ^> / 

— The-coii|»le with no qhildpen jit heme (retired or cfeUdlesp by c*K)ioe^^ ■ 

~<mVhm fjMillv of six whose flon/dauahtAi* :wlllr-M«-A^uA«;* '#rom h4ah af^hMl 2;t^W4« m 
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on families 
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Who vrould be the least likely to move and why? In which categcrry would you, like to 
be? Why? \ ' • I 



Role play the skits on * Skit Sheet , Look for attitudes, changes of attitudes and 
overall effects on the entire fairtily. 

React to the two sets of situations. Which probleins in each situation are similar? 
Which problem^ are different? How is each member bf each family affected?. How does 
age rpake a difference? How does gex make a differ'^nce? In whi<;h situation would 
you like to be the student?^^^ which situation an adult? Give five reasons for 
your answers 'based upon how you feel. 

^Giving consideration to all family members and us ^g the practical reasoning process, 
which family would seem happiest, most stably, most ad^justable and more able to cope 
wXth the changes which moves bring? Be specific and substantiate your opinions with 
pertinent and relative information. ^ S 

.J 

Desciribe why ^leople move (when vjobs are scarce and skills are difficult to sell, 
stages in lifi'^^cycle and what spouse wants to do regarding job) . 

Who usually encounters the most problems in a move? Why did you choose this person? 

" - • ■ 

What benefits do you see by moving? Are they, worth the move? 

F?IA/HER0- Be or formal "Welcome Wagon" system in your PHA/HER© Chapter. Avail your- 
self to those new students who come in throughout the year* Be prepared to inform 
■ th^m about school policies, social opportunities, different styles of different 
teachers' and all the things you see as important in making a transition from one '% 
sdhool to another easier. s ' 
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SKIT SHEIET 



I4x been px? 



#1 Todd Trayel«r hae been pr'omoted. His family will move from Akron to 
Atlanta. This(ds the twelfth, move in their 18 year^of marriage. The 
oldest of the three cKildrert, Blake, ha> alr/ady at«nded eight different 
^'schools; The Travelers make $60,000 a year. (Teacher: Insert upper 
J level income appropriate to qonwunlty.) 

Mr. Traveler's views — 

-moves eure a way^ to get ahead 
. -almost afraid not to move witTT the way the economy is 

-he feels he'll get stagnar^t if he st^^ys too long in one place 
, -he's looking forward to^ change in cllmat^e and to a new office 



His wife, Idawann's views — 

-feels overwhelmed by ail the packing and unpaoking involved 
-doesn't look forward to seeking out new schools, doctors, notifying 

everyone they've moved 
-lik^s her home in Akron because it's clo^e to her sister and the 

schools are goo4 

-doesn't feel excitigment other wives in the company seem to feel 
-feels like a temporary resident and doesn't really want to^get 

involved in comnlunij^y activities anymore because it's always so 

tempera rji? . 

-she fully expects to move again in two years 
-she hasn't been able to find a job but "would like to 
-she feels isolated, lethargic and lacks confidenc^^ 
-all she feels she has left are the children 

Black's views-- 

-af ra*id he won ' t find new friends J , 

-every time he gets into extracurricular acgttvities and is doing 
well, it seems they move, ft seems as soon as this happens in 
the next place they'll move again 

-he keeps suggesting to his parents that he be allowed to live with 
^ his^ aunt and uncle to give him a chance to stay in one place. ' ' ' 
Parents won't approve. 

I 

^Dick, the 12-year-old is beginning to feel like his brother. It seems 
like he spends more time looking for new friends than playing with them. 

Michael, the 7-year-old is excitedl Moving, is such ah adventure. 

i 

#2 The Stayawhiles have been married for 18 years. iThey have moved foilr 
times, but have reused promotions on four^ other occasions. ^^ Wr, Stayawhile 
makes $33,000 a year * and' his working wife, Lisa, m^kes $16>dp6 a year. ^ 
(Teacher: Insert ^^pper middle level*' income appropriate to community.) , 

Greg, the father, feels — 

^he has not advanced ad far* as he might h^ve but has been able to . 
^ see his 'family enjoy a comfortabie .lifestyle 

-two ;6f the transfers he accepted were when the children were young* 
and iioH yet in school ^ ^ 
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-the 6tKer transfer he n<icepted game at a time when their 
older son^ Chris J was going from elementary to junior high 
school 

-he turned down one move because it > didn't fit into a normal'. 

transition period 
^he's always considiered what is best for the family 
'^•"his company values him enough tb be understanding and still 

gfVe him another promotion 

Lisa, the wife — ^ 
-*is a teacher and likes her job 

-doesn't mind working to make up the differences in income' 

posed by the move refusals 
.-knows her teaching credentials 'would not be va^lid in another 
state and there probably wouldn't be a job opening . 

Chris, the 16'^year-old si^n — 

-is doing very well on the varsity basketball team 
-is an honor student and* likes school 
--wants to graduate from this school 

Amy, the 12-year-old daughter — 

-is a good gymnast and is afraid a yew school won't ^ven have 

a symnast's club 
-wouldn't mind a move because she's kinda afraid of the big 

junior high school anyway ^ 
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CONCEPTS 



Htnnan costs 



Economic costs 



STRATEGIES 



Read * Casb "Studies - OppQrtunity Costs and discuss what employment opportunity and 
what human ojipirtunity (personal or family) was given in each case. What are 
the potisible "payo4Lfj3*' , in each case? What would determine whether or not these 
payoffs were worthwhile?'' . " 



Opportunity costs are what you could 



Discuss the definition of oppo.rtunity cost, 
earn or gain doing something els^a. , \. 

--What one could earn if they chose not* to have children. 

1— ^at one could earn if they chose not to take particular cour^^^ork. 

Apply, the definition to earning arid gaining tnateriapt* goodsi (dollars, the likelihood ^ 
of gaining more dollars) in the case studies. Apply thp term to earning and gain- 
ing personally (self fulfillment) meaningful situations for self and family). , ^ 

Using current carefer/occupational guides, establish the actUaf Aytt^i^jfalu^ of oppor- 
tunity costs for a specific 'time period for a particular occupation/career. 

Interview family members or faculty to learn of opportunity costs they *^^ve expert 
ienced. Ask if they would make the same decisions again. |f> they woul?l,de<:^ide 
ot^ierwise, on what would they basfJbheir new decis ion? Gould they 4\^ilfy*,^e^ 
decision on the basis of self, frnnqy and sociSty? Which of the three took prepJ^fdence 
■in. their -^decision?: ■ ■■■■ ■ - . .p^', ,r : , v-.- /'■y^ :y/:.£,.j :..:,r-,^^^^ 
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.Using the case studies (above) consider the decisions made by the individuals. List 
the values and goals that were necessary for them to reach the decision. If j|ou wfere 
to make the same decisions, what values and goals would affect your decision*? What 
alternatives and consequences woul(? ypu consider in these situations? 

Using the case studies, determine when these indiA^iduals would be able to objectively 
evaluate their decisionsor get the payoffs. Might some of the gains, both human and 
economic, be obvious only after many years? ^ 



Determine an extracurricular activity, job or coirtmunity education course in which you 
•plan to participate. Follow this activity through the year/semester keepinq a log. 
At the end of the project determine the opportur>lty cost' (human and economic) of this 
activity. Evaluate the activity in terms of self, family and society. 

Create (via written example, tape recording or slide/t^eSresent|tion) an example of 
a situation involving opportunity costs. - Stat^ the opptyr!^%^ costs in terms of 
human costs and economic cc^sts. Include gWs' and value^^^^^^lved. Generate the 
alternatives and consequenqes to the actioit%h'at would invcilve alternative costs. 
Consider how the decision (action) af'f^ctg th^ individual, family and society. 
Consider the "payoffs" (human and economic) t<i the person involved. 

Interview persons in your school who are actively involved in sports or other . ' 

activities. Determine the opportunity c^fits. for . given activities' (football player 
who gives up after-school job and has costs for various aspects of the activity) . 
Determine the gains as well as costs (^uman and economic) . 
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CASE STUDIES - OPPORTUNITY COSTS 



Ellen is a buyer of children's clothe* in ^ large department store. 
She IS^planning to have a baby in five months^ She wants to spend 
time wrW) her child and therefore will take a^-year froro her job, 
her boss has said she'll try to hold' the job for Ellen but "can't 
make any guarantees." The year from the job'will ^:ost Ellen "a 
year's salary. She also puts her job in jeopardy by leaving for 
a y^ar. If and when she returns to work she will have one less 
year of sen4.ority. She will also havei^lost some experience deal- 
ing with trends and fashions and being.^^are of changes in personnel 
and activities in the , year ^she was unemployed. 



The total of these costs is what Ellen could have earned if she had^ 



not stayfed out of woll^T^j for one year. 



2. Greg has worH^d in^a machine shop for three years* He likes the 
" work and people. Greg does not have a machinist's certification. 
He has come to realize' that he needs this ^oyti j^ication if ' he hopes 
to progress' at his jolj or^ even maintain l^is present position. Greg 
has investigated a six-mofith training program that is highly rated, • 

^ Mr. Toddr Greg's boss, says he'll hold the job for him and encour- 
aged the course^ Mr. Todd* offered to loan Greg some tools 
necessary for the course. ' , 

a 

The money Greg could earn in the six months, the tuition and supj^iy 
cost at the school, and the travel to the' school are^pportunijl 
costs for Greg. ^ (They are what Greg would have if he had not gone 
to the school.) Greg also had some human opportunity costs. ^ In 
order to pay for the tuition and' earn living money for the six 
months, Greg's wife worked overtime at her beautician's job. Greg 
saw less of his three-year-old son and five-year-old daughter ^ 
during these six months. He often had to study when he's have 
^ liked to spend time with his family, ^ These hum^a^^pportunity 
costs are what Greg and his family could have gained had he not 
taken the course. * _ 




Marie and Santos have been married three years. Marie is a medical 
technician. She plans* to quit her job to*have a, baby. She does 
not plan to return to work until her children are in school^ (age<^6) ♦ 
Since Marie ^d Santos hope ,to^ have three children spaced about two 
or three years apart, it will — x.-.^-...^ ..^ 
reenters the work forc^. 



eleven or twelve years until Marie 



ERIC 



The cost of Marie's earnings for the 11 
likely pay increases) plus the Pikely c 
field when she reenters will be the oppor^^ 
removing herself from the vrgyrk force. 



or 12 yearfL. (including 
ursewpjfltypdating in her 



Bt of Marie's 



************* 

NOTE: When eva^fuafelng these cases/ consider possible factors that would 
affect the actual dollar opportunity cost. Eitamples are decreased 
child, care or day care costs in 1 and 3; assisting with meal pre- 
\ paration because of schedule change in 2. 
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Participate or observe minidramas in the "Hp This Realistic?" soap in vmich family 
members, f^ce situations that appear to be issues of commitment to work |or family. ^ 

— Child ne^ds parental help on project, but job requires parent to be out of town. 
--Teen warits to be at track meetr but grandfather needs teen^s help at family ^s tore. 
— Child Is getting special /award at coiftmunity center. Parent is CQll^d into boss's 
office for emergency budget session. 

In each minldrama, structure a response that incorporates the following statement: 

-^-"I' always choose my family before my '^ob."- " r 

— "Work always comes first: I have no choice." m 

*» * ■ 

After the minidramasr discuss questlpns similar to those liste<a below: 

— Is this realistic? ' - ^ ■ 

— Why or why not? ^ . 
— Would you ansv^r this way? 

' ' ^ / . ; ^ .' ■■ A.-.. 

After discussing the meaning oif situational factors (factors particular to a given 
situation^ rattier than situations lA generaiyr ;<^,h^i<^^ situational factors 

' could affect the minldramas. 
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First drama — out of town trip might be vital to keeping 



(or not important) 



-^-Parent may have low employability level and this job is therefore, very 
important (or may have high employedDility level and therefore less desperate 
to mainta4n this job), , *^ . 

— Child may not really need help (or be failing and desperately needing help) ; 
parent may not be able to help child as well as other person^ could (or may 
be the only one who can help) / - _ ^ 



Depending upon these situational factors, the family members will make work- family 
decisions. What appears to be the person's commi^ent may be actually aspects of 
situational factors.. Can anyone really say, '^I*m so committed to work (family)^ 
thht 1*11 always choose it over my^ Jfamily (work) life"? . Do situational factors 
usually play a part in choices Jbetween work and family? 

Determine, in small group^, how well the following statements are accepted today. 
How well would they have been accepted in your grandparent:^ • day? What factors 
have ^caused the change? 

Women are more committed tc^work because they must earn th^ income. 
-'^-If a woman works outside the home, sbe has to be less qommitted to work 

than her spouse because she' *has major family responsibility. 
— Both men and women are committed first and foremost to the family; work | 

becomes- second. 

—By being committed to work*, you really are committed to family. After all,' 
what ep:e you working for if not to help your family? 



Deba^^te the following:^ "The degree of commitment to work is based ^on sex •" 
an outline of points inade by each side (prp and qpn) . 



Make 



Discuss the term "work ethic" and list oh chalkboard" those factors that may have 
assisted in the development (or lack of development) of work ethic in individuals. 
Determine class opinioij on Mow a strong work ethic might affect the outcomes of 
the situations in the ihiltial strategy (above). 
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Temporary/ ^ 
permanent agpects 



STRATEC I ES 



After reading the following "Before and After" situations r«iated to commitment, work 
in small g»roup3 to make generalizations about the temporary/permanent nati^re of 
commitment. - 



BEFORE 

During the first week of the job, Ed 
gets to work garly and stays until the 
job is complete. 



after ' 

After three months, Ed arrives at work on 
the dot or XO-15 minutes late. He is put 
the door as soon as possible whether the 
work is done or not. y 



Before Lois was marrie^* she devoted 
eve'ning and weekend time to her job. 

Befote Paul was a father, he took lots 

♦ 

of work home to do in evenings. ,| j 

» 

When Peter and Janice were married 
they vowed they would always 
together on weekends. ^ a 

f- 

Befor,e Cheryl got to know the kids in 
her neig|iborhood^ she Spent lot5 of 
time with |ier family. : ' \^ 

■ , ' y 

Gefteralizations may include some of the following: 

—Commitment^ to work- or family is related" to life cycle stage. 
—Commitment is an idea which may be permanent, but* various s^uatibnal factors, 
over time, may alter the caorried-out commitment. ^ 
— Time is a situatlbn^l ifactor of pommitm^nt. 

—Certain points in our lives facilitate and necessitate^^npJft||||Jtf^o work or to 
, ' family. • 



Since Lois is married, she has cut out 
extra work hours. f> 

Since Paul's daughter was born, he does 
not: take work home , 

After several years marriage, Peter 
and Janice no longer make a paint to 
reserve the weekends for family time. 

After ,<3heryl got to know n<pw friends, she 
made^ little effort/to spend time With her 
family w 
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Assume that the persons In the above situations are unhappy about the changes that 
have occurred. What are the alternatives avairlable' to them? What consequences may 
result? . > '^ 



.1 



FHA/HERO-Use "conmiitment" as a topic for a group meeting. Discuss (using student 
structures visuals) the member commitment to*FHA/HERO. Dii^cussion questions may 
include! What actions/behaviors indicate commitment?. Why are some persons more >^ 
ccfwnitted than others? How can more commitment *be generated? ^Jhat, indications 
exist that show coitmitment to FHA/pfejRO that are affected by stages of the .indi- 
vidual's development? . 

Interview three employed person$rep?a:esenting. different ages and occupations. Ask-, 
about their^current commitment level^ to their work^ and their . fatoilifes. Ask -how t'he 
commitment levels have ch^nped over time. Form some general izatiqns about your 
findings, kepbrt to claSs. J 

Ovpr a period af several months, observe television/movies that depict levels of 
commitment: to wojk and to family.' Keep a written log of these shows to determine ^ 
situational factors that affected the commltmento. Determine if sex rcfle expecta- 
tions were involved in commitment in the dramatizatipns* Determine If these dramas"* 
were realistic. * ^ 

Given a particular, case study (Similar to those in the first -strategy.) r determine 
situational factors' that 'affect the commitment to ^work/to family; consider if sex ' ' 
role expectations affected the <:ommitmqnt level. ^ 

Create a situation that you might be currently faced with that involves your commit- 
ment level to work and family. Indicate your alternatives and consequences. Indicate 
the 3ituational factors that affect your commitment,' determine what, if any, s^^role 
expectations have affected, your commitment level. ^ f 
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Balance in the Family and Career Lifecycle? 

^interaction Between "family and *Work/Scheduling Concerns 
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STRATE6JES\ 



Observe ahd react to several cj^smates' performingyS skit that depicts/^pifoblems in 
scheduling of work and family acHyities. Skit could be ^ased on: < 

—Parent at work site; young child >n school play at same^ ti^e. 
—Husband r-equesting wife'sj^lj) in entertaining bus^fness contact; wife has made 
oommitment to job- related feting at same time. ' < * . 

—Teen is to work on school paper; he/she is the only family member who can take 
' grandmother to medical apppintment. 

Discuss why some people appear to have more than 24 hours in a day while others 
appear to have much less. ' , ' ^ - 

Interview a faculty member -who has a family and is highly involved in his/her job. 
Determine how he/she handles a busy work/family schedul*. Ask -about incidents tjiat 
have been particularly .difficult and how they were reisolve^. 

«• ■ ■ • ■ 

Discuss quality vs. quantity of time spent with famil? members. . Determine liow quality 
and quantity time can apply to the work world ais well as family world. 

Develop tim^ schedules for a father and, mother who are* esf^ployed. Develop one schedule 
to eittf)hasi 2d quality of time apent with spouses and fahlldren; develop >i second -schedule 
to emphasize ^ahtity ^ime spfenfiwlth childr^en and spouse. Consider ^hich sbhedule 
ifbulfJ be bett;^r tor ohil<^r«n/for pareiits. petepftine" factors, that would diffluence t^^^ 

* 0. "^m^^ t.irwe or :^qua;|,i|y^,iim9^: ■ : .^^A..^ ^'J:.!:;:., ^.^.,,::,y:^^^ 
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Obs'terve a teadher demons tr at ionipte exp^^M«tion of flexibility and rigid inflexibility, 
(Analogy of soft rubber — or n^lon comb (flexible) — and brittle plastic comb (rigidj . 
Flexible comb can bend 1^ perform ne^^cessary tasl^; plastic comb may break in process 
of trying to perform tasks.) 



Work in. groups to devise written situations that^ IlLuse ty^pi^^ scheduling concerns in 
students • lives. ' (Teacher assign^ large project at short notice, parent becomes illj 
best friend cannot get his/her parent to drive^to play practice.) Exchange situations 
and woiflc in" groups ^to apply flexibility , to the situations. 

OTn^/HERO - Using FHA/HERO d'eveloped-'pProgr^ of Work-; devise possible scheduling 
V conflicts between chapter activities andJfwme life of members. (Local sports and/or 
music activity oij^^^e dat^as district meeting.) Use flexibility to reach solutions. 

.Discuss who has the responsibility to managA or organixfe tne schedule of family and 
work in Students*, homes. Consider .positi^fe and negative aspects of one family member 
doing all the scheduling. If one member, takes major responsibility, what can each j 
person do to assist?^. 



Obsetve and shdre epllSbdes in the mei#& that depict family scheduling problems. 
Consider wHbse responsijbility ^as not carried out fn these, episodes . 



iater^ ^►ur ow^Tii 



Created ]|^ur owrTliumorous or> serious drama to tJepict po<rt^ible scheduling- concerns, 
dhow responsibility taken by family member (s) to prevent the p^hiem. 

' erf ^ 'W - - / 

'Brainstonn tools or devices to assist in smooth work/fantlly scheduling. (A strategi- 
cally located family' calendar: Clearly related wolrk schedule fc^i^ach family meinberj 

Brainstofm' techniques ahd policies of work setting that could asi?ist in preventing 
Scheduling 'conflicts. What would be' the effects on fam*ily of flex-time; society and 
work; fami^ly le«vve (for school conference), policy to coordinate vacation with 
children's holiday school.. , . j 



WF 2'. 



PROCESS 
SKILLS 



vn 
vn 




erJc 



CONCEPTS 



251 



7 



t 



STRATEGIES 



lEE - Keep a long-term diary of work/f^ily scheduling, determine ch^iract 
and factors that appear to causes of the scheduling problems. Devise 
techniques to overcome the cauogs* 



tics 
s and 



Given a particular work/family scheduling conflict^ explain how you could Use 
flexibility, quality time, and shared responsibility to resolve and/or haye 
prevented the sitliation. . 



J 
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PERENNIAL PROBLEM 



PRACTICAL PROBLEM 



What to Do Regarding Coordinating Work' 
and the Pamily ^ 

What Should I ^Do Regarding Achievemept 
of a Balance in the Family and Career Lifestyle? 



HOMEMAKING SKILLS 



Assess fainily values;, goals and prioritie 



r 



cCk^^/concept 



7 



Interaction Between Feunil^jand Work/Family Values^ foals and Priorities 



1* 



PROCESS 
SKILLS 



CONCEPTS 



STRATEGIES 






Family styles 
and themes 



53, 



Become acquainted with the two families * Ca8e Studieg:" Family Values, Goals and 
Priorities), piscuss how* both families can be so different, yet ^th are happy and 



content. Discussion will include: 

—Value — the relative wor.th, usefulness, or importance of something. 
— Goal — something you hope to attain. ' 
.7-Prlority-— a preferred rating, indication for preference. 

■ J " * \ 

Determine if the following statements reflect values, goalf or, prldritles. 

1" 



•ve always wanted to be a cheerleader. 
— % enjoy collecting stained glass. • > . 

— He likes classical music, but he usually chooses jazz albums. 
—She took the temporary job with the library, in order to afford the tuition 

in nurses' trainintf. 
—They both think gourmet cooking is exciting. 

— Our whole family wanted , a new stereo, but the washing machine came first. 

Consider theme (or basic shared direction an<l recurring emphasis) of various families 
you know. Use photos of fiuplilfes to depict various ofMtilies/ lWhat kln^s 

of recreation, worX— leisure pattdj^h; or general strivings do thele various |itfniiles : 
have? List some typical them^^ Discuss hoW family values, goals find pripri||^s 
affect family them*§. betemine how wprH ?^t:<;ltu4es arr affected Jby fWly styi^^^^ 
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Pesign fairly them^. T-shirt (short phrases, that coiild fit Qn T-shirts.: "All for One:^ 
One for All^^^ "To Each His/Her Own,"" "Biking is our Bag^^' '^Oo Your Own Thing. r 

Have a sit-dowrtt discussibn'^ith -^our family.' Ask members what they see as family 
Vgoals and values/work gokls and values. A worksheet ^can be created by class to help 
gather the information. Con slider, how the goals and values o'f your family affect the 
behaviors and actions of famiii^ fhembers^ .Discuss with family members how your goals - 
and values are different frc^/simi]3Lar» to. the goals and values of your fiarent^' and 
^^randparents ' families.' Pole play situations in which faunily members have less 
friction/conflict between wprk and family because they have communicated their .g6ais , 
values and prioriti^s^, ^ J| 

— Parents accept t^^'s lateness to suppet because they realize, his/her need to 
have, extra help l^^a^h in order to do well on college e^ntrance exam. 

— Child (ren) give Ujp Saturday peer activity to help with patio building because 
the patio has be^ considered a 'family goal* 

^ — Familjr members work to paper and paint extra bedroom because all;! have pjace^ 
value on having grandmother "move in with them. • * . " 

FHA/HERO - Using the goaJLs/values/priorities^ model, ^ consider .the FHA/HERO Chapter 
activities 'tha^t increase member interaction as "family activities"; consider the 
tasks, fund raising, seirvice projects as "work acrt:ivitiesy''- Determine if ^ the goals^ 
and values of the local orgetnization are more "family" oriented or more "woirk"' 
orientipd. v Decide if the orcfanizatibn is evenly balanced between "work" and "family." 

With the agreement of family inembers, make a plan to have periodic family meetings 
to discuss how welL family is gtriving for and thieving its goalsi' Divide goals* 



into long- term/short- term goals, 
reach goals or a particular goal, 
monthly family meetings.) 



DeteVmine agreed upon action by each member to 
CSuggeste^ time is for a year's project with bi- 
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Comple'te the fallowing $ . -v 

— A goal is . . . | 

— A value is. . ♦ - ^ ' ^ - 

— Priorities are ^ 

— Corinunication is helpful- in achieving family goals and values because . 
— Fan^.ly values, goals" and priorities affect a family theme or style because. 



CASE STUDIES t FQpiily Values, Goals and .Priorities 



T'he Latir family lives in a^iSHburban area where Mrs. Latir is a /. 
Counselor, at the local children's home. The Latlrls have two children} 
Jeff, 15, and Carrife, 13. Mr. Latir is a salesman for a large company 
and is usually onX^ of town during the^week. When he returns home on 
Friday afternoon, the' family usually spends some i:ime ya^chinayjgon 
the ^ek*s activities. Often, farjily outings are a paxi^^the^^ 
plan, and ccmiping plays a major part in these' ouWi^ The family has 
camped in 28 states/" . ' \m ^ , 




The o^^tings and other family activities waaily include Siarah Latir, 
Mr. Latir 's daughter from a previous marriage who lives with her 
mother/ 

Next summer, the entire family, including the dog Jo Jo plan to go on 
a»?Large canping trip through northern Canada. Though this plan 
inwlves some concern about simmier jobs for Jeff and Sarah, everyone 



Th^ Hansons own a restaurant. The family includes Mr. and Mrs. Hanson, 
Jane, 18, Paula, 16,^ Andy, 12 arid Grandma Carson. Everyone works in 
the restaurant which^ operates 6:30 a.m. ^to 8:00 p.Tn. kn the last two 
years, ^he business has done so well that^Mr. Hanson has hired four new 
employe OT^X^^e Hansons would like to open a gou?Tn5ts catering service 
to add^.^ their restaurant. Mrs. Hanson and Jane have been Workington 
plans foi' thi^ addition but everyone is exfefted about -it, «| Though the 
Whole family agrees there are some problems with family life when 
operating^ a restaurant, tljey like the togetherness of the work as well 
as Rummer weekencls witJti-vffoi^cJays free. 
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What To Do Regarding Coordination 
of Work and the Family 



HOMEMAKING SKILLS 



PRACTICAL PROBLEM 



What Should 1 Do Regarding Achievement of 
a Palaince iri the Family and Career Lifestyle 



Establish personal and family 
resources for management 



CONCERf^/CONCEPT 



Interaction Between Family and W^rk/ Re sources for Management 
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Available 
management 
resources for 
'dual -worker 
family 



Observe a skit written by several students. ' Skit is in form of melodrama. "Oh, 
Wh^t Do I Dor What Do;i Do?" and should depict (exaggerated fashion) the diff itJU'l^ies 
of managing in a work-fe^nily situation. The skit should also include a resource for 
assisting in the management of work and family. . " * 



: f 

■ -'m 



Make a ligt of local Agencies (public and private.) that could serve as resources fol:*^;^^^ - 
the management of work and family. 



Complete the follo\?ing regarding resg/rfirces for management. 

— Five material resources available to most familie^ include'. . . 
—Five human'ifc'esources available to mo^t families include. . . . 
—List two reoouroes that are not available locally -but would be useful to most 
• feunilies ... 

— List five techniques to assist families in tl)te management of home ar^d feunily, avicj! 
as; ■ 



homAn 

- Neighbors ' % ' 
-Extended family 

- County extension agent 

- Hired houj$eh9ld/yard aasistance 
-. ^Incr^aaed responsibility of all 

family m<M(ib«i;;8 



MATERIAL 



f Updated filing and bookkd ep l^ iH I H WtfriaXs 
- Time-Saving househpld eqMpmen'h ' 



- Time saving . 

- Spie9;t;^or>:;,pf ,prodvi,l?|^s, tha .re^ir;.#. 





PROCESS 
.SKI US 



CONCEPTS 



STRATEGIES 




er|c 



^ - HUMAN 
- L^brarY Pfi^sonnel 
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Management' tech- 



RIAL 

Money management guides from bank^or 
finance company 

f 



' Brainstjprm tecHniques foaj^proved management iff^ th^/hopne . 

nlqueS vfor dual- v. ^ , . . . ^ ^ ' Jl^ 

wolker family * -"Prepare food in quantities and^frj-pze. ; ^ 

—Rotate laundry ^chores among members. ^ 
-rPlan meals in advance to minimize the number of ^shopping trips. 
— Ourdoor planting tb be IfOw :^intenance . \ / 
—Organize toys, work i^^s, * . . , so t^y can be^Ioc?ated quickly. 

Usir^g these ^^j^hfllqi^er, qti|gtQ>n fHe woi^king families to determine which techniquej 

gement* t,echniques the families use. 



Management ^or 
leisure \ • 



are us^. 



As)c«bbut other 



Listen to a panel of employe^i couples who have been employed for less thin two years. 
Be prepared totask p^el members questions. 

— How has your man^igemenli changed since you have both been employed? 
' — What.ch^ge^s have occurred in^^oirk done at home? / 
-rHaye yqji alterid standards in hMe care since you wer^ both employed? 
^' — KJiiat l^ih<is of household I jobs gerpostpohed? * ' ^ / 

Uiing resources, create a bpo^^et on management tecfiniquee Ct?rlo^s) foi^the dual- 
worker family. Dqplicate and distribute at county fair, cafnivils, .Ideal events. 

Make a li^t of ^ocal agencies (public and private) that could serve as resources 
for the management of work and fa^ly. • 



Write on the board "MANAGEMENT^ FbR LEISURE;" Discuss|why it may be necessary to 
raanagf for leisure. Why mi^ht leisure be overlooked in the dual-earner family? 

--As a gr^tip; determine a specific problem related to management of work an<a 
fautiily. State th^^ problem in question form* v 
* O Cl O -*-What can my Jiu^amd aniJ .1 do^^abput organizing our jprocedures for banking and 

spending bur moriey? - r > 

, . . - ■ . 
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Brainstorm to determine types of jiuraan/material resources that are needed but are 
not typically available (after r^cWool day care..^j. 

lEE?^ Generate ideas about how to gain the resourqes not curirenrtly available* on your 
community, r^onsider ways ot securing these needs. Pursue the above concern and 
generat;e community action toward obtaihing a rpartiqular resource. This lEE could 
involve several students and would need to be l^ong term^ 
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What To Do Regarding Coordina-ting 
Work and the Family 



HOMEMAKING S|!|IlS 
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PRACTICAL PROBLEM 



What Should I Do" Regarding Achieving A ' ■/ Explore ways to nurture fami^ly reflations 
Balance in t;he Faunily and^ Career Lifestyle? within work-fap\ily structure. ' , 



. CONCERN/CONCEPT 



Interaction Between Work and Family/Nurturi'hg Family RelatioTiships 

• it: - / • - 
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View photos or nvacf*z;ine pic^res of two gardens. Orve'is colorful, interesting, 
healthy, and weed free; th^)€tier is overgrown yet bate iri 'spots,*;>(iolorleis and 
||ias many weeds. One Is well nurtured; t^e other has had little nurt\<rance (care 
and guidance tj^ further development) , Consid^ir^amily relationships and how they 
need nurturing to maintain health and life* What^ tt^ght represent the Vieeds" within 
the family rela^jionship? (Work time encroaching on family time/ lack of u#teerstahd- 
sing faptily m^bersv, talking family Jfemb'eirs for granted.) 

In pairs, explain t^e etaployment of a parent or a close relative. Determine why morfe 
is not kno?m al>out\ the actual workplace by- persons'' close to you. Consider ^nd list on 
chalkboard^Ppssible\gains in family 'relationships w>\en family members obtain knowledge 
bf ^'Spcfuse 'sT ''si^y-ng& V, chii|4ren's work world . v "\ ' 

Brainstdrih* to consider wi^ys in which f^imiply, members can gain awareness of family 
^membejfs wolrk .(school) worl<^. /(Have kids' day at employment site, parent days at ^ 
school, \social^eVents where \po-workers family members can interact.) 



Role play» a family isii^uatioh in which, knowledge of the wbrk world in g6lae?:al and of 
family members ' jobs in particular . can*^aSai$t in family 



nurturance • possible 



I 



Mother, r^feurhs from woj;k» kidks 'off, shaes, ind mopes. Child a«Hs#hft "i8 
•Vrona ind rtpther says , "Eunice got a promotion. I know she's, been thejre 



CONCEPTS 



STRATEGIES 



Empathy 



Rpcd^nitiQn 



V 



1270 



longer than I have, but I work hairder and do better work, 



I was sure 



I'd get the promotion. " 

up the word empathy ±n a dictionary Us^^ class resources determine what is 
m6?mt by empatny. How does it differ from rf^T^pathy, from understanding? Practice 
using empathy in classroom with ^>t4iers. 

f • ' . • ■ - ; ' ■ , 

In small groups create mini-^skits tha^fe de{»ict a sibling or parent-child interaction, 
involving work-family interaction. Eaqh si^tl: should shbw nurturance of family 
relatidnships by means of empathy." (Son needs to get to job, father has golf 
date, mother fteeds to go out of town for job; children will need child care.) 

V^^ite a '^Dear Abby" letter, reque^lftg help because ^6 one "understands'^ you, they 
don;t realize" how difficult youf^job is, ai^ they dort't seem to see how hard, it' is' 
to deaa with both workjand frnllly.. Writ'e fibhy's response using an ej;plai?at±dn oi ' 
empathy in your letter\ * " * ■ •> ' . - . : . 



(>^irtg several newspafjers i^f^ arid di4)lay<eways ppopie are recogrAzed f©r outstand- 
ing ^acJhieveiwent in tihe wor^ -wor^. ' w 

List ways/ we recognize family members for "out|standing achievement." Create ways 
to give flor,e r.ecpgnition to family members within you r^ own family, within ypu^ ' ' 



con^n*ity and thr^ghoujt. society. 



\ 



1 



jticker as a model, develop othe^ 
i*s Tke' World's Best Machinist , 



Using the **Have You Hugiged Your Kid* Today?" bumper si 
slogans to recogniZQ and nurture fam'ilies. ("My Dad" 
"My Sistelr is A Great. Cook [Even if Shells a Grouch] 

f-HA^ERO- Plan an FHA/HERO parent feverjt in which fyou focus on empathy | Have, student- • 
pai^M^^ams demo"nstr*t« the use 6£ emp^ithy and practiqe jthre skills together . 41 S 
■ ' . „ • ' ■ . M - ' . 

■Us^Vig a Rodney Dangerfield record 6r a- Ci^^ie ^Brown cartoon, ds^ess why the characters 
"get no respe<|t^" Explain why knowlfe^ge. . of thQ/characeer's work- might help his family 
give him- r^pe^. what empathy or recognition clo you suggest to help the character's * 
family membefs provide nurturance? ' ^ - 
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What Should I Do Regarding Achieving A 
Balance irt the Fffitiily and Career Lifestyle? 



Develop personal and family 
sup^^ort systems 



CONCERN^CONC^PT 



Interaction Between Family and Work/Support /jSyatems 
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.Child care 
support syst^nfS V 



^TRATEGIE^ 



, Read %he following situation: ' * , 

You, had pinned your hopes on a -winning soccer team. You were confident your 
team would be ^n the regional playoffs ^nd perhaj^s win the sta^e finals. You 
;3pent long hours practicing your goalie position and you knew you were, good. 
Ip the^inal reason game/ whifch would decide" who would get to the district, 
your t%'am lost because of yOur mistake at the go^l box. 

List the people (on chalkboard) Vhb -would proVide help to you , encourage you, 
empathize with yqvi/ dnd give you assistance in the above situation. These people 
form a support system for^yow. Consider, if your; support system might change if 
the crisis situation were"* different* Consider those Vho make up a "constant^' support 
system and who make up support systems for only some areas of life. 

Revr§e th« above situation to that, of an employed perSbn facing the same defeat and 
frustration in his/h|Br job. Consirder^' Support systems available to this fictitious 
person.' Realize that ^families have support sjrstiems just- as individuals. 

'Interview eiriployed parents with young children to determine .child care alternatives 
IrihfeyMse.^ Ask ^bout substitute child carfe (if onci c«i«i,giv/r is unavailable). The 
child care support syis tern of* any f^ily iricfudes^all those sourqes of regul^ and ' 
emergency child caj:^* Some of the oisire givers injsiy include: \ 
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Additional 
supports ' 
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Pre--school or day cai?e center 
After-school babysitter ^ 

- Regular daytime babysitter ^ * ' 

- Acquaintance who tra'des child care chores , ' 

- Emergency babysitter ^ ^ 

- Neighbor or friend 

- Grandparents and other relatives \ 

- Evening high school babysitter ' . 

Consider how child care needs change, as the life cycle 'progresses . Create a bulletin 
board showing these changes. ' - « » ' 

Sf^??.!!^^°"^lf5^?^^^^^' "ideal" child care for yarious dual worker ' 

Determine the, values- and goals you have reflected 



|inilies and single parent workers 
Ip you» choices. 



Interview personnel directors from several local businesses to determine child care 
services available in their comp^i*^s. Learn why (or why not) these Service's have 
Jbeen made available.' . • ' i ^ ^ . 



Observe a film/films trip on singly parenthood, brainstorm why special support systems 
„may be needed by single parents. List some .of these supports that enabl»^lf single 
parent to manage ftoth home/family life and -a fui;-^ime job. Some supports would 
i^tlude: - - 



^Co-op shopping 

- Tradij^ clrLld care 

- Ass^jBtance f:fom feunily membe'rs ' * 

- "Educfitipfrtil/oofjing programs . . ^ 

- U^e or public recreational and* 
educational facilities 



- Big Brother/Big Sister programs " 

- Mom's or Dad's "night ,outV sponsored 
by church or community groups 

- Parents Without Partn^^g^ 



Use human ^sources such as guidance counselors, local employment counselors/ and 
peSrswinfil rdirec*qrs- €b list public/governmentaj agencies that provide,, ttooperattive ^ 
' supppr t to help g6opl^ carry .out thteir ' york and family, rcrlfes . Oiental healt^^^nters - 




r 
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couns^ling^ support, YWCA/ classes toyassist' in management and coping, and public 
schools. ) * ' I ^ 

Investigate , and visit a companf that provides child care services and learn how the 
employers/employees work^ together to gain these services. Li^t action st;eps to . 
bring about sifbh slervlces- in other companies/ See if a brief article explainin<^ 
your findings could be submitted to a local newspaper, , 

Create a mobile to depict various support systems that are available to families. 
One "branch" o^ mobile can^ represent the extended family another "branch" repre-. 
gents child care. 

FHA/HEPD - Research needs and prpvicle a support sys tern ^o_fami lies in your community. 



YOU have moved to a hew community in prder to Accept an advancement: in your *careej^^.. 
Your job is taking excessive work time as you get acclimated. . You are a single 
parent with two children ages three and eight. Determine those pupport systems 
you may have l^f t behind. Cdnsider how you can establish new supp<5r,t systems to 
help you- 
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WHA^ KIND OF JOB, IS BEST PGR YOiy? 



"Doctor, lawyer., merchant, chief?" Fortunately, we are not all 'suited 
to do the same thin^. ,^ It would be a sorrjn world if everybne wanted to 
be fanners or a truck" driver or a dentist'. .This quiz will give you sor^e 
hints about Yourself and the kinds. of jobs for which you; have the ' 
greatest aptitudes. Answer Yes or No on the line which' precedea each 
question. Then turn to the back of the page to find out where your 
greatest talents Tie. "** 



1. When you read a murder mystery, do you often know who the 
criminal is before th^ author tells you? 

( ■■ ' . ■ <- 

2. 'Would you rather attend a concert than a rock and roll session? 

3. Has it always been easy for you to spell c\)rrectly? 

4. Are yoii bothered if • 91 'pictuire on the wall is croojced? 



_5. Do you prefer nonfiction to a novel?, 

_6. Do you usually remember facts you have read or heard? 

J7. Would you say you tend to do^ one thing ve:fy well rather than 
^ a number of thihgs fairly well? . . - 

8. bo you enjoy chess or bridge? 

^ . . ■ ' ' * ^ , I' 

Do you conscientiously keep some sort of budget book? 
• ,1 

10. Do you enjoy learning what makes things, such as clock, switches, 
dr motors work? ' 

11. |Do you adapt to change easily and maintain flexible routine^ 

12. in your leisure time, do you prefer t€) participate in a sport ^ 
rather than ^ad a book? 

; ■ ; 

13. Ar-e-narithmetic and science difficult for you? 



14. Do you ^njoy being-wi^h ^ople who are yqunger \hgN^^ou^^ 

15. Can you Tist five people whom you think of as close 



16. Do you enjoy parties? ^ - 




17. fDo you dislike small detail vork? 



18. Do you read rapidly? 



19. ^ you think the old saying," "Don' t put all your eggs in orte • 

baske^t" is , good "advice? , * 

20. Do you enjoy new people, places and things? / ^ 



^ourcet' Ber/iion, Harrison. J. RatV-¥6ur--oVr 



ANSWERS- WHAT KIND OF JOB IS BEST FOR yoy 



There are no right or wrong answers to this quiz, 
merely show how you think. 



Your answers 



1. Circle all your Yes answers . 

2. Count the number of Yes. answers for the first 10 questions, 

3. Cjpunt the number of Yes answers for the last 10* questions . 

4. Compare the two numbers. . t: 

If you have a grea* many more Yes answers for the fiirst 10 questions 
thaii for the gecond 10, you are an intellectual person who will do 
well with meticulous jobs requiring-.patience, care, and research. \ 
(Doctor, lawyer, scientist,- mechanic, repairperson, technician," 
ed ;^ tor > .philosopher, ertgincifer, skilled worker.)^ • » 



<5Stlo?\s 



I^you ySive a ^re)ftt ^any ^re Y^s answers, for the^ast 10 qu<5st 
tl^n foit the first\^0, you aire ^ social persori whoae greatest streng^^ 
will be in ' jobs dealing with peopl'fe. Yqu will have the ideas but ^ 
prefer to hav^ someone.. parry them out for you. ( Personnel' director, 
consultant, receptjioni^vt,. sports director, cab driver, server, actor, 
sales^rs6n, advertisirJ^ executive are likely jobs for you.") \ 

If your Yes answers are. fairly evenly divided, you will do well with | 
jobs that require detaij^ work coupled with good humstn relaitionshlps . | 
(Nurse, teacher, f armer ,/ homemaker , secretary, business^ executive, 
artist, lecturer, librarian > politician. ) 



